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X.  MOLLY  CORBIN  (Army):  16  Nov  1776  - Replaced  her  wounded  husband  as  a cannoneer  at  the  Battle  of  Ft.  Washington.  She  was 
captured  at  her  post  and  later  released. 

2.  MASTER’S  MATE  RICHARD  DALE  (Navy):  Dec  1776  - Captured  by  British  while  on  the  Continental  Brig  LEXINGTON.  He  rallied 
fellow  prisoners  to  recapture  the  vessel.  Later,  he  served  as  second-in-command  to  John  Paul  Jones. 

3.  PRIVATE  ROBERT  STOUT  (Marines):  1 Apr  1783  - Served  with  distinction  on  the  ALLIANCE  during  the  last  sea  battle  of  the 
Revolution.  He  was  one  of  the  last  Continental  Marines  mustered  out  of  service  when  that  military  unit  was  disbanded. 

4.  LIEUTENANT  THOMAS  E.  SELFRIDGE  (Army  Aeronautical  Division  - Air  Force):  May/Sep  1908  - He  pioneered  military  aviation,  was 
the  first  soldier  to  pilot  a heavie^than-air  machine  and  while  testing  aircraft,  became  the  world’s  first  airplaine  accident  fatality. 

5.  PRIVATE  HENRY  JOHNSON' (Army ):  15  May  1918  - When  Germans  surrounded  his  sentry  post  and  tried  to  capture  his  partner,  he 
singlehandedly  routed  them  with  grenades,  rifle  fire  and  finally  a knife.  He  received  the  French  Croix  de  Guerre  medal. 

6.  SURFMAN/KEEPER  JOHN  B.  MAXON  (Coast  Guard):  12  Jan  1850  - Overseer  of  an  early  lifesaving  station  in  NJ,  when  the  ship 
AYRSHIR  ran  aground  in  a gale,  he  rescued  201  of  202  crewmen.  He  was  awarded  the  Gold  Lifesaving  Medal. 

7.  GUNNERY  SERGEANT  DAN  DALY  (Marines):  Jan  1918  - With  American  units  pinned  down  at  Belleau  Wood,  he  personally  led  an 
assault  yelling,  “Come  on  you  crazy — . Do  you  want  to  live  forever?”  The  battle  was  won  and  Daly  was  awarded  the  second  of  his  two  Medals 
of  Honor. 

8.  MASTER  SERGEANT  JAMES  SAWYER  (Army  Air  Services  - Air  Force):  12  Jun  1918  - Ingeniously  using  disgarded  farm  machinery 
parts,  he  kept  outdated  U.S.  aircraft  flying  in  France.  His  efforts  helped  the  96th  Aero  Squadron  make  its  first  raid  on  German  lines. 

9.  GUNNER’S  MATE  OSMOND  D.  INGRAM  (NAVY):  16  Oct  1917  - During  a German  sub  attack  against  his  destroyer,  he  warned  the  crew 
of  an  approaching  torpedo,  then  tried  to  release  depth  charges.  Although  killed,  his  actions  saved  the  ship  and  crew,  earning  him  the  Medal  of 
Honor. 

10.  CORPORAL  MYER  LEVIN  (Army  Air  Forces  - Air  Force):  10  Dec  1941  - Air  bombardier  aboard  a Flying  Fortress,  he  overcame  adverse 
conditions  to  direct  his  aircraft  in  the  sinking  of  a Japanese  battleship.  His  plane  was  downed,  but  he  escaped  and  was  awarded  the 
Distinguished  Flying  Cross. 

11.  PRIVATE  DAVID  L.  COLOMBE,  Jr.  (Army):  Nov  1944  - Serving  in  France  during  an  attack,  he  jumped  into  a foxhole  armed  only  with 
a knife,  captured  two  Germans  and  helped  route  enemy  defenses.  The  Sioux  Indian  received  the  Distinguished  Service  Cross. 

12.  MESS  STEWARD  DORIE  MILLER  (Navy):  7 Dec  1941  - Aboard  the  USS  WEST  VIRGINIA  during  the  Pearl  Harbor  attack,  he  dragged 
his  wounded  captain  to  safety,  then  manned  a machine  gun  for  the  first  time,  downing  four  Japanese  planes.  For  heroism,  he  received  the  Navy 
Cross. 

13.  BOATSWAIN/KEEPER  JOHN  A.  MIDGETT,  JR.  (Coast  Guard):  16  Aug  1918  - After  a British  ship  was  torpedoed,  he  and  his  lifeboat 
crew  braved  heavy  seas  and  fire  to  save  42  people.  He  was  awarded  Lifesaving  medals  by  both  the  U.S.  and  British  governments. 

14.  SERGEANT  ROBERT  A.  OWENS  (Marines):  Nov  1943  - During  the  landing  of  Marines  at  Bougainville,  he  personally  attacked  a Japanese 
gun  which  was  killing  many  of  his  men.  He  routed  the  gun  crew  but  was  killed.  His  action  earned  him  the  Medal  of  Honor. 

15.  SPECIALIST  FOUR  JAMES  T.  DAVIS  (Army):  22  Dec  1961  - Serving  as  one  of  the  early  advisors  to  South  Vietnam,  he  was  caught  in  an 
enemy  ambush  thus  becoming  the  first  American  combat  fatality  in  that  country. 

16.  SIGNALMAN  FIRST  CLASS  DOUGLAS  A.  MUNRO  (Coast  Guard):  27  Sep  1942  - After  landing  Marines  on  Guadalcanal,  it  became 
necessary  to  remove  them.  Munro  directed  the  operation  and  while  covering  the  withdrawal  with  his  boat,  he  was  killed.  His  dying  words  were, 
“Did  they  get  off?”  He  was  awarded  the  Medal  of  Honor. 

17.  HOSPITAL  CORPSM AN  THIRD  CLASS  WILLIAM  R.  CHARETTE  (Navy):  27  Mar  1953  - Serving  with  a Marine  unit  in  Korea,  he  used 
his  body  to  protect  a wounded  man  from  a grenade  explosion,  gave  another  his  armored  vest  and  exposed  himself  to  fire  while  helping 
wounded.  He  saved  many  lives,  was  himself  wounded  and  received  the  Medal  of  Honor. 

18.  PRIVATE  HECTOR  CAFFERATA  (Marines):  29  Nov  1950  - With  his  unit  holding  a key  hill  in  Korea,  he  singlehandedly  protected 
wounded  comrades  and  repulsed  fierce  enemy  attacks,  ensuring  that  the  hill  would  not  be  captured.  He  was  awarded  the  Medal  of  Honor. 

19.  AIRMAN  FIRST  CLASS  JOHN  L.  LEVITOW  (Air  Force):  29  Feb  1969  - When  his  aircraft  was  hit  by  enemy  fire  during  a night  mission 
in  Vietnam,  he  helped  the  wounded  although  wounded  himself.  A burning  flare  rolled  loose  in  his  compartment.  He  threw  his  body  on  it, 
dragged  it  to  a door  and  disposed  of  it  saving  the  plane  and  crew.  His  actions  earned  him  the  Medal  of  Honor. 

20.  AVIATION  MECHANIC  VICTOR  ROULUND  (Coast  Guard):  24  Dec  1955  - As  a crewman  on  a rescue  helicopter  at  night  during 
California  floods,  he  exited  his  aircraft  to  enter  a trailer  and  save  a paralytic  woman.  He  used  an  ax  to  chop  his  way  out  of  the  flooded  vehicle. 
Later  that  night,  he  and  his  fellow  crewmen  saved  137  more  lives. 

21-25.  Men  and  women  in  the  military  today  have  inherited  public  respect,  benefits,  privileges,  heritage  and  limitless  opportunities  from 
people  such  as  those  listed  above  and  their  comrades.  It  is  proper  during  the  Bicentennial  that  we  reflect  on  the  deeds  and  accomplishments  of 
those  who  preceded  us.  Such  reflections  will  explain  where  we  came  from,  where  we  are  and  where  we  are  going.  The  legacy  of  today  must  be 
improved  and  proudly  passed  to  the  future  by  those  in  uniform. 
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Missions  of  the  Armed  Forces 


The  President  of  the  United  States  is  the 
Commander  in  Chief  of  all  the  U.S.  Armed  Forces. 
He  is  assisted  by  the  Secretary  of  Defense  and  the 
various  civilian  service  secretaries.  Under  their 
civilian  leaders,  the  armed  services  have  the  mission 
of  supporting  the  foreign  policy  of  the  United 
States  and  defending  it  against  all  enemies,  foreign 
and  domestic.  In  the  accomplishment  of  this 
general  mission,  each  of  the  armed  services  has 
distinctly  different  assigned  responsibilities.  How- 
ever, each  of  the  services  also  gives  maximum 
assistance  to  the  others  in  carrying  out  overall 
defense  missions. 

The  Army’s  basic  mission  is  to  preserve  the 
peace  and  security  and  provide  for  the  defense  of 
the  United  States  of  America,  in  conjunction  with 
other  U.S.  Armed  Forces.  As  a derivative  from  this 
mission,  the  Army’s  principal  objective  is  to  deter 
war;  and,  should  deterrence  fail,  to  insure  that  the 
United  States  survives  as  a free  and  viable  nation. 

The  role  of  the  Army,  as  expressed  in  Title  10  of 
the  United  States  Code,  is  to  be  organized,  trained 
and  equipped  primarily  for  prompt  and  sustained 
combat  incident  to  operations  on  land  and  be 
responsible  for  the  preparation  of  land  forces 
necessary  for  the  effective  prosecution  of  war  and, 
in  accordance  with  integrated  mobilization  plans, 
for  the  expansion  of  the  peacetime  components  of 
the  Army  to  meet  the  needs  of  war. 

In  support  of  the  above  mission  and  role,  the 
primary  functions  of  the  Army  are  to: 

^Conduct  prompt  and  sustained  land  combat 
operations;  defeat  enemy  forces;  and  seize,  occupy 
and  defend  land  area. 

^Provide  Army  air  defense  units  for  the  defense 
of  the  United  States  and  its  combat  forces  against 
enemy  air  attack. 

*Conduct  airborne,  airmobile  and  amphibious 
operations. 

*Establish  the  initial  military  government  in 
occupied  territories  pending  transfer  of  responsi- 
bility to  other  authority. 

* Provide  for  the  administration  and  operation  of 
the  Panama  Canal. 

* Administer  civil  works  programs  for  protecting 
the  environment  and  improving  waterway  navi- 
gation, flood  control,  beach  erosion  control  and 
other  water  resource  development  in  the  United 
States,  its  territories  and  its  possessions. 


^Support  National  Civil  Defense  functions  and, 
when  directed,  provide  military  assistance  to  feder- 
al, state  and  local  government  agencies. 

• Further  social  progress  through  the  promotion 
of  equal  opportunity  and  cooperation  within  the 
Army. 

Today’s  Army  is  authorized  785,000  officers 
and  enlisted  people  in  the  active  forces;  some 
260,000  in  the  reserve;  and  nearly  400,000  in  the 
National  Guard.  Sixteen  combat  divisions  are 
currently  authorized  in  the  active  Army. 

U.  S.  NAVY 

The  role  and  mission  of  the  United  States  Navy 
is  to  organize,  train  and  equip  naval  forces  to 
conduct  prompt  and  sustained  combat  operations 
at  sea  including  operations  of  sea-based  aircraft  and 
land-based  naval  air  components  to: 

• Provide  a strategic  nuclear  deterrent. 

• Control  important  sea  areas  and  protect  vital 
sea  lines  of  communication. 

• Project  military  forces  overseas  and  maintain 
the  capability  of  extending  our  national  power 
across  the  oceans. 

• Maintain  overseas  presence,  assuring  other 
nations  that  the  United  States  has  an  interest  in 
strategic  areas  and  has  the  capability  to  support  its 
allies. 

In  the  face  of  growing  Soviet  seapower,  the 
Navy  plays  an  increasing  roll  in  support  of  U.  S. 
foreign  policy  and  the  defense  of  our  country.  In 
addition,  the  Navy  conducts  research  and  develop- 
ment into  such  fields  as  weapons,  ships,  aircraft, 
rockets  and  missiles,  and  inner  and  outer-space 
exploration.  To  accomplish  these  tasks,  the  Navy 
has  about  538,000  officers  and  enlisted  personnel 
on  active  duty  and  a reserve  strength  of  some 
450,000. 

U.  S.  MARINE  CORPS 

The  Marine  Corps  is  one  of  the  two  services  in 
the  Department  of  the  Navy.  The  Marine  Corps  is 
organized,  trained  and  equipped  to  provide  a 
combined  force  including  elements  of  infantry, 
artillery  and  tanks.  This  force  must  be  capable  of 
amphibious  operations  and  is  used,  in  conjunction 
with  supporting  air  components,  for  service  with 
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the  fleet  in  the  seizure  or  defense  of  advanced 
naval  bases,  and  for  the  conduct  of  such  land 
operations  as  may  be  essential  to  the  pursuit  of  a 
naval  campaign. 

Aside  from  its  role  as  an  amphibious  assault 
force,  the  Marine  Corps  provides  embassy  guards 
and  security  detachments  throughout  the  world. 
The  Marine  Corps  may  be  called  upon  to  “perform 
such  other  duties  as  the  President  may  direct.” 
There  are  over  196,000  Marine  officers  and  en- 
listed personnel  on  active  duty.  A reserve  of  about 
142,000  members  augments  the  Corps. 

To  support  its  landing  forces,  the  Marine  Corps 
has  its  own  combat  air  arm  consisting  of  jet 
fighters,  attack-bombers,  transports  and  heli- 
copters. 

Marine  Corps  combat  forces  include  three  com- 
bat divisions  and  three  aircraft  wings,  which  are 
normally  paired  - a division  with  a wing  - into 
air-ground  teams. 

A division-wing  team  is  located  on  both  the  east 
and  west  coasts  of  the  United  States.  Units  of  these 
teams  are  regularly  stationed  with  the  U.  S.  Sixth 
Fleet  in  the  Mediterranean  and  the  U.  S.  Second 
Fleet  in  the  Caribbean.  The  third  is  deployed  in  the 
Far  East. 

U.  S.  AIR  FORCE 

The  U.  S.  Air  Force  has  the  primary  mission  of 
organizing,  training  and  equipping  Air  Force  units 
for  prompt  and  sustained  offensive  and  defensive 
combat  operations  in  the  atmosphere  or  in  space 
necessary  to  defeat  enemy  military  forces.  It  is 
organized  on  a functioned  basis  into  15  major 
commands  and  seven  separate  operating  agencies 
manned  by  more  than  590,000  active  officers  eind 
enlisted  personnel.  The  force  is  backed  by  a reserve 
totaling  some  176,000  people  and  an  Air  National 
Guard  of  nearly  95,000. 

The  Air  Force  must  have  the  ability  to: 

• Gain  and  maintain  general  aerospace  suprem- 
acy for  the  nation. 

• Defend  the  United  States  against  attack; 
defeat  enemy  forces;  and  control  vital  aerospace 
areas. 

• Conduct  strategic  aerospace  warfare. 

• Furnish  close  combat  and  logistical  support 
to  the  Armed  Forces  as  required,  including  airlift, 
support  and  tactical  reconnaissance,  and  inter- 
diction of  enemy  military  forces  and  lines  of 
communications. 

• Provide  air  transport  for  the  Armed  Forces 
and  other  government  agencies. 
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• Provide  research,  development,  test  and  engi- 
neering of  Department  of  Defense  military  space 
development  programs. 

• Provide  research,  development  and  operation 
of  all  reconnaissance  satellite  systems. 

U.  S.  COAST  GUARD 

The  Coast  Guard’s  missions  revolve  primarily 
around  the  word  “help.” 

The  Coast  Guard  provides  maritime  search  and 
rescue  facilities  to  help  distressed  private  and 
commercially  owned  vessels  and  aircraft;  sets 
standards  for  and  instructs  missions  of  pleasure 
boaters  to  help  make  boating  a safe  sport;  operates 
a worldwide  system  of  aids  to  navigation  used  to 
guide  ships  and  aircraft  safely  to  their  destinations; 
provides  port  security  units  to  prevent  shipboard 
disasters  in  U.  S.  ports;  operates  the  International 
Ice  Patrol;  enforces  federal  laws  on  the  high  seas 
and  waters  subject  to  jurisdiction  of  the  United 
States. 

The  Coast  Guard  also  acts  as  the  nation’s  task 
force  in  detecting  and  supervising  the  cleanup  of 
oil  spills  and  other  maritime  pollution;  enforces 
maritime  conservation  laws;  collects  and  analyzes 
oceanographic  and  meteorological  data  and  pro- 
vides aid  to  communities  in  times  of  natural 
disasters. 

In  order  to  carry  out  its  vast  responsibilities,  the 
Coast  Guard  maintains  a force  numbering  some 
38,000  active  officers  and  enlisted  personnel  and 
approximately  11,000  people  in  the  reserve.  A 
fleet  of  ships,  aircraft  and  boats,  as  well  as  a great 
number  of  shore  stations  in  the  U.S.  and  abroad 
are  maintained  by  the  Coast  Guard  to  ensure 
accomplishment  of  its  mission. 

Transportation  Department’s  Navy 

In  August  1949,  Congress  declared:  “The  Coast  Guard  as 
established  January  28,  1915,  shall  be  a military  service  and 
a branch  of  the  armed  forces  of  the  United  States  at  all 
times.  The  Coast  Guard  shall 
be  service  in  the  Treasury 
Department,  except  when 
operating  as  a service  in 
the  Navy.”  From 
its  beginnings 
in  1790  until 
1967,  the  Coast 
Guard  served  under 
the  Treasury  Depart- 
ment except  during  periods 
of  war  when  the  President  (with 
Congressional  authority)  placed 
the  force  under  the  Navy.  A transfer  in  April  1967  resulted 
in  the  CG  moving  to  its  present  home,  under  the  Depart- 
ment of  Transportation.  Otherwise,  the  status  of  the  US 
Coast  Guard  as  set  by  Congress  in  1949  remains  the  same 
today. 


Selective  Service  System 


On  July  1,  1973,  induction  authority  under  the 
Military  Selective  Service  Act  expired  and  “zero 
draft”  became  a reality.  The  Armed  Forces  are 
now  relying  entirely  upon  the  volunteer  method  of 
procuring  manpower. 

Even  with  the  expiration  of  induction  and  the 
implementation  of  the  all-volunteer  concept,  the 
mission  of  the  Selective  Service  System  in  a 
standby  posture  is  to  be  ready  if  an  emergency 
arises  and  induction  authority  is  restored  by 
Congress. 


birthday. 

Registration  - By  law,  every  male  U.S.  Citizen 
still  must  register  with  Selective  Service.  Aliens 
who  have  been  admitted  for  permanent  residence 
should  check  with  the  nearest  Selective  Service 
Board  to  accomplish  their  registration. 

Classification  --  Local  boards  classify  registrants 
on  the  basis  of  information  supplied  by  the 
registrants  and  their  files. 


Annual  Lottery  Drawing  - The  drawing  is  held 
every  year  and  matches  randomly  the  sequence 
numbers  of  potential  vulnerability  and  the  birth- 
dates  of  young  men  who  reach  19  that  year. 
Registrants  below  an  established  processing  num- 
ber comprise  a pool  of  “readily  inductible”  men 
who  would  be  available  to  supplement  the  all- 
volunteer Armed  Forces  in  the  event  of  a national 
emergency.  A registrant’s  year  of  prime  vulnera- 
bility is  the  year  in  which  he  attains  his  20th 


Examination  and/or  Induction  - At  the  present 
time,  no  registrants  are  being  forwarded  for  Armed 
Forces  examination  nor  are  any  registrants  being 
inducted. 

Note:  For  further  information  concerning  Se- 
lective Service , contact  any  local  Selective  Service 
Board  or  the  Office  of  Public  Information , Selec- 
tive Service  System,  1 724  “F”  St.  NW,  Washing- 
ton, DC  20435 


Selective  Service  System 
Classifications 

Class  2-AM 

Class  2 

Medical  Specialist  Registrant  Deferred  Because 
of  Community  Service. 

Class  1 

Class  2-D 

Registrant  Deferred  Because  of  Study  Preparing 
for  the  Ministry. 

Class  1-A 
Class  1-AM 

Class  1-A-OM 

Available  for  Military  Service. 

Medical  Specialist  Available  for  Military 
Service. 

Conscientious  Objector  Medical  Specialist 

Class  2-M 
Class  2-S 

Registrant  Deferred  Because  of  Study  Preparing 
for  a Specified  Medical  Speciality. 

Registrant  Deferred  Because  of  Activity  in 
Degree  Study. 

Available  for  Noncombatant  Military 
Service  Only. 

Class  3 

Class  1-A-O 

Conscientious  Objector  Available  for 

Class  3-A 

Registrant  Deferred  Because  of  Dependency  of 

Noncombatant  Military  Service  Only. 

others. 

Class  1-C 

Member  of  the  Armed  Forces  of  the  United 

States,  the  National  Oceanic  and 

Class  4 

Atmospheric  Administration,  or  the  Public 

Class  4-A 

Registrant  Who  Has  Completed  Military 

health  Service. 

Service. 

Class  1-D 

Member  of  Reserve  Component  or  Student 

Class  4-B 

Official  Deferred  by  Law. 

Taking  Military  Training. 

Gldss  4-C 

Alien  or  Dual  National. 

Class  1-H 

Registrant  Not  Currently  Subject  to  Processing 

Class  4-D 

Minister  of  Religion. 

for  Induction  or  Alternate  Service. 

Class  4-F 

Registrant  Not  Qualified  for  Military  Service. 

Class  1-0 

Conscientious  Objector  Available  for  Alternate 

Class  4-FM 

Medical  Specialist  Registrant  Not  Qualified 

Service. 

for  Military  Service. 

Class  1-OM 

Conscientious  Objector  Medical  Specialist 

Class  4-G 

Surviving  Son/Sole  Surviving  Son. 

Available  for  Alternate  Service. 

Class  4-W 

Conscientious  Objector  Registrant  Who  Has 

Class  1-W 

Conscientious  Objector  Performing  Alternate 

Completed  Alternate  Service  in  Lieu  of 

Service  in  Lieu  of  Induction. 

Induction. 
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Enlistment  Programs 


Enlistment  procedures  for  all  the  branches  of 
the  Armed  Forces  are  similar,  with  the  following 
exceptions: 

Programs  offered  by  the  services  differ  in  length 
of  enlistment  and  also  the  opportunities  for  the 
selection  of  specific  training  and  assignments. 

Each  service  has  its  own  recruiters  to  interview 
the  prospective  military  man  or  woman  initially. 
They  are  interested  primarily  in  learning  as  much 
about  the  applicant  - his  or  her  background, 
abilities  and  interests  --  as  possible. 

When  the  interview  of  the  candidate  is  com- 
pleted a general-knowledge  type  qualification  test 
follows. 

Applicants  born  abroad  of  an  American  parent 
or  parents  are  required  to  provide  proof  of 
citizenship.  A birth  certificate  of  the  applicant, 
Social  Security  card,  high  school  diploma  and  draft 
card  - if  registered  with  Selective  Service  - are  four 
important  documents  needed  before  enlistment 
can  be  completed.  Aliens  require  proof  of  entry  for 
residence. 

After  the  individual’s  background  data  is 
checked  and  all  other  requirements  met,  he  or  she 
is  sent,  at  government  expense,  to  an  Armed 
Forces  Examining  and  Entrance  Station.  There  all 
must  pass  a physical  examination  and  an  Armed 
Forces  Qualification  Test  before  enlistment.  The 
test  requirement  is  usually  waived  for  individuals 
who  have  previously  been  tested  in  high  school  or 
by  a mobile  examination  team  from  one  of  the 
services. 

Army  enlistment  terms  are  normally  for  three, 
four,  five  or  six  years.  Applicants  for  specific 
options  are  given  qualification  tests  for  enlistment. 
The  results  of  these  tests  are  used  to  confirm  or 
deny  the  applicant’s  suitability  for  the  training  or 
school  of  his  choice  and  they  form  the  basis  for  the 
option  selected  as  the  enlisted  commitment. 

Qualified  high  school  graduate  applicants  may 
choose  specific  areas  of  training  from  approximate- 
ly 400  jobs;  select  a unit  or  area  of  choice  from 
world-wide  commands;  and  receive  a guaranteed 
period  of  stabilization  with  the  unit  or  area  of 
choice.  They  are  guaranteed,  in  writing,  assignment 
to  the  service  school  of  their  choice  providing 
prerequisites  for  course  attendance  are  met  and 
school  quotas  are  available.  They  may  also  receive 
a monetary  enlistment  bonus  for  enlisting  in  the 
combat  arms  (infantry,  armor  and  field  artillery). 
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Applicants  possessing  a civilian  acquired  skill 
required  by  the  Army  also  receive  accelerated 
appointment  to  grade  E-2  or  E-3  upon  enlistment 
and  are  eligible  for  further  accelerated  appoint- 
ment to  grade  E-4  or  E-5  after  eight  weeks 
successful  performance  in  the  skill  in  an  Army 
unit.  Applicants  who  have  successfully  completed 
entry  or  high  level  training  while  in  high  school  in 
skills  required  by  the  Army  may  be  enlisted  in 
grade  E-2  with  appointment  to  E-3  after  eight 
weeks  successful  performance  in  the  skill  in  an 
Army  unit. 

Army  applicants  may  delay  their  actual  entrance 
on  active  duty  for  up  to  270  days  for  their 
convenience  or  to  obtain  training  in  a specific  skill 
of  their  choice. 

Navy  enlistment  terms  are  normally  for  four, 
five  or  six  years.  Enlistment  programs  are  available 
for  which  a U.S.  coast  of  choice  for  sea  duty  is 
guaranteed  or  qualified  personnel  may  request  a 
speciality  field  with  a guarantee  of  service  school 
training.  Advanced  pay  grades  (E-2  and  E-3)  are 
available  to  some  vocational  school  graduates  and 
applicants  who  have  one  or  two  years  of  junior 
college. 

Air  Force  enlistments  are  four  or  six  year  active 
service  terms.  Applicants  take  the  Armed  Services 
Vocational  Aptitude  Battery  test  to  determine  in 
which  of  the  four  areas  (mechanical,  adminis- 
trative, general,  electronics)  the  enlistee  is  qualified 
to  serve. 

Training  and  career  field  assignments  depend 
upon  Air  Force  requirements  related  to  the  en- 
listee’s aptitudes  and  desires.  Under  the  Guaran- 
teed Training  Enlistment  Program,  qualified 
applicants,  prior  to  enlistment,  may  select  training 
in  a specific  Air  Force  specialty  with  subsequent 
assignment  in  the  specialty  upon  successful  com- 
pletion of  training.  Applicants  electing  the  four- 
year  Guaranteed  Training  Enlistment  Program  have 
a choice  of  142  different  specialties.  Those  electing 
a six-year  Guaranteed  Enlistment  have  the  choice 
of  61  highly  skilled  specialties.  Enlistees  electing 
the  six-year  enlistment  in  lieu  of  the  four-year 
contract  are  advanced  to  grade  E-3  upon  successful 
completion  of  the  School  of  Military  Science  at 
Lackland  Air  Force  Base,  TX. 

Parental  consent  is  required  for  men  or  women 
between  17  and  18  years  of  age. 


Marine  Corps  enlistments  are  available  for  three, 
four  or  six  years.  Ground  and  aviation  enlistment 
options  and  sub-programs  which  guarantee  assign- 
ment to  certain  occupational  fields  are  available  to 
qualified  applicants.  There  are  provisions  in  the 
ground  and  aviation  enlistment  option  programs 
for  special  consideration  for  applicants  who  have 
completed  at  least  one  year  of  college.  Qualified 
applicants  enlisting  for  six  years  are  guaranteed 
specific  skills  of  their  choice,  area  assignment 
guarantees  and  promotion  guarantees. 

Enlistees  are  given  a complete  set  of  tests  to 
determine  their  aptitudes  .and  interests.  Specialist 
training  is  granted  on  the  basis  of  these  tests 
according  to  Marine  Corps  needs.  Age  requirement 


is  17-28  years  of  age. 

Coast  Guard  enlistments  are  for  four  years  active 
duty.  Under  the  Coast  Guard’s  Guaranteed  School 
Program,  qualified  applicants  can  be  guaranteed 
their  choice  of  a specific  occupational  training 
program,  in  writing,  before  they  ever  enlist  (pro- 
vided class  openings  are  available).  Qualified  appli- 
cants may  also  enlist  up  to  six  months  prior  to 
commencing  active  duty.  Those  persons  who  have 
special  training  in  skills  needed  by  the  Coast  Guard 
can  enlist  under  an  advanced  promotion  program 
whereby  they  will  be  promoted  to  pay  grade  E-4  or 
E-5  immediately  after  recruit  training.  Age  limits; 

men  - 17— 26;  women  - 17— 26. 


Reserve  Components 


Young  men  and  women  without  prior  military 
service  may  enlist  in  a reserve  program  if  they 
qualify.  Application  for  enlistment  can  be  made 
with  any  local  organized  reserve  unit  of  the  Army, 
Navy,  Marine  Corps  or  Air  Force,  to  include  the 
Army  and  Air  National  Guards,  and  Coast  Guard 
recruiting  offices. 

All  reserve  programs  require  enlistees  to  serve 
some  time  on  active  duty  for  training.  (Details  of 
the  various  programs,  by  service,  follow  below.) 
Normally,  most  of  the  reservist’s  period  of  active 
duty  for  training  is  spent  in  basic  training  and  basic 
technical  schooling  or  on-the-job  training  in  a 
military  occupational  specialty. 

Upon  completion  of  active  duty  for  training,  the 
reservists  return  to  the  local  unit  in  which  enlisted 
and  serve  with  that  organization  until  the  terms  of 
their  enlistment  have  been  fulfilled. 

Reserve  Unit  Training.  Reservists  in  organized 
units  are  required  to  attend  training  assemblies  or 
drills  regularly  throughout  the  year,  and  must 
spend  from  14—17  days  in  full  time,  annual 
training.  The  annual  training  may  be  conducted  at 
a site  away  from  the  member’s  home,  thus  requir- 
ing the  member  to  be  away  for  that  period.  All 
reserve  component  paid  drill  units  are  required  to 
conduct  a minimum  of  48  training  assemblies/drills 
a year.  One  weekend  is  the  equivalent  of  four 
training  drills.  These  assemblies  are  held  in  the 
evenings  or  on  weekends,  or  a combination  of 
both.  The  annual  training  period  is  normally 
scheduled  during  the  summer. 


Pay.  National  Guard  and  Reserve  pay  is  based  on 
the  Armed  Forces  pay  scale  for  the  grade  and 
length  of  service.  Members  receive  one  day’s  pay 
for  each  drill  period  attended.  If  two  assemblies  are 
held  on  one  day,  the  member  may  be  entitled  to 
two  day’s  pay.  In  addition,  they  receive  one  day’s 
pay  for  each  day  of  annual  training.  Thus,  an 
enlisted  reservist  who  has  been  promoted  twice  and 
has  over  three  years  service  can  receive  about 
$915.00  a year  for  participating  in  Ready  Reserve 
training. 

Military  Occupations.  Enlistees  in  the  reserve 
programs  are  accepted  to  fill  vacancies  in  military 
occupations  which  meet  the  needs  of  the  particular 
unit  they  join.  In  accepting  enlistees  for  these 
occupations,  assignment  officers  consider  the  new 
reservist  s education,  aptitudes,  civilian  experience 
and  personal  preferences.  The  training  necessary  to 
become  qualified  in  the  military  occupation  is 
provided  during  the  reservist’s  initial  tour  on  active 
duty.  Reservists  may  attend  regular  service  schools 
to  improve  military  occupation  skills  and  may  also 
enroll  in  service-sponsored  correspondence  courses 
following  initial  active  duty  for  training.  Many 
military  jobs  parallel  civilian  occupations,  and  in 
many  cases,  reserve  training  can  help  with  progress 
in  civilian  employment. 

Promotion.  In  each  of  the  reserve  branches  there 
is  a promotion  system  separate  from  that  of  the 
regular  services.  Reservists  compete  for  promotion 
only  with  other  reservists  of  their  service  or  unit. 
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Outstanding  individuals  may  qualify  for  appoint- 
ment as  commissioned  officers. 

Ready  Reserve.  Throughout  the  following  infor- 
mation on  reserve  programs,  the  term  “ready 
reserve”  will  be  found.  Generally,  this  term  de- 
scribes those  units  and  individuals  that  are  immedi- 
ately available  to  be  ordered  to  active  duty  in  a 
national  emergency  declared  by  the  President  or 
when  otherwise  provided  by  law.  All  ready  reserv- 
ists described  in  the  following  paragraphs  belong  to 
organized  units  and  attend  drills. 

Reserve  Components.  The  reserve  components 
are  composed  of  the  National  Guard  (Army  and 
Air),  the  Army  Reserve,  the  Air  Force  Reserve,  the 
Navy  Reserve,  the  Marine  Corps  Reserve  and  the 
Coast  Guard  Reserve. 

NATIONAL  GUARD 

The  Army  and  Air  National  Guard  are  volunteer 
military  organizations  within  each  state,  composed 
of  civilians  who  train  part-time  for  local  and 
national  protection.  The  nearly  5,000  Guard  units 
are  located  in  all  50  states,  the  Commonwealth  of 
Puerto  Rico,  the  District  of  Columbia  and  the 
Virgin  Islands. 

The  National  Guard  has  a dual  status  and 
mission.  As  a state  organization  of  which  the 
governor  is  commander-in-chief,  the  unit  and 
members  may  be  ordered  to  active  state  service  in 
times  of  local  emergencies  or  disasters. 

The  Army  National  Guard  and  the  Air  National 
Guard  are  also  reserve  components  of  the  U.  S. 
Army  and  U.  S.  Air  Force  respectively,  and  can  be 
ordered  into  active  federal  service  in  the  event  of 
national  emergency,  war  or  when  otherwise  pro- 
vided by  law.  In  their  position  as  the  Army 
National  Guard  of  a state,  units  and  members  may 
be  called  into  federal  service  during  certain  local 
emergencies. 

Army  National  Guard  unit  training  includes 
infantry,  armor,  air  defense  artillery,  field  artillery, 
medical,  ordnance,  transportation,  engineer, 
administrative,  communications,  military  police, 
chemical,  aviation,  special  forces,  airborne,  chap- 
lain’s assistant  and  other  special  areas  of  military 
endeavor. 

Women  interested  in  the  Army  National  Guard 
may  apply  for  specialties  not  combat  related  or 
requiring  strenuous  physical  activity.  Enlistment 
age  is  17x/2— 35  years  with  parental  consent  re- 
quired if  under  age  18.  Applicant  must  be  a bona 


fide  high  school  senior,  high  school  graduate  or 
equivalent  (GED).  Three  year  enlistment  options 
for  women  are: 

* Regular  Basic  Training  Program  includes  basic, 
followed  by  Advanced  Individual  Training  in  a 
specific  skill. 

* Civilian  Acquired  Skill  Program  offers  enlistees 
with  school  or  job  experience  skills  a high  pay 
grade  and  faster  promotions  after  two  weeks 
resident  basic  training  and  32  hours  of  special 
subjects  at  the  home  station. 

More  information  is  available  through  the  state 
Adjutant  General’s  office. 

Air  National  Guard  units  train  for  air  defense, 
tactical  fighter,  air  refueling,  tactical  reconnais- 
sance, global  transport,  communications,  electron- 
ics, weather  and  aeromedical  missions.  They  are 
equipped  with  up-to-date  supersonic  aircraft. 

Some  Army  and  Air  National  Guard  units 
perform,  as  part  of  their  training,  actual  missions 
for  the  active  defense  of  the  nation.  For  instance, 
Air  National  Guard  heavy  transports  carry  cargo  all 
over  the  world  as  part  of  the  Military  Airlift 
Command  and  the  Air  National  Guard  communi- 
cations units  install  and  repair  electronic  equip- 
ment for  the  Air  Force.  In  addition,  Air  National 
Guard  fighter  interceptor  squadrons  keep  part  of 
their  units  on  round-the-clock  alert  defending  the 
skies  for  the  North  American  Air  Defense  Com- 
mand. 

Women  may  apply  for  any  Air  Guard  unit 
vacancy  that  is  not  related  to  combat.  Non-prior 
service  women  must  be  age  17—35  (parental 
consent  needed  if  under  18).  Basic  training  and 
technical  school  requirements  are  the  same  for  all 
Guardsmen  --  must  equal  four  months  of  active 
duty. 

Male  enlistees,  17—34,  with  no  prior  service 
enlist  for  six  years  and  take  active  duty  for 
training.  The  length  of  this  training  is  dependent 
upon  the  skill  for  which  the  individual  is  being 
trained,  which  may  be  shortened  by  certain  civilian 
acquired  skills  or  training  as  determined  through 
special  tests.  The  minimum  requirement  for  train- 
ing is  four  months.  Additional  training,  upon 
voluntary  consent,  is  authorized  for  certain  skill 
areas.  Seventeen-year-old  enlistees  need  parental 
consent. 

ARMY  RESERVE 

Qualified  non-prior  service  men  who  are  17—34 
years  old  may  enlist  for  six  years,  with  an  initial 
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minimum  four  month  active  duty  for  training.  The 
Civilian  Acquired  Skill  program,  which  offers 
enlistment  at  a higher  pay  grade  and  faster  pro- 
motion, is  open  to  applicants  already  possessing 
skills.  The  six  year  obligation  may  be  served  in 
several  ways  (high  school  seniors  may  enlist  but 
cannot  attend  basic  until  completion  of  school): 

*3  years  in  a troop  unit/ 3 years  in  Individual 
Ready  Reserve. 

*4  years  in  a troop  unit/2  years  in  Individual 
Ready  Reserve. 

*6  years  in  a troop  unit. 

Qualified  non-prior  service  women  17 14—34  years 
old,  who  have  a high  school  diploma  or  GED 
equivalent,  can  enlist  in  the  Army  Reserve  in  these 
three  year  programs  (high  school  seniors  may  enlist 
but  not  attend  basic  until  completing  high  school 
and  reaching  age  18): 

* Civilian  Acquired  Skills  Program  (see  first 
paragraph  of  Army  Reserve)  requires  two  weeks  of 
basic  followed  by  training  at  a local  reserve  unit. 

*Non-Traditional  Skills  Program  (being  tested)  is 
for  two  years  and  offers  (after  basic)  training  in 
skills  like  radio  equipment  operator,  parachute 
rigger,  plumber,  electrician,  military  policewoman 
and  others. 

* Regular  Basic  Training  Program  offers  seven 
weeks  of  basic  followed  by  advanced  training  in  a 
skill  of  choice  providing  that  skill  is  available  in  the 
reserve  unit  joined. 

* Alternative  Training  Program  allows  a break 
between  basic  and  advanced  training  for  women  in 
school  or  working  or  who  cannot  be  away  for  long 
periods  of  time. 

After  completion  of  active  duty,  Reservists 
attend  unit  drills  usually  one  weekend  a month  and 
two  weeks  each  year  at  annual  training  on  an  active 
military  post.  During  this  period,  military  skills  are 
put  to  use  and  improved. 

NAVY  RESERVE 

Qualified  young  men  and  women  between  17 
and  31  years  of  age  may  enlist  for  six  years  under 
one  of  three  Navy  Reserve  Programs.  Initial  active 
duty  for  training  begins  within  180  days  of  date  of 
enlistment.  The  Active  Mariner  Program  incurs  a 
three  year  active  duty  obligation,  while  the  TAR 
Enlisted  Program  has  a four  year  active  obligation. 
The  Ready  Mariner  Program  includes  an  initial 
active  duty  for  training  period  from  four  to  ten 
months,  depending  upon  the  Navy  job  skill  school 
attended  after  basic.  The  remaining  portion  of  the 
six  year  enlistment  in  this  program  will  be  served  in 


a drilling  status  within  a local  Naval  Reserve  unit 
which  has  appropriate  skill  vacancies. 

MARINE  CORPS  RESERVE 

The  Organized  Marine  Corps  Reserve  offers  an 
active  duty  for  training  program  for  men  17—26 
years  of  age  and  women  ages  18—26.  An  enlistee 
attends  the  same  boot  camp  and  advanced  training 
as  every  new  Marine.  Total  length  of  training  time 
varies,  depending  on  the  technical  skills  in  which 
the  individual  will  be  trained.  Upon  completion  of 
training  the  Marine  serves  as  a member  of  a 
hometown  unit,  participating  in  drills  one  weekend 
each  month  and  attending  two  weeks  active  duty 
for  training  each  year,  normally  during  the  sum- 
mer, at  a major  Marine  Corps  installation.  Addi- 
tional active  duty  for  training  may  be  requested  in 
order  to  qualify  for  special  assignment  or  to  obtain 
special,  advanced  skill  qualifications.  In  no  case 
will  an  enlistee  be  assigned  to  active  duty  for 
training  while  attending  high  school.  Women  fol- 
low the  same  procedures,  attending  the  appropriate 
boot  camp  and  participating  in  the  reserve  unit  as 
a full  member  (excluding  combat  related 
positions). 


AIR  FORCE  RESERVE 

Air  Force  Reserve  personnel  train  in  unit  and 
individual  programs  for  tactical  air  support,  tactical 
and  military  airlift,  civil  engineering,  electronics, 
rescue  and  medical  missions  among  others.  Enlisted 
reserve  programs  are  available  to  qualified  persons 
with  or  without  prior  service.  Women  may  apply 
for  all  Air  Force  Reserve  positions  except  those 
that  are  combat  related.  To  enlist,  women  without 
prior  service  must  be  between  age  17—34  inclusive 
(parental  consent  required  between  17  and  18). 
Basic  training  and  technical  school  requirements 
are  the  same  for  all  Air  Reservists.  Non-prior 
service  applicants  may  be  between  the  ages  of 
17—26  and  enlist  for  a period  of  six  years.  All 
reservists  must  serve  an  initial  active  duty  tour  of 
not  less  than  four  months.  During  this  period  the 
individual  attends  basic  training  and  a technical 
school.  This  period  may  be  extended  to  accommo- 
date a longer  technical  school  requirement.  Reserv- 
ists are  required  to  attend  unit  training  assemblies 
with  their  unit  of  assignment  one  weekend  per 
month.  Two  weeks  of  annual  active  duty  for 
training  must  be  served  each  year,  usually  during 
the  summer. 
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COAST  GUARD  RESERVE 


Qualified  non-prior  service  men  between  17-26 
can  enlist  in  the  Coast  Guard  Reserve  for  six  years. 
Enlistees  initially  go  on  active  duty  for  approxi- 
mately 30  weeks:  nine  weeks  basic  training  and  the 
remainder  in  a specialized  training  school.  Upon 
completion  of  this  30  weeks,  the  reservist  returns 
to  his  local  unit  for  one  weekend  a month  and  two 
weeks  annual  active  duty.  Qualified  men  between 
26—36,  with  a skill  needed  by  the  Coast  Guard 
Reserve,  can  enlist  for  three  years.  They  will  be 
given  a petty  officer  rating  commensurate  with 
their  skill  level.  After  enlistment,  they  attend  two 
weeks  military  orientation  at  Coast  Guard  Reserve 
Training  Center,  Yorktown,  VA,  then  return  to 
their  local  unit  where  they  attend  meetings  one 
weekend  a month  and  two  weeks  annual  active 
duty.  Qualified  non-prior  service  women  between 
20—35  can  enlist  in  the  Coast  Guard  Reserve  for 
three  years.  In  order  to  Qualify,  they  must  have 
experience  in  one  of  the  various  Coast  Guard 
specialties,  and  are  given  a rating  commensurate 
with  their  experience.  After  enlistment,  they  at- 
tend a two-week  military  orientation  program  at 
Coast  Guard  Reserve  Training  Center,  Yorktown, 
VA.  Upon  completion  of  this  program,  they  return 
to  their  local  unit  for  one  weekend  a month  and 
two  weeks  annual  active  duty.  Prior  service  person- 
nel (men  to  age  42  and  women  between  21-35) 
who  were  E-3  or  above  and  who  have  a favorable 
reenlistment  designator  may  enlist  in  the  Coast 
Guard  Reserve  for  two  or  three  years.  Individuals 
in  this  category  receive  no  basic  training.  They 
usually  are  given  a rating  equivalent  to  the  one 
they  previously  held.  They  attend  meetings  one 
weekend  a month  and  have  two  weeks  annual 
active  duty. 


Cadet  = Leadership 


taken  from  Latin  “Caput” 
meaning  “human  head.”  In  pro- 
ven cal  language  it  became 
“capdet”  which  translated  into 
“Chief.”  It  became  “cadet”  in 
French  and  meant  “younger 
son”  or  “officer”  because  upper 
class  sons  were  so  frequently 
associated  with  leadership  in  the 
medieval  French  army.  To- 
day’s ROTC  cadets  are  from  a 
variety  of  backgrounds.  But 
their  ob- 
jectives are 
ancient  - to 
learn  leader- 
ship skills. 


Junior  ROTC 


The  Junior  ROTC  provides  an  opportunity  for 
secondary  school  (high  school)  students  to  learn 
about  the  basic  elements  and  requirements  for 
national  security.  At  the  same  time,  the  emphasis  is 
placed  on  their  personal  obligations  as  American 
citizens  in  contributing  to  the  defense  of  the 
nation.  The  program  is  offered  not  only  at  civilian 
high  schools  but  also  at  a number  of  military 
institutes  and  military  schools  offering  secondary 
level  education  having  organized  cadet  corps  under 
military  discipline. 

All  of  the  military  services  (except  the  U.S.  Coast 
Guard)  conduct  Junior  ROTC  programs.  No  school 
may  have  a unit  of  more  than  one  service,  and 
units  are  assigned  on  a fair  and  equitable  geographi- 
cal basis.  Each  unit  must  have  at  least  100 
physically  fit  citizens  who  are  14  years  of  age  or 
older.  Junior  ROTC  courses  are  prescribed  by  the 
parent  service  and  cover  three  or  four  academic 
years.  Uniforms,  textbooks  and  equipment  are 
furnished  by  the  government. 

The  course  of  instruction  consists  of  at  least  96 
hours  per  year.  There  are  two  alternative  programs. 
Under  the  academic  track,  military  courses  are 
offered  in  conjunction  with  academic  courses 
leading  to  college  entrance.  Under  the  technical 
track,  technical  courses  having  a military  appli- 
cation are  integrated  into  the  ROTC  instruction.  A 
student  who  successfully  completes  the  three-year 
Junior  ROTC  program,  if  he  enters  the  Senior 
(college)  ROTC  program,  may  receive  up  to  one 
year’s  credit  at  certain  schools. 

The  total  number  of  units  established  by  the 
military  departments  may  not  exceed  1200  by  law. 
A total  of  approximately  180,000  students  are 
enrolled  in  the  program. 

Junior  ROTC  instructors  are  retired  personnel, 
except  at  the  military  institutes  or  the  high  school 
level  of  a military  junior  college,  where  a limited 
number  of  active  duty  personnel  may  be  author- 
ized by  the  secretary  of  the  military  department 
concerned.  Retired  military  personnel  constitute 
all  of  the  instructional  staff  at  civilian  high  schools. 
Their  pay  and  allowances  are  the  same  as  active 
duty  pay,  less  hazardous  duty  pay.  The  difference 
between  this  amount  and  their  retired  or  retainer 
pay  is  furnished  equally  by  the  school  and  the 
military  department. 
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Commissioning  Programs 


At  no  time  in  the  history  of  the  United  States 
has  there  been  a greater  or  more  continuing  need 
for  military  leaders.  Adequate  trained  forces  must 
be  kept  ready  for  any  emergency.  The  effectiveness 
of  these  forces  depends  primarily  on  the  compe- 
tence of  their  leaders. 

These  leaders  are  the  professionals  who  devote 
themselves  entirely  to  the  common  defense,  who 
make  the  profession  of  arms,  in  the  interest  of 
national  security,  their  career.  The  profession  in 
which  they  engage  requires  as  much  specialized- 
knowledge,  training  and  personal  endeavor  as  that 
of  the  doctor,  the  lawyer,  the  engineer  or  the 
scientist  - in  fact,  all  of  these  are  to  be  found 
within  the  ranks  of  the  professional  military 
officer. 

Military  officers  are  the  products  of  many 
training  sources  - the  Federal  Service  Academies 
(Military,  Naval,  Air  Force,  Coast  Guard  and 
Merchant  Marine),  Reserve  Officer’s  Training  Corps 
(programs  at  hundreds  of  colleges  and  universities), 
National  Guard  (state  OCS  programs),  direct 
appointment,  Officer  Candidate  School,  Marine 
Platoon  Leaders  Class  and  Flight  Training  pro- 
grams. Women,  too,  may  qualify  for  commission- 
ing (see  chapter  on  “Women  in  the  Armed 
Forces”). 

Those  possessing  the  qualifications  as  outlined 
on  the  following  pages  have  a unique  opportunity 
to  take  their  place  among  the  leaders  dedicated  to 
national  defense.  Many  achieve  this  goal  from 
enlisted  status;  others  from  civilian  life. 

FEDERAL  SERVICE  ACADEMIES 

All  the  academies  offer  four  years  of  college 
education  leading  to  a bachelor  of  science  degree. 
Cadets  and  midshipmen  --  except  Merchant  Marine 
Academy  cadets  - receive  $317.10  a month,  plus 
tuition,  medical  care,  and  room  and  board.  With 
the  exception  of  the  Merchant  Marine  Academy, 
graduates  receive  regular  commissions  and  must 
serve  on  active  duty  for  at  least  five  years  after 
receiving  their  commissions.  Merchant  Marine 
Academy  midshipmen  receive  an  allowance  of 
$575  yearly  during  their  three  years  on  shore  at 
the  Academy,  plus  tuition,  food  and  quarters.  In 
addition,  they  receive  an  allowance  of  $300.45  per 


month  during  the  year  of  training  they  spend  at 
sea.  Graduates  receive  third  mate  or  third  assistant 
engineer  licenses  and  are  commissioned  as  ensigns 
in  the  Naval  Reserve. 

NOMINATIONS 

Candidates  for  the  Military,  Naval  and  Air  Force 
Academies  must  have  a nomination  in  order  to  be 
considered  for  an  appointment  as  a cadet  or 
midshipman  at  these  academies.  Most  candidates 
receive  their  nominations  from  members  of  Con- 
gress, each  of  whom  may  have  five  constituents  in 
attendance  at  each  of  these  academies  at  any  one 
time,  and  each  of  whom  may  nominate  up  to  10 
candidates  for  each  vacancy  he  may  have. 

Other  sources  of  nominations  are  available  to 
prospective  candidates,  principally  through  affili- 
ation with  the  Armed  Forces.  It  is  best  to  apply  for 
all  the  nominations  for  which  you’re  eligible.  For 
congressional  nominations,  in  particular,  the  spring 
of  the  junior  year  is  the  recommended  time  to 
apply.  Most  congressmen,  however,  will  accept 
later  requests  for  nominations  - some  into  Novem- 
ber or  early  December  of  the  senior  year.  It  is  not 
necessary  to  know  the  congressman  personally. 
Prospective  candidates  should  request  a pre- 
candidate questionaire  from  the  service  academy  at 
the  same  time  they  apply  to  their  congressman. 
This  will  initiate  an  admission  file  on  the  prospec- 
tive candidate. 

All  nominations  for  the  Merchant  Marine  Acade- 
my are  made  by  members  of  Congress.  Apply  to 
your  congressman  early  in  the  spring  of  your  junior 
year. 

Appointments  to  the  Coast  Guard  Academy  are 
made  competitively  on  a nationwide  basis.  A 
nomination  is  not  required.  Anyone  who  considers 
that  he  has  the  basic  qualifications  can  apply  to 
take  part  in  the  competition  for  Coast  Guard 
Academy  admission.  Application  forms  should  be 
requested  from  the  Coast  Guard  address  listed  on 
page  12. 

ELIGIBILITY  REQUIREMENTS 

Admission  to  any  of  the  academies  is  dependent 
upon  a young  man  being  at  least  17  years  of  age 
(but  not  have  reached  his  22nd  birthday  as  of  July 
1 of  the  year  he  is  to  be  admitted),  a citizen  of  the 
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United  States,  of  good  moral  character  and  aca- 
demically, medically  and  physically  qualified.  He 
must  not  be  married  (Coast  Guard  Academy 
stipulates  must  never  have  been  married). 

The  overall  academic  and  physical  preparation 
of  a candidate  is  of  vital  importance  to  success  at 
any  one  of  the  academies.  In  high  school,  the 
student  should  strive  for  above  average  grades. 

The  majority  of  youths  admitted  to  the  acad- 
emies enter  immediately  following  graduation  from 
high  school.  Propective  candidates  who  feel  they 
require  additional  post-high  school  preparation,  or 
who  are  unable  to  obtain  an  appointment  immedi- 
ately upon  graduation,  are  encouraged  to  attend 
preparatory  school  or  college  while  awaiting  an 
appointment. 

A candidate’s  academic  qualification  for  admis- 
sion to  any  one  of  the  federal  academies  is 
determined  by  tests  of  the  College  Entrance 
Examination  Board’s  Scholastic  Aptitude  Test 
(SAT)  or  the  American  College  Testing  (ACT) 
program  and  a review  of  his  entire  scholastic  record 
to  include  academic  performance  in  secondary 
school  and  college,  if  any,  and  the  recommenda- 
tions of  his  teachers. 

Applications  for  the  SAT  and  the  ACT  tests 
should  be  made  at  least  30  days  in  advance  of  the 
testing  dates  by  those  seeking  nominations  to  the 
federal  academies. 

All  medical  examinations  are  scheduled  by  the 
Department  of  Defense  Central  Medical  Review 
Board,  U.  S.  Air  Force  Academy,  Colorado 
Springs,  CO  80840.  Only  one  medical  examination 
is  necessary,  no  matter  how  many  academies  the 
candidate  has  applied  to. 

With  regard  to  the  physical  examination,  cards 
are  provided  to  candidates  by  members  of  Congress 
(at  their  option)  or  by  service  academy  to  which 
the  candidate  is  applying. 

ADMISSION 

Nominations  to  all  of  the  academies  except  the 
Coast  Guard  and  Merchant  Marine  Academies  are 
grouped  into  two  categories:  competitive  and 
noncompetitive. 

Competitive  Method:  Appointments  are 

awarded  to  the  best  qualified  candidates.  Qualifica- 
tion is  based  upon  the  candidate’s  entire  scholastic 
record  and  his  performance  in  prescribed  entrance 
tests,  his  physical  aptitude,  his  record  of  extra- 
curricular activities  (including  athletics),  recom- 
mendations from  school  authorities,  his  leadership 
potential  and  a medical  examination. 


In  a variation  of  this  method,  the  nominating 
authority  may  designate  his  principal  nominee, 
only,  and  direct  that  his  remaining  nominees 
compete,  based  on  their  records,  for  the  alternate 
positions. 

Noncompetitive  Method:  The  nominating  au- 
thority designates  his  nominees  in  order  of  person- 
al preference  as  principal,  first  alternate,  etc.  If 
found  qualified  for  entry,  the  principal  is  ap- 
pointed. If  the  principal  fails  to  qualify,  the  first 
alternate  is  considered  for  appointment.  If  he  also 
fails,  the  other  alternates  are  considered  in  turn. 

Alternate  candidates  who  are  qualified  in  all 
respects  but  who  do  not  receive  an  appointment 
for  which  they  have  been  nominated  are  con- 
sidered for  appointment  as  qualified  alternates. 
Appointments  are  made  from  this  list  on  a com- 
petitive basis.  No  application  is  necessary,  as  all 
fully  qualified  candidates  are  given  consideration. 
Well  over  1000  candidates  enter  the  service  acad- 
emies each  year  as  qualified  alternates.  Thus,  it 
should  be  noted  that  any  congressional  nomi- 
nation, even  a ninth  alternate,  may  be  sufficient  to 
get  a well-qualified  candidate  into  a service  acad- 
emy. 

TYPES  OF  COMPETITIVE  NOMINATIONS 

Presidential  Nominations.  Available  to  sons  of 
career  members  of  the  armed  services.  The  son  of  a 
regular  or  reserve  member  of  the  Armed  Forces  is 
eligible  if  his  parent  is  on  active  duty  and  has 
served  continuously  on  active  duty  for  at  least 
eight  years;  or,  his  parent  was  retired  (from  active 
duty)  with  pay  or  was  granted  retired  or  retainer 
pay;  or,  his  parent  died  after  retiring  with  pay  or 
after  being  granted  retired  or  retainer  pay.  By  law, 
a person  eligible  under  the  SODDV  (see  below) 
category  may  not  be  a candidate  under  the 
Presidential  category. 

Regular  and  Reserve  Unit  Nominations.  Availa- 
ble to  enlisted  men  in  regular  and  reserve  units  of 
the  Army,  Navy,  Air  Force  and  Marine  Corps. 
Enlisted  personnel  may  apply  only  for  the  service 
academy  of  their  respective  military  component 
through  the  regular  and  reserve  categories,  but  may 
apply  for  any  of  the  academies  through  other 
sources  (i.e.,  members  of  Congress,  etc.).  Men 
serving  in  any  service  may  compete  for  admission 
to  the  Coast  Guard  Academy. 

Vice  President.  Nominations  are  from  residents 
of  the  United  States. 
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Congressional.  These  nominations  by  U.  S. 
Senators  and  Representatives  account  for  the 
majority  of  appointments  to  the  Military,  Naval 
and  Air  Force  Academies. 

Sons  of  Deceased  or  Disabled  Veterans 
(SODDV).  This  category  is  for  sons  of  deceased  or 
100  percent  disabled  veterans  whose  death  or 
disability  was  determined  to  be  service  connected 
and  for  sons  of  military  personnel  or  federally 
employed  civilians  who  are  in  a missing  or  captured 
status.  Candidates  holding  a nomination  under  this 
category  are  not  eligible  for  nomination  under  the 
Presidential  or  Medal  of  Honor  categories. 

Honor  Military/ Naval  School  and  ROTC  Nomi- 
nations. For  distinguished  graduates  and  prospec- 
tive distinguished  graduates  of  designated  Honor 
Military /Naval  Schools,  and  for  students  of  the 
Reserve  Officer’s  Training  Corps  units  at  high 
schools  and  colleges  (USMA,  USNA  and  USAFA 
only). 

Governor  of  American  Samoa.  Residency  is 
required. 

Delegates  to  Congress  from  the  Virgin  Islands 
and  Guam.  Residency  is  required. 

Delegates  to  Congress  from  the  District  of 
Columbia.  Residency  is  required. 

Governor  and  Resident  Commissioner  of  Puerto 
Rico  and  the  Governor  of  the  Panama  Canal  Zone. 
Residency  is  required. 

Note:  There  is  a separate  appointment  category 
open  to  sons  of  Medal  of  Honor  recipients.  Young 
men  in  this  category  are  appointed  to  the  academy 
of  their  choice  without  regard  to  vacancies , pro- 
vided they  meet  minimum  qualifying  standards. 

Young  men  interested  in  securing  an  appoint- 
ment to  one  of  the  academies  ~ other  than  the 
Coast  Guard  Academy  — should  write  to  their 
senators  and  representatives  in  Congress  and  to  the 
academy  of  their  choice  for  further  information. 
Application  should  be  made  in  the  spring  preceding 
the  year  in  which  an  appointment  is  sought.  Full 
particulars  concerning  the  service  academies  are 
contained  in  annual  catalogs.  Copies  of  the  various 
catalogs  can  be  obtained  by  writing  to: 

Director  of  Admissions  and  Registrar 

United  States  Military  Academy 

West  Point,  NY  10996 


Director  of  Admissions  and  Registrar 
U.  S.  Air  Force  Academy 
Colorado  Springs,  Co  80840 

Superintendent  (Attn:  Candidate  Guidance) 

U.  S.  Naval  Academy 
Annapolis,  MD  21402 

Director  of  Admissions 
U.  S.  Coast  Guard  Academy 
New  London,  CT  06320 

Admissions  Office 

U.  S.  Merchant  Marine  Academy 

Kings  Point,  NY  11024 

ROTC  PROGRAM 

The  ROTC  consists  of  528  Army,  Navy  and  Air 
Force  units  at  public  and  private  colleges  and 
universities  throughout  the  country.  ROTC  train- 
ing (elective  in  most  institutions)  consists  of  two  to 
five  hours  of  military  instruction  per  week  and 
some  summer  training  periods. 

Advanced  ROTC  training,  during  junior  and 
senior  college  years,  is  optional  and  students  must 
qualify  for  admission  to  an  advanced  course. 

ROTC  graduates  fulfill  their  military  obligation 
by  serving  on  active  duty  as  regular  or  reserve 
officers  for  stipulated  periods  of  time  ranging  from 
three  months  to  two  or  more  years,  plus  maintain- 
ing such  reserve  association  as  may  be  required  to 
complete  all  military  obligations. 

The  various  ROTC  programs  are  as  follows: 

Army  ROTC  programs  are  conducted  at  approx- 
imately 285  colleges  and  universities  or  branches 
including  six  military  junior  colleges  in  the  50 
states,  Puerto  Rico  and  the  District  of  Columbia. 
Both  a four-year  and  a two-year  program  are 
offered  for  the  students  who  can  meet  selection 
requirements.  The  four-year  program  consists  of  a 
Basic  Course  (freshman  and  sophomore  years)  and 
an  Advanced  Course  (junior  and  senior  years).  The 
two-year  program  is  for  students  unable  to  take 
ROTC  during  freshman  and  sophomore  years  who 
may  take  six  weeks  of  training  during  the  summer 
prior  to  their  junior  year  to  qualify  for  the 
Advanced  Course. 

Students  are  paid  approximately  $500  while 
attending  summer  training  to  qualify  for  the 
two-year  program  and  are  paid  travel  costs  to  and 
from  the  camp  at  a rate  of  eight  cents  per  mile. 
Students  selected  for  the  Advanced  Course  receive 
$100  monthly  (for  a maximum  of  20  months) 
except  during  summer  training  at  the  end  of  the 
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junior  year  when  they  receive  $475  for  the  six 
week  camp.  A student  entering  college  for  the  first 
time  may  compete  nationally  for  a four-year 
scholarship.  One,  two  and  three  year  scholarships 
are  offered  to  select  cadets. 

Scholarship  applications  can  be  obtained  from 
Box  12703,  Philadelphia,  PA  19134,  between  1 
April  and  1 December  of  each  year.  Completed 
applications  must  be  returned  not  later  than 
December  31.  The  award  becomes  effective  the 
following  school  year.  Some  schools  offer  flight 
training  at  no  extra  cost  to  interested  senior 
students  who  can  qualify.  This  is  a voluntary  extra 
curricular  activity.  After  graduation  flight  trainees 
are  considered  for  entry  into  Army  aviation  train- 
ing. 

Scholarship  students  are  obligated  to  serve  four 
years  of  active  duty.  Flight  trainees  who  enter 
aviation  training  and  graduates  who  accept  regular 
Army  commissions  serve  three  years.  All  other 
ROTC  graduates  selected  for  active  duty  serve  two 
years.  All  non-obligated  graduates  serve  three  to  six 
months  active  duty  for  training  depending  on  the 
length  of  their  officer  basic  course.  They  then  join 
their  reserve  unit. 

Navy/Marine  Corps  ROTC  Scholarship  programs 
provide  four  years  of  subsidized  education  at 
many  leading  colleges  and  universities.  Upon 
graduation  the  midshipmen  are  commissioned  as  a 
regular  officer  in  the  Navy  or  Marine  Corps.  While 
at  school,  midshipmen  students  receive  $100  per 
month  for  a maximum  of  40  months.  Additionally, 
the  Navy  pays  all  tuition  and  other  instructional 
fees  and  the  cost  of  textbooks.  One-sixth  of 
NROTC  graduates  can  request  to  be  commissioned 
in  the  Marine  Corps.  This  program  is  designed  to 
train  career  officers  in  the  Navy  and  Marine  Corps 
comparable  in  standing  to  Naval  Academy 
graduates. 

Students  are  selected  on  the  basis  of  scores 
attained  on  national  college  aptitude  tests,  plus 
other  documents  which  comprise  the  application 
file.  Students  who  qualify  on  either  the  SAT  or 
ACT  examination  are  given  rigid  medical 
examinations,  and  those  selected  are  offered 
appointments  as  midshipmen,  and  simultaneously 
enlisted  in  the  U.  S.  Naval  Reserve.  Appointees 
may  indicate  their  choices  of  the  many  colleges 
having  Navy  ROTC  units  which  they  prefer  and  are 
willing  to  attend.  The  Navy  nominates  them  to 
colleges  for  acceptance  as  NROTC  students  in 
accordance  with  their  indicated  preferences. 
Admission  to  college  as  a regular  student  must  be 
accomplished  first  by  each  applicant.  Further 
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information  is  available  from  the  current  NROTC 
Bulletin  of  Information.  Age  limits:  17—21.  Active 
duty  obligation:  four  years. 

This  program  encompasses  nine  Naval  Science 
courses  of  instruction,  plus  drill  periods  and  three 
summer  training  periods.  Also,  qualified  students 
may  participate  in  a flight  indoctrination  program 
which  will  permit  students  to  obtain  a civilian  pilot 
qualification.  This  program  is  most  valuable  in 
helping  students  prepare  for  a career  in  Navy 
aviation. 

Navy/Marine  Corps  ROTC  College  program 
applications  may  be  submitted  to  the  Professor  of 
Naval  Science  at  one  of  the  leading  colleges  and 
universities  where  NROTC  units  are  established. 
The  college  program  student  studies  Navy  required 
courses  for  four  years  in  addition  to  the  curriculum 
for  his  college  major  and  attends  one  summer 
training  period.  This  student  is  commissioned  a 
reserve  officer  in  the  Navy  or  Marine  Corps.  Also, 
deserving  college  program  students  may  be  selected 
for  scholarship  status  during  their  four  years  of 
NROTC  participation.  Students  receive  $100 
monthly  for  maximum  of  20  months  during  their 
last  two  years.  Age  limits:  17—21.  Active  duty 
obligation:  three  years. 

The  Navy  ROTC  Two-Year  Nuclear  Propulsion 
Candidate  Scholarship  Program  was  established  to 
provide  regular  Navy  officers  who  are  qualified  to 
pursue  nuclear  propulsion  training  immediately 
after  graduation  from  college.  The  program  is  open 
to  matriculated  male  college  sophomores.  The 
prerequisites,  which  must  be  completed  before 
graduation  from  college,  include  a minimum  of 
two  semesters  each  of  college  physics  and  integral 
calculus,  with  a “B— ” average  or  better.  The 
candidate  should  have  an  overall  grade  average  of 
“B”  or  better,  and  a major  in  mathematics, 
physical  sciences,  or  one  of  the  engineering 
disciplines  is  preferred.  The  candidate  for  this 
program  must  meet  all  the  requirements  for 
entrance  into  NROTC,  including  the  physical 
requirements.  The  candidate  will  be  administered 
the  Strong  Vocational  Interest  Blank  test  and  the 
Officer  Aptitude  Rating  test,  the  scores  of  which 
will  be  used  by  the  Administrative  Selection  Board 
as  part  of  the  screening  criteria.  As  with  the  other 
programs,  applicants  must  assume  all  responsibility 
for  being  admitted  to  the  NROTC  college  of  their 
choice  if  they  are  not  already  enrolled  or  if  they 
wish  to  transfer. 

Selected  applicants  report  to  the  Naval  Science 
Institute  in  Newport,  RI,  during  the  summer  after 
completion  of  their  sophomore  year  of  college. 


These  students  participate  in  a six-week  course  of 
instruction  in  Naval  Science  and  drill  similar  to 
that  required  of  NROTC  students  during  their 
freshman  and  sophomore  years.  While  at  the  NSI, 
students  receive  pay  as  seaman  recruits.  Uniforms, 
room  and  board  are  furnished  by  the  Navy. 
Successful  completion  of  the  NSI  qualifies  these 
students  for  appointment  as  midshipmen  and 
enrollment  in  the  advanced  course  of  the  NROTC 
Scholarship  Program,  with  all  its  financial  benefits. 
They  are  required  to  attend  a training  cruise  of  six 
to  eight  weeks  duration  during  the  summer  pre- 
ceding their  senior  year  in  college.  % 

Students  who  complete  all  the  requirements  for 
this  program  are  commissioned  as  ensigns  in  the 
Navy  and  have  a five-year  active  duty  obligation. 
The  first  year  of  active  duty  is  spent  in  graduate 
level  nuclear  power  education  designed  to  qualify 
these  officers  for  a challenging  assignment  aboard  a 
nuclear  propulsion  vessel. 

Air  Force  ROTC  is  conducted  at  colleges  and 
universities  in  45  states,  Puerto  Rico  and  the 
District  of  Columbia.  Students  may  earn  a com- 
mission by  successfully  completing  either  the  two 
or  four-year  program. 

The  Air  Force  ROTC  offers  four-year  scholar- 
ships to  men  who  are  flight  qualified  (pilot  or 
navigator)  and  who  will  be  entering  their  college 
freshman  year  and  to  men  and  women  who  plan 
to  major  in  specific  technical  fields.  (Applications 
should  be  obtained  from  the  address  listed  below.) 
Deadline  for  submitting  application  for  a four  year 
scholarship  is  December  31  preceding  the  school 
year  in  which  a student  desires  to  enter  college. 
Three  and  two  year  scholarships  are  also  available 
to  students  already  enrolled  in  Air  Force  ROTC 
programs.  Application  for  these  scholarships 
should  be  submitted  directly  to  the  Professor  of 
Aerospace  Studies  at  the  hosting  institution. 

The  scholarships  cover  normal  tuition,  labora- 
tory expenses,  incidental  fees,  reimbursement  for 
textbooks,  and  a $100  non-taxable  allowance  each 
month  while  on  scholarship  status  and  attending 
school. 

Credit  for  portions  of  the  first  two  years  of  the 
four-year  program  may  be  given  for  completion  of 
two  or  more  years  in  the  Junior  ROTC  program, 
participation  in  the  Civil  Air  Patrol,  military  school 
training  or  prior  service  in  any  branch  of  the  U.  S. 
Armed  Forces. 

The  basic  requirement  for  entry  into  the  two- 
year  program  is  that  the  student  have  two  acade- 
mic years  remaining,  either  at  the  undergraduate  or 
graduate  level,  or  a combination  of  both.  Entry 


into  the  two-year  program  is  on  a competitive 
basis;  in  addition,  a six-week  field  training  course 
on  an  Air  Force  base  must  be  successfully  com- 
pleted before  entry  into  the  two-year  campus 
program.  The  two-year  program  and  the  last  two 
years  of  the  four-year  program  are  identical  in 
academic  content.  All  cadets  enrolled  in  the  last 
two  years  of  the  program  receive  a non-taxable 
monthly  subsistance  allowance  of  $100  a month 
for  10  months  during  the  school  year. 

Enrollments  are  limited  to  cadets  capable  of 
completing  all  requirements  for  a commission  prior 
to  reaching  age  25  for  all  scholarship  recipients; 
prior  to  reaching  2614  for  flight  training;  and  age 
30  for  non-flying  specialties. 

Complete  information  about  the  ROTC  pro- 
grams can  be  obtained  by  writing  to : 

Army  ROTC 

Fort  Monroe,  VA  23651 

Commander,  Navy  Recruiting  Command 
Code  314,  Navy  Department 
Washington,  DC  20370 

Air  Force  ROTC 

Maxwell  Air  Force  Base,  AL  36112 

Commandant  of  the  Marine  Corps 
Code  MM  RE 

Headquarters  Marine  Corps 
Washington,  DC  20380 

OFFICER  CANDIDATE  PROGRAMS 

College  graduates  can  earn  commissions  in  the 
Army,  Navy,  Air  Force,  Marine  Corps  or  Coast 
Guard  even  though  they  have  had  no  ROTC  or 
other  prior  military  training.  Applications  may  be 
made  for  enlistment  from  civilian  life  to  attend 
officer  candidate  or  training  schools  as  indicated 
below: 

Army  Branch  Immaterial  Officer  Candidate 
Course  (BIOCC).  Qualified  enlisted  men,  women 
and  warrant  officers  in  the  active  Army  and  Army 
Reserve  components  may  apply  for  attendance  at 
BIOCC.  Fourteen  weeks  are  required  to  complete 
the  course  for  men;  11  weeks  for  women.  Age 
criteria  for  all  candidates  will  be  a minimum  of 
1914  years  and  a maximum  of  3214  years  upon 
enrollment.  All  applicants  must  have  completed  at 
least  50  percent  of  the  academic  credits  for  a 
baccalaureate  degree  from  an  accredited  college  or 
university  or  must  have  a Department  of  the  Army 
two  year  college  equivalency  evaluation.  Waivers 
are  not  granted  for  this  requirement.  Upon  satis- 
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factory  completion  of  the  course,  active  Army 
graduates  are  required  to  serve  a minimum  of  two 
years  in  an  active  commissioned  status. 

Outstanding  enlisted  members  of  Army  Reserve 
component  units  who  have  completed  their  active 
duty  for  training  may  apply  to  attend  the  regular 
14-week  BIOCC  or  a special  reserve  component 
OCS  course  of  nine  weeks  conducted  by  the  active 
Army.  After  completion  of  the  course,  members 
return  to  their  units  and  complete  their  obligation 
as  National  Guard  or  reserve  officers. 

Navy  Officer  Candidate  School  (OCS).  Qualified 
graduates  of  regionally  accredited  colleges  receive 
19  weeks  of  basic  naval  science  and  indoctrination. 
Successful  candidates  are  commissioned  as  ensigns 
in  the  Naval  Reserve  and  serve  on  active  duty  as 
unrestricted  line,  restricted  line  or  staff  corps 
officers.  Age  limits  at  commissioning  are  19— 
Active  duty  obligation  is  four  years.  For  persons 
going  into  Supply  or  Civil  Engineer  Corps,  the 
active  duty  obligation  is  three  or  four  years. 

Air  Force  Officer  Training  School  (OTS). 
Through  OTS,  the  Air  Force  and  Air  Force  Reserve 
train  selected  college  graduates,  both  men  and 
women,  who  possess  those  skills  and  specialties 
needed  in  the  Air  Force  to  become  commissioned 
officers.  Potential  pilots  or  navigators  go  directly 
to  flight  training  after  completing  OTS.  Applicants 
must  be  U.  S.  citizens  and  graduates  of  an 
accredited  college.  Selected  applicants  are  required 
to  complete  a pre-commission  training  course  of  12 
weeks  duration  (15  weeks  for  pilot  candidates)  in 
the  grade  of  staff  sergeant.  Trainees  who  hold  an 
active  or  reserve  grade  higher  than  staff  sergeant 
will  attend  OTS  in  their  higher  grade.  Upon 
successful  completion,  officer  trainees  are  com- 
missioned as  second  lieutenants  in  the  Air  Force 
Reserve.  Age  limits:  201A—  21 V2  for  pilots  and 
navigators;  20V2— 34V2  for  others.  Active  duty 
obligation:  four  years  from  date  of  graduation 
from  OTS  for  non-fliers;  five  years  from  date  of 
graduation  from  flight  training  for  pilots  and 
navigators. 

Marine  Corps  Officer  Candidate  Class  (OCC)  and 
Aviation  Officer  Candidate  (AOC).  Graduates  of  an 
accredited  four-year  college  or  university  are  eligi- 
ble for  a reserve  commission  as  either  a ground 
officer  or  aviator  under  the  officer  candidate 
programs.  Upon  successful  completion  of  a 12 
week  training  and  screening  course,  candidates  are 
commissioned  as  second  lieutenants  in  the  Marine 
Corps  Reserve.  Officers  are  assigned  to  the  Basic 
School,  Quantico,  VA,  for  26  weeks  of  basic 
officer  training.  Aviation  officers  are  then  assigned 


to  flight  training  of  6—16  months  duration.  Active 
duty  obligation:  for  ground  officers,  2%  years  after 
receipt  of  commission;  for  Naval  Aviators  (pilots), 
3V2  years  after  completion  of  flight  training;  Naval 
Flight  Officers,  3 years  following  aviation  training. 
Age  limits:  OCC,  20—28;  AOC,  20—27. 

Coast  Guard  Officer  Candidate  School  (OCS). 
Through  its  18— week  Officer  Candidate  School  in 
Yorktown,  VA,  the  Coast  Guard  trains  selected 
college  graduates,  both  men  and  women,  in  those 
skills  necessary  to  become  commissioned  officers 
in  the  Coast  Guard.  Classes  convene  each  February 
and  August.  Applicants  must  be  U.S.  citizens  and 
graduates  of  an  accredited  college  or  university. 
Duty  assignments  are  made  on  the  basis  of  the 
individual’s  educational  background,  experience 
and  expressed  preference,  consistent  with  the 
needs  of  the  Coast  Guard.  A guaranteed  flight 
training  option  is  available  to  OCS  applicants  who 
qualify.  Age  limits:  over  21  but  under  27  at 
convening  date  of  the  class. 

Army  National  Guard  Officer  Candidate  Pro- 
grams. Three  options  of  OCS  training  are  available 
to  qualified  male  high  school  graduates.  They  may 
attend  the  nine-week  Reserve  Component  OCS  or 
the  fourteen- week  (active)  Army  Branch  Immateri- 
al Officer  Candidate  Course  (BIOCC).  The  state 
program  is  designed  to  allow  continuance  of 
civilian  pursuits.  Women  with  two  years  of  college 
can  attfend  either  the  state  program  or  the  11  week 
(active)  OCS  at  Fort  McClellan,  AL.  Information 
about  this  program  can  be  obtained  at  any  Nation- 
al Guard  Armory. 

Air  National  Guard  Academy  of  Military  Science 
(Officers).  The  Air  National  Guard  operates  its 
own  professional  officers  school  at  McGhee  Tyson 
Airport,  Knoxville,  TN.  The  Academy  of  Military 
Science  provides  the  ANG  officer  selectee  with  his 
initial  military  training.  Students  attend  the  six- 
week  course  in  pay  grade  E-5  or  their  former 
enlisted  grade,  if  higher,  and  are  commissioned 
upon  graduation.  A college  degree  is  preferred  but 
in  some  career  fields  is  not  necessary.  Direct 
commissions  are  available  to  men  and  women  in 
professional  fields.  On  rare  occasions,  direct  com- 
missions can  be  obtained  for  other  critical  fields. 
For  the  most  part,  however,  the  accepted  rule  is 
that  all  officer  candidates  must  attend  the  ANG 
Academy  of  Military  Science  or  the  Army  Guard 
OCS  program. 

OTHER  COMMISSIONING  PROGRAMS 

Navy  Aviation  Maintenance  Officer  (AMO)  Pro- 
gram is  designed  to  train  people  as  AMOs  in 
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non-flying  assignments.  Application  may  be  made 
after  completion  of  the  college  junior  year  or  after 
graduation.  At  the  end  of  16  weeks  indoctrination 
training,  candidates  are  commissioned  ensigns  in 
the  Naval  Reserve  and  are  ordered  to  Naval  Air 
Technical  Training  Center,  Memphis,  TN,  for 
approximately  16  weeks.  AMOs  serve  on  active 
duty  for  four  years  from  date  of  commissioning. 
Age  limits:  19  to  27 V2  with  a month  for  month  age 
adjustment  for  prior  service  up  to  36  months. 

Aviation  Reserve  Officer  Candidate  (AVROC) 
Program.  Male  students  desiring  to  qualify  as  a 
Naval  Aviator  or  Naval  Flight  Officer  may  apply 
for  the  AVROC  program  at  a Navy  Recruiting 
Station  upon  completion  of  their  freshman  or 
sophomore  year  in  college.  Summer  training  takes 
place  between  the  summer  of  the  junior  and  senior 
year  of  college  and  is  conducted  at  the  Aviation 
Officers  Candidate  School  at  Pensacola,  FL. 

Marine  Platoon  Leader’s  Class  (PLC)  is  available 
to  full-time,  physically  qualified  undergraduate 
freshmen,  sophomores  and  juniors  attending  ac- 
credited colleges.  PLCs  may  choose  either  PLC 
(Ground),  PLC  (Aviation)  or  PLC  (Law).  Pre- 
commissioning training  consists  of  two  6-week 
sessions  or  one  10  week  session  during  summer 
vacation(s)  at  the  Marine  Corps  Base,  Quantico, 
VA.  PLCs  may  apply  for  financial  assistance  of 
$100  per  month  upon  completion  of  at  least  one 
summer  training  session.  Aviation  PLCs  may  join 
the  Flight  Indoctrination  Program  leading  to  a 
civilian  pilot’s  license.  Upon  graduation  from  col- 
lege, PLCs  receive  commissions  as  second  lieuten- 
ants in  the  Marine  Corps  Reserve.  Officers  are 
assigned  to  The  Basic  School,  Quantico,  VA,  for 
26  weeks  of  basic  officer  training.  Age  limits: 
17— 27%.  Minimum  active  duty  obligation:  2% 
years  for  ground;  3%  years  following  pilot  training; 
3 years  following  flight  officer  training;  3 years  for 
lawyers.  Minimum  active  duty  will  be  extended 
dependent  upon  the  years  of  financial  assistance 
received. 

DIRECT  APPOINTMENTS 

Young  men  and  women  who  are  professionally 
and  otherwise  qualified  in  any  of  the  medical  and 
allied  health  sciences  may  receive  direct  appoint- 
ments as  officers  in  one  of  the  corps  of  the  medical 
services  of  the  Army,  Navy  or  Air  Force.  Programs 
providing  financial  assistance  to  students  enrolled 
in  courses  leading  to  qualification  in  certain  health 
fields,  also  lead  to  a direct  appointment  and  active 
duty  in  the  appropriate  corps  of  the  medical 
service.  Some  direct  appointment  programs  are  also 


available  in  certain  other  professional  fields  such  as 
judge  advocate  general  and  chaplain. 

Direct  appointments  to  warrant  grade  are 
offered  in  the  Coast  Guard  to  Physician’s  Assist- 
ants. Graduates  of  medical  schools  with  one  year 
of  post-graduate  education  may  receive  commis- 
sions in  the  U.  S.  Public  Health  Service  for  active 
duty  with  the  Coast  Guard. 

FLIGHT  TRAINING 

Young  men  who  desire  to  be  military  aviators 
should  be  in  excellent  health  and  physical  con- 
dition. Flight  training  is  available  to  commissioned 
officers  in  each  of  the  Armed  Forces  who  can  meet 
professional  and  physical  requirements  and  are 
within  the  prescribed  age  limits.  The  programs 
open  to  officers  and  other  than  officers  are 
outlined  below: 

Army  Commissioned  Officer/Warrant  Officer 
Flight  Training.  Helicopter  flight  training  programs 
are  available  for  commissioned  officers,  warrant 
officers  and  enlisted  personnel  of  the  active  Army, 
Army  National  Guard,  Army  Reserve  and  to 
civilian  applicants  who  enlist  for  the  warrant 
officer  program.  Applicants  must  meet  required 
physical  qualifications.  Commissioned  officers  and 
applicants  for  the  warrant  officer  program  must  be 
less  than  30  and  28  years  of  age  respectively  at  the 
time  of  application.  Enlisted  applicants  or  appli- 
cants enlisting  for  the  warrant  officer  program 
receive  their  warrant  officer  appointments  upon 
successful  completion  of  flight  training. 

Naval  Flight  Officer  Candidate  (NFOC).  This  is  a 
program  for  young  men  who  desire  to  become  a 
member  of  the  Naval  aviation  team  and  serve  as 
Naval  Flight  Officers  (NFO).  The  NFO  is  responsi- 
ble for  operating  the  complex  weapon  system  of 
the  Navy’s  modern  aircraft.  To  apply  for  NFO 
training  one  must  be  a college  senior  or  recent 
graduate  of  an  accredited  college  or  university. 
Candidates  receive  orders  to  Aviation  Officer  Can- 
didate School  at  Pensacola,  FL.  After  successful 
completion  of  16  weeks  of  indoctrination  training, 
they  are  commissioned  ensigns  in  the  Naval  Re- 
serve. Commissioned  officers  undergo  an  additional 
six  to  eight  months  of  basic  and  advanced  training. 
During  advanced  training  officers  have  an  opportu- 
nity to  specialize  in  one  of  the  following  cate-, 
gories:  Airborne  Radar  Intercept  Operators; 

Bombardier-Navigator;  Airborne  Early  Warning 
Systems  Operator;  Air  Anti-Submarine  Warfare 
Tactical  Coordinator;  Airborne  Electronics  Count- 
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ermeasure  Systems  Operator  and  Airborne  Tactical 
Data  Systems  Operator.  Age  limit:  19— 27%  at  time 
of  commissioning.  Obligated  service:  3%  years 
from  date  of  designation. 

Naval  Aviation  Officer  Candidate  (AOC).  This  is 
a program  for  young  men  who  desire  to  become 
Naval  Aviators.  To  apply  for  the  AOC  pilot 
training  program,  you  must  be  a college  senior  or 
recent  graduate  of  an  accredited  college  or  universi- 
ty. Candidates  receive  orders  to  Aviation  Officer 
Candidate  School  at  Pensacola,  FL.  After  success- 
ful completion  of  16  weeks  of  indoctrination 
training  and  primary  flight  training,  they  are 
commissioned  an  ensign  in  the  Naval  Reserve.  As  a 
commissioned  officer,  the  candidate  undergoes 
about  12  months  of  basic  and  advanced  flight 
training,  and  is  designated  a Naval  Aviator  upon 
completion  of  advanced  training.  Age  limits: 
19— 27%  at  time  of  commissioning. 

Naval  Aviation  Officer  Candidate- Air  Intelli- 
gence (NAOC-AI).  This  is  a program  for  training  as 
an  Intelligence  Special  Duty  Officer  in  a non-flying 
assignment.  Application  may  be  made  during 
senior  year  of  college  or  after  graduation.  After  16 
weeks  of  indoctrination  and  Basic  Naval  Flight 
Officer  training,  candidates  are  commissioned 
ensigns  in  the  Naval  Reserve  and  are  ordered  to  the 
Armed  Forces  Intelligence  Institute  at  Lowry  Air 
Force  Base,  Denver,  CO,  for  approximately  20 
weeks.  Candidates  serve  on  active  duty  for  four 
years  from  date  of  commissioning.  Age  limits: 
19—27%  at  time  of  commissioning. 

Aeronautical  Engineering  Duty  Officer,  Aviation 
Maintenance  (AEDO-AM).  As  a member  of  the 
aviation  community,  young  men  are  responsible 
for  ensuring  that  the  proper  maintenance  is  con- 
ducted on  aircraft.  Application  may  be  made 
during  the  senior  year  of  college  or  after  gradu- 
ation. After  16  weeks  of  indoctrination  and  basic 
naval  flight  officer  training  at  the  Aviation  School 
in  Pensacola,  FL,  candidates  are  commissioned 
ensigns  in  the  Naval  Reserve.  Upon  completion  of 
training  at  Pensacola,  they  receive  an  additional  16 
weeks  of  training  at  the  Aviation  Maintenance 
Officer  School,  Naval  Air  Technical  Center  in 
Millington,  TN,  followed  by  three  weeks  at  the 
Joint  Aviation  Maintenance  Material  School  in 
Athens,  GA.  Obligated  service  is  four  years  from 
the  time  of  commissioning. 

Air  Force  Pilot  Training.  This  is  a 49-week 
training  program  conducted  at  eight  bases  in  the 
U.S.,  available  to  male  commissioned  officers, 
qualifying  them  for  duty  as  rated  pilots.  Graduates 
normally  proceed  to  advanced  flight  centers  for 
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specialized  training  in  specific  weapons  systems. 
Officers  must  meet  the  required  physical  qualifica- 
tions and  apply  in  sufficient  time  to  enter  training 
before  reaching  27%  years  of  age. 

Air  Force  Navigator  Training.  Available  to  male 
commissioned  officers,  it  is  a 33-week  training 
program  conducted  at  Mather  Air  Force  Base,  CA, 
that  qualifies  them  for  duty  as  a navigator.  Some 
graduates  go  directly  to  operational  units  as  air- 
crew members,  while  others  enter  advanced  courses 
in  electronic  warfare  and  radar  bombardment. 
Officers  must  meet  the  required  physical  qualifica- 
tions and  apply  in  sufficient  time  to  enter  training 
before  reaching  27%  years  of  age. 

Marine  Naval  Aviator  and  Marine  Naval  Flight 
Officer.  Mentally  and  physically  qualified  male 
Marine  officers  from  any  commissioning  source  are 
eligible  to  apply  for  pilot  and  flight  officer 
training.  Student  aviators  attend  11—14  months  of 
training  prior  to  assignment  to  a jet  fighter  or 
attack  squadron,  helicopter  squadron  or  fixed  wing 
transport  squadron.  Flight  officers  attend  approxi- 
mately eight  months  training  before  being  assigned 
to  jet  fighter  or  attack  squadrons.  Age  limits: 
20—27%.  Active  duty  obligation:  Naval  Aviator, 
3%  years  following  designation  as  a Marine  Naval 
Aviator;  Naval  Flight  Officer,  3 years  following 
designation. 

Coast  Guard  Pilot  Training.  Coast  Guard  aviators 
fly  fixed  wing  and  rotary  wing  aircraft  in  support 
of  search  and  rescue  missions,  marine  pollution 
surveillance  and  the  enforcement  of  international 
fisheries/ conservation  agreements.  Selected  gradu- 
ates of  Officer’s  Candidate  School  and  the  Coast 
Guard  Academy  attend  14  months  of  basic  and 
advanced  flight  training  at  the  U.  S.  Naval  Air 
Station,  Pensacola,  FL.  Applicants  must  not  have 
reached  their  28th  birthday  by  the  commencement 
of  flight  training. 

National  Guard  and  Army  Reserve  Flight  Train- 
ing. Quotas  are  available  for  training  of  qualified 
reserve  personnel  at  both  fixed  and  rotary  wing 
training  schools. 

Air  National  Guard  Flight  Training.  Air  National 
Guard  officers  who  have  been  commissioned  to 
enter  flight  training  are  given  assignments  to  classes 
alongside  students  in  regular  Air  Force  flight 
schools.  This  includes  both  pilot  and  navigator 
students.  Both  attend  the  complete  flight  courses. 
However,  as  a rule,  they  are  returned  to  their  home 
units  for  flight  duty  once  the  training  course  is 
concluded. 


Auxiliary 

The  Armed  Forces  provide  a well-balanced 
recreational  program  for  all  personnel  ranging  from 
athletics  to  motion  pictures  and  from  hobby  and 
craft  shops  to  service  clubs. 

Included  in  the  athletic  program  at  most  mili- 
tary installations  are  such  familiar  sports  as  basket- 
ball, baseball,  football,  swimming  and  track. 

At  least  one  motion-picture  theater  is  available 
at  all  bases  and  similar  facilities  are  provided  for 
shipboard  personnel.  A wide  variety  of  music  and 
drama  activities  are  also  offered. 

Service  clubs  provide  many  varied  recreational 
activities,  such  as  special  parties,  dances,  contests, 
exhibits,  shows  and  other  forms  of  entertainment. 
Club  facilities  include  snack  bars,  refreshment 
areas,  game  rooms,  TV  and  music  rooms  and 
lounges. 

All  military  installations  and  ships  have  libraries 
with  books  and  audio-visual  materials  to  support 
the  various  educational  programs,  informational 
and  recreational  needs.  Most  of  the  libraries  are 
staffed  by  professional  librarians  and  the  number 
of  books  and  other  materials  available  are  limited 

Women  in  the 

Basic  enlistment  requirements  for  servicewomen 
are  essentially  the  same  in  all  the  armed  services. 
Concerning  high  school  education  or  equivalent, 
these  guidelines  apply:  the  Coast  Guard  does  not 
require  a diploma,  the  Air  Force  finds  a diploma 
desirable,  the  Army  and  Navy  require  diplomas  or 
GED  equivalents  and  the  Marine  Corps  requires  a 
diploma  but  may  grant  waivers  in  some  cases  by 
accepting  GED  equivalency. 

Applicants  cannot  be  less  than  17  years  of  age 
(the  Navy,  Marine  Corps  and  Coast  Guard  accept 
enlistees  from  17  to  18  with  parental  consent;  the 
Army  accepts  women  lllA  into  the  Delayed  Entry 
Program  to  begin  active  duty  after  age  18  is 
reached;  and  the  Air  Force  requires  parental 
consent  if  the  women  is  under  her  home  state  age 
of  majority).  Other  requirements  for  enlistment 
include  good  health  and  high  moral  standards. 
Applicants  may  be  married  but  require  a waiver  for 
dependents  other  than  their  spouse  (the  Coast 
Guard  and  Marine  Corps  do  not  allow  for  enlistees 
with  children). 


Benefits 

only  by  space  requirements. 

Medical  care  for  dependents  of  active  duty  and 
retired  personnel  at  military  facilities  is  authorized 
when  available.  It  is  also  authorized,  under  certain 
circumstances,  at  civilian  hospitals  for  dependents 
of  active  duty  personnel  and  for  retired  personnel 
and  their  dependents. 

Routine  dental  care  is  authorized  for  dependents 
at  certain  remote  installations  and  overseas. 

Military  personnel  of  pay  grade  E-5  through  E-9, 
and  E-4  with  at  least  two  years  service,  are  eligible 
for  military  housing.  If  government  quarters  are 
available  the  occupants  give  up  their  basic  allow- 
ance for  quarters. 

Service  personnel  get  assistance  with  their  finan- 
cial and  personal  problems  from  personal  affairs 
offices,  chaplains,  legal  assistance  offices  and  sup- 
porting agencies  (i.e.  local  welfare  groups,  Ameri- 
can Red  Cross  and  the  aid  society  of  each  service). 

All  installations  offer  military  and  retired  per- 
sonnel and  dependents  exchange  and  commissary 
privileges.  Most  necessities  can  be  purchased  at 
these  facilities. 

Armed  Forces 

Minimum  enlistment  periods  are:  three  years  for 
Women  Marines,  women  in  the  Army  and  Coast 
Guard  and  four  years  for  women  in  the  Air  Force 
and  Navy.  Longer  enlistment  options  are  available 
in  all  services.  Women  enlistees  can,  in  may  cases, 
be  guaranteed  a choice  of  a specific  type  of 
training.  For  example,  most  of  the  Army’s  enlist- 
ment option  guarantees  are  open  to  women  and 
the  Air  Force  allows  them  to  enlist  in  a specialty  of 
their  choice  under  the  Guaranteed  Training  Enlist- 
ment Program. 

RECRUIT  TRAINING 

Recruit,  or  basic,  training  is  of  six  to  ten  weeks 
duration  depending  upon  the  individual  service. 
This  training  provides  each  recruit  with  essential 
knowledge  and  skills  early  in  her  enlistment.  It  also 
emphasizes  teamwork,  discipline  and  responsibility 
toward  the  service  concerned  as  well  as  the  high 
individual  standards  expected  of  all  women  in  the 
service.  Recruit  training  for  women  in  the  Coast 
Guard  is,  as  far  as  practical,  co-educational  with 
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the  men.  They  attend  the  same  classes,  the  same 
drills  and  are  given  the  same  responsibilities. 
Housing  facilities  are  separate. 

RECRUIT  TRAINING  BASES 

Women’s  Army  Corps  (WAC)  -- 

U.  S.  Women’s  Army  Corps  Center  and  School 
Fort  McClellan,  AL 

U.  S.  Army  Training  Center 
Fort  Jackson,  SC 

Women  in  the  Air  Force  — 

Lackland  Air  Force  Base,  TX 

WAVES  - 

Naval  Training  Center 
Orlando,  FL 

Women  Marines  -- 

Marine  Corps  Recruit  Depot 
Parris  Island,  SC 

Women  in  the  Coast  Guard  -- 
Coast  Guard  Training  Center 
Cape  May,  NJ 

GENERAL  INFORMATION 

Living  Arrangements.  Most  young  women  on 
their  first  enlistment  are  assigned  to  posts  and 
stations  with  a women’s  strength  of  50  or  more. 
Facilities  in  barracks  or  dormitories  usually  include 
sewing  machines,  hair  dryers,  kitchenettes,  lounges, 
TV  rooms  and  laundry  rooms  with  automatic 
washers  and  dryers. 

Career  Fields.  Jobs  open  to  women  are  not 
exactly  alike  in  kind  or  numbers  in  each  of  the 
services.  Women  in  the  Army  and  Marine  Corps 
may  serve  in  any  career  field  with  exception  of 
those  directly  related  to  combat.  Before  enlisting,  a 
young  women  should  find  out  whether  the  service 
of  her  choice  offers  the  career  fields  in  which  she  is 
interested.  In  the  chapter  on  career  fields,  those 
marked  by  a “(W)”  in  the  column  headed  “Career 
Fields”  are  open  to  women  enlisting  from  civilian 
life.  Additional  career  fields  may  be  open  to 
women  who  have  prior  military  service  and  train- 
ing. 

Pay  and  Benefits.  Servicewomen  receive  exactly 
the  same  pay  and  benefits,  including  retirement 
rights  and  annual  leave,  as  servicemen  in  the  same 
pay  grade  and  the  same  time  in  service. 

Military  Duties.  Aside  from  regular  job  assign- 
ments, these  duties  include  standing  inspections, 
charge  of  quarters  and  other  military  duties  con- 
cerned with  maintaining  security. 
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Working  Hours.  Most  servicewomen  work  an 
eight-hour  day  and  a five  or  five-and-a-half-day 
week,  although  in  some  cases,  as  in  civilian 
industry,  working  hours  may  be  on  a “shift”  basis. 

Wearing  of  the  Uniform.  In  peacetime,  civilian 
clothes  are  usually  worn  during  off-duty  hours. 

Service  Schools  and  Off-Duty  Education. 
Servicewomen  are  eligible  for  service  school  train- 
ing in  most  of  the  career  fields  to  which  they  are 
assigned.  Opportunities  for  off-duty  education  are 
identical  to  those  of  servicemen. 

Overseas  Duty.  Women  in  all  the  services  are 
eligible  for  overseas  assignments.  Servicewomen  are 
presently  assigned  to  a number  of  overseas  bases  - 
Europe,  Hawaii,  Panama,  Far  East  and  Middle  East. 

Marriage  while  in  the  Service.  A servicewomen 
may  marry,  but  she  may  not  leave  the  service 
solely  for  this  reason.  The  separation  policy  for 
marriage  varies  among  the  individual  services. 

COMMISSIONING  OPPORTUNITIES 

College  graduates  may  apply  directly  from  civil- 
ian life  for  a commission  as  an  officer  or  to  attend 
an  officer  candidate  school  or  course.  Enlisted 
women  can  qualify  for  certain  officer  candidate 
programs.  Generally  some  college  education  is  a 
prerequisite. 

The  WAC  Officer  Direct  Commission  Program 
requires  attendance  at  an  11  week  WAC  Officer 
Orientation  Course  at  Fort  McClellan,  AL.  Im- 
mediately thereafter,  WAC  officers  attend  an 
Officer  Basic  Course  with  their  male  officer  con- 
temporaries which  qualifies  them  in  a branch  of 
the  Army  other  than  Field  Artillery,  Air  Defense 
Artillery,  Armor  or  Infantry. 

Navy  ROTC  and  related  scholarship  programs 
are  open  to  women. 

Navy  Officer  Candidate  School  (OCS)  provides 
19  weeks  of  basic  naval  science  and  indoctrination 
to  qualified  women  graduates  of  regionally  accred- 
ited colleges.  Successful  candidates  are  commis- 
sioned as  ensigns  in  the  unrestricted  line,  Supply 
Corps  or  Civil  Engineer  Corps  in  the  Naval  Reserve. 
Age  limits  at  time  of  commissioning:  at  least  20 
and  under  27 V2  years.  The  active  duty  obligation  is 
four  years  for  unrestricted  line  and  three  or  four 
years  for  Supply  or  Civil  Engineer  Corps. 

Air  Force  Officer  Training  School  (OTS)  is 
coeducational.  See  page  15  for  further  details. 


Air  Force  ROTC  is  coeducational.  Women  stu- 
dents enter  the  program  described  on  pages  13-15. 

The  Woman  Marine  Officer  Candidate  Class 
(WOCC)  is  an  intensive  8-week  precommissioning 
program  conducted  at  Marine  Corps  Base,  Quanti- 
co,  VA,  during  summer  vacation  or  after  college 
graduation.  A WOC  receives  the  pay  and  al- 
lowances of  a sergeant  (E-5)  during  training. 
Undergraduate  juniors,  seniors  and  graduates  may 
apply.  WOCs  returning  to  campus  for  completion 
of  baccalaureate  requirements  may  apply  for  finan- 
cial assistance  of  $100  per  month  during  the  senior 
year.  Active  duty  deferments  to  attend  law  school 
are  available. 

College  graduates  who  successfully  complete 
WOCC  are  commissioned  as  second  lieutenants  in 


the  Marine  Corps  Reserve.  Women  commissioned 
through  the  Navy  ROTC  may  elect  the  Marine 
Corps  for  service.  Initally,  all  officers  attend  co- 
educational classes  at  The  Basic  School,  Quantico, 
VA.  Age  limits:  18—30.  Minimum  active  duty:  2% 
years  for  ground;  3 years  for  lawyers;  3 or  4 years 
for  NROTC.  Minimum  active  duty  will  be  ex- 
tended six  months  should  financial  assistance  be 
received  during  the  undergraduate  senior  year. 

Coast  Guard  Officer  Candidate  School  (OCS)  is 
coeducational.  See  page  16  for  further  details. 

Army  ROTC  is  coeducational  and  women  stu- 
dents are  eligible  for  scholarships.  The  chapter  on 
Commissioning  Programs  outlines  details  of  the 
ROTC  Programs  and  related  scholarships. 


Basic  facts  about  Military  Life 


Basic,  or  recruit  training  is  the  process  by  which 
the  Armed  Forces  provide  young  men  and  women 
with  the  fundamental  knowledge  required  for  them 
to  become  effective  service  personnel.  Trainees  are 
usually  sent  to  the  basic  training  base  nearest  their 
home  or  place  of  enlistment  except  in  the  Army 
where  they  are  sent  to  their  initial  skill  training 
installation  or  to  the  installation  nearest  their  skill 
training. 

Organization.  Recruits  train  in  groups  of  55-100 
people.  Senior  enlisted  personnel  are  placed  in 
charge  of  groups  - called  companies  in  the  Navy 
and  Coast  Guard,  flights  in  the  Air  Force  and 
platoons  in  the  Army  and  Marine  Corps.  Recruits 
normally  remain  in  the  same  group  throughout 
basic  training.  Some  trainees  are  appointed  to 
group  leadership  positions  under  the  close  super- 
vision of  their  instructors. 

Special  Tests.  Recruits  are  given  aptitude  and 
classification  tests,  and  then  are  interviewed  by 
counselors  who  take  note  of  interests  and  abilities. 
These  tests  and  interviews  are  used  to  place  new 
servicemen  and  women  in  appropriate  military 
specialties  or  career  fields. 

Free  Time  Activities.  Subject  to  certain  restric- 
tions, trainees  may  receive  visitors,  attend  church 
services,  participate  in  athletics,  attend  movies, 
visit  the  library  and  work  in  the  hobby  shop.  They 
usually  are  permitted  liberty  or  passes  off  the  base. 
After  graduation  from  basic  combat  training  they 
normally  are  given  10—14  days  leave. 

Pay.  During  training,  recruits  are  in  pay  grade 
E-l.  After  basic  training,  in  some  services,  most 


recruits  are  promoted  to  E-2.  In  other  services  they 
must  complete  a longer  period  of  service  before 
being  promoted. 

Physical  Training.  Physical  fitness  is  achieved 
through  daily  calisthenics,  competitive  sports, 
swimming  and  foot  marches. 

Classroom  Training.  Classes  are  conducted  on 
service  regulations,  the  handling  and  care  of  weap- 
ons, military  courtesy,  rules  of  conduct,  the 
Uniform  Code  of  Military  Justice,  personal 
hygiene,  emergency  first  aid  measures,  food  sani- 
tation and  handling  and  military  insignia. 

ARMY 

Basic  Combat  Training  - The  objective  of  BCT  is 
to  develop  a disciplined,  highly  motivated  soldier 
who  is  qualified  in  his  basic  weapon,  physically 
conditioned,  drilled  in  the  fundamentals  of  sol- 
diering and  prepared  to  undergo  advanced  individ- 
ual training. 

WAC  Basic  Training  - The  objective  of  WAC 
Basic  Training  is  to  produce  a disciplined,  highly 
motivated,  enlisted  woman  who  is  mentally  and 
physically  conditioned  to  cope  with  the  rigors  of 
military  duty  and  prepared  to  undergo  initial  skill 
training. 

Initial  Skill  Training  --  The  objective  of  1ST  is  to 
ensure  that  graduates  have  reached  those  selected 
performance  goals  required  for  job  entry  level 


21 


proficiency.  This  training  prepares  a soldier  for 
duties  in  a particular  branch  or  specialty. 

Length  --  Basic  Combat  Training  --  seven  weeks. 

Initial  Skill  Training  --  three  to  40  weeks. 

Location  --  BCT  --  Fort  Dix,  NJ;  Fort  Knox,  KY; 
Fort  Leonard  Wood,  MO;  Fort  Jackson,  SC;  Fort 
Polk,  LA;  Fort  Ord,  CA. 

WAC  Basic  --  Fort  McClellan,  AL;  Fort  Jackson, 
SC. 

1ST  - Could  be  at  BCT  locations  or  at  various 
service  schools  (Chaplain’s  Assistants  to  Fort 
Wadsworth,  NY). 

NAVY 

Location  - Great  Lakes,  IL;  San  Diego,  CA; 
Orlando,  FL. 

Length  --  Nine  weeks. 

Special  Training  --  Classes  in  seamanship,  naval 
gunnery,  survival -at-sea  techniques,  ship  structure. 
Navy  terms,  life  aboard  ship,  fire  fighting  tech- 
niques and  damage  control  procedures  at  sea. 

AIR  FORCE 

Location  - San  Antonio,  TX. 

Length  - Six  weeks. 

Basic  Training  - Air  Force  basic  training  in- 
cludes: processing,  military  law,  drill,  inspections, 
group  living,  physical  conditioning,  customs  and 
courtesies,  personal  affairs,  communicable  diseases, 
career  advancement,  Air  Force  organization  and 
history,  human  relations,  illegal  and  improper  use 
of  drugs,  security,  first  aid,  marksmanship,  ground 
safety  and  basic  survival. 

Technical  Training  - After  basic  military  train- 
ing, all  airmen  receive  training  either  by  attending  a 
resident  course  or  by  a carefully  structured  pro- 
gram of  on-the-job  training  beginning  at  their  first 
duty  assignment.  During  a first  term  enlistment,  an 
airman  can  be  expected  to  advance  through  the 
semi-skilled  level.  During  an  Air  Force  career, 
he/she  would  also  progress  through  the  advanced 
and  superintendent  levels.  Approximately  90  per- 
cent of  all  new  enlistees  in  the  Air  Force  receive 
technical  training  by  attending  a formal  course  in 
residence  at  one  of  the  five  Air  Force  technical 
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training  centers  before  arriving  at  their  first  per- 
manent duty  assignment.  Resident  schools  normal- 
ly train  to  the  semi-skilled  level  and  training  to  the 
skilled  level  continues  through  on-the-job  training. 

MARINE  CORPS 

Location  - Parris  Island,  SC;  San  Diego,  CA. 

Length  -- 11  weeks. 

Schedule  - Marine  Corps  recruit  training  in- 
cludes: processing,  aptitude  testing,  assignment 
interviews,  physical  conditioning,  weapons  marks- 
manship, hand-to-hand  combat,  military  subjects 
instruction  and  intensive  training  in  simulated 
combat  environment  encompassing  tactics,  combat 
techniques,  infantry  weapons  and  field  training. 
This  course  qualifies  all  Marines  as  basic  riflemen, 
prepared  for  combat. 

Skill  Training  --  After  completion  of  recruit 
training,  Marines  are  further  trained  in  a Military 
Occupational  Specialty  (MOS)  based  on  their 
capabilities  and  desires,  and  the  needs  of  the 
Marine  Corps.  The  length  of  this  instruction  is 
dependent  upon  the  special  skill  being  trained  for 
and  can  be  as  few  as  five  and  as  many  as  67  weeks 
in  length.  Such  areas  as  electronics,  aviation,  data 
processing  and  combat  arms  are  available  to  a 
Marine  for  specialization.  This  training  is  provided 
through  formal  schools  conducted  by  the  Marine 
Corps  or  other  services,  or  through  other  instruc- 
tional means.  Over  60  percent  of  Marines  attend  a 
formal  school  after  recruit  training. 

COAST  GUARD 

Location  - Cape  May,  NJ ; Alameda,  C A. 

Length  - Nine  weeks. 

Basic  Training  - Classes  in  physical  fitness, 
military  drill,  seamanship,  ordnance,  damage  con- 
trol, first  aid  and  personal  hygiene,  communi- 
cation, charter  education  and  citizenship,  Uniform 
Code  of  Military  Justice,  human  relations,  Coast 
Guard  history  and  tradition. 

Technical  Training  - After  basic  training,  most 
Coast  Guardsmen  receive  technical  training  either 
by  attending  specific  training  schools  or  by  a 
carefully  structured  program  of  on-the-job  training. 
During  their  first  enlistment  Coast  Guardsmen  can 
be  expected  to  advance  to  the  level  of  skilled 
technician. 


PERSONNEL  ASSIGNMENTS 

The  types  of  duty  and  the  areas  overseas  and  in 
the  continental  limits  of  the  U.  S.  to  which  a 
service  member  may  be  assigned  are  largely  de- 
pendent upon:  (1)  the  needs  of  the  service;  (2) 
personal  qualifications;  (3)  the  mission  of  the 
service;  (4)  the  international  situation;  and  (5) 
personal  wishes. 

Needs  of  the  Service.  This  means  that  the  service 
must  necessarily  govern  the  use  of  their  personnel. 
Ordinarily,  an  individual  will  be  assigned  to  a unit 
in  which  his  or  her  military  training  can  best  be 
utilized. 

Qualifications.  There  are  certain  specific  require- 
ments for  most  types  of  duty  in  the  U.  S.  and 
overseas.  Some  of  them  are  rank  or  rating,  speci- 
alty training,  time  left  on  current  enlistment,  past 
record  in  conduct  and  performance  of  duty,  and 
eligibility  for  transfer  based  on  completion  of  a 
duty  assignment  elsewhere. 

Personal  Wishes.  Each  service  rotates  personnel 
periodically  from  one  duty  station  to  another. 
Individuals  are  given  their  choice  of  duty  and  duty 
station  providing  such  a choice  fits  the  needs  of  the 
service. 

Length  of  Duty  Assignments.  The  length  of  time 
to  be  served  overseas  is  based  upon  the  type  and 
location  of  duty  and  whether  or  not  dependents 
accompany  the  service  member.  Tours  of  duty 
normally  range  from  one  year  (without  depend- 
ents) to  three  years  (with  dependents). 

UNIFORMS 

International  law  requires  that  military  person- 
nel wear  uniforms  to  distinguish  them  from  civili- 
ans. Each  service,  however,  decides  upon  the  style 
and  appearance  of  the  uniforms  its  members  will 
wear  and  how  uniforms  will  be  worn. 

After  initial  issue,  personnel  must  maintain  and 
replace  uniform  items  from  their  monthly  clothing 
allowance.  Officers  receive  an  initial  monetary 
clothing  allowance,  and  depending  upon  the  pre- 
commissioning program,  are  issued  certain  items, 
but  must  buy  their  own  uniforms.  Generally,  there 
are  three  broad  classes,  or  types,  of  military 
uniform:  field  utility  for  manual  work;  service  for 
everyday  wear;  and  dress.  There  are  a number  of 
variations  within  these  types. 

Personnel  are  required  to  wear  appropriate 


uniforms  while  on  duty.  As  a general  rule,  person- 
nel are  permitted  to  wear  civilian  clothing  during 
off-duty  hours. 

LEAVE 

Service  members,  regardless  of  rank  or  length  of 
service,  earn  30  days  of  paid  leave  each  year  at  the 
rate  of  two-and-a-half  days  per  month.  If  the  needs 
of  the  service  permit,  the  individual  is  allowed  the 
choice  of  taking  annual  leave  all  at  one  time  or  in 
portions  at  different  times. 

PROMOTION 

Because  there  are  differences  in  promotion 
procedures  in  each  service,  the  following  inform- 
ation - by  service  - is  intended  to  clarify  pro- 
motion policies: 

ARMY 

After  completing  four  months  service,  an  Army 
private  in  pay  grade  E-l  is  advanced  to  private 
(E-2).  Trainees  in  top  15  percent  of  each  class  may 
be  advanced  to  E-2  after  eight  weeks  of  Basic 
Combat  Training.  Additional  accelerated  opportu- 
nity for  advancement  to  grade  E-2  and  to  grade  E-3 
is  provided  during  Advanced  Individual  Training. 

In  order  to  meet  requirements  for  promotion  to 
grades  E-4  through  E-6,  the  individual  must:  (1)  be 
fully  qualified  in  the  military  occupational  special- 
ty (MOS)  in  which  promotion  is  to  be  made;  (2)  be 
recommended  by  his  commanding  officer;  (3) 
complete  the  time  in  grade  and  service  require- 
ments; (4)  pass  the  appropriate  physical  fitness 
test;  (5)  obtain  a satisfactory  promotion  qualifica- 
tion score;  and  (6)  have  eighth  grade  education  or 
equivalent  for  promotion  to  grade  E-5,  have  high 
school  diploma  or  equivalent  for  promotion  to 
grade  E-6.  Waivers  of  certain  criteria  mentioned 
above  are  authorized  to  allow  well-qualified 
soldiers  more  rapid  advancement. 

In  addition  to  the  above  criteria,  selection  for 
promotion  to  grades  E-5  and  E-6  requires  appear- 
ance before  a board  of  officers  and  non- 
commissioned officers  convened  by  a commander 
who  has  authority  to  promote  to  the  grade 
concerned.  The  number  of  Army-wide  promotions 
made  to  grades  E-5  and  E-6  are  controlled  monthly 
by  the  Department  of  the  Army.  Promotions  to 
grades  E-7  through  E-9  are  made  by  Department  of 
the  Army.  Individuals  are  selected  by  Army  Selec- 
tion Boards  on  a best  qualified  basis,  Army-wide, 
from  zones  of  consideration  periodically  an- 
nounced to  the  field. 
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NAVY 

A Navy  recruit  (E-l)  is  promoted  to  seaman 
apprentice  (E-2)  upon  completion  of  four  months 
active  duty. 

Eligibility  for  promotion  to  seaman  (E-3)  is 
based  on  four  requirements:  (1)  adequate  time  in 
grade;  (2)  successful  demonstration  of  military  and 
professional  qualifications;  (3)  passing  of  local 
examinations;  and  (4)  recommendation  of  the 
commanding  officer.  For  advancement  in  the  petty 
officer  ratings  (E-4  through  E-9)  an  individual 
must:  (1)  fulfill  the  minimum  service  requirements; 
(2)  complete  training,  correspondence  courses,  or 
service  schooling;  (3)  successfully  demonstrate 
military  and  professional  qualifications;  (4)  secure 
the  recommendation  of  the  commanding  officer; 
(5)  pass  the  Navy-wide  competitive  examination 
for  the  rating;  (6)  pass  a Navy- wide  competitive 
military  requirements  test  for  pay  grades  E-4  and 
E-5  only.  Advancement  to  E-4  through  E-6  is  based 
on  a Navy-wide  final  multiple  which  is  accumu- 
lated through  points  earned  for  medals  and  awards, 
total  active  service,  service  in  pay  grade,  perform- 
ance marks  and  examination  score.  For  advance- 
ment to  E-7,  after  making  the  final  multiple  cut, 
individual  records  are  reviewed  and  final  selections 
are  made  by  a selection  board.  Members  are 
advanced  in  order  of  the  highest  to  the  lowest  final 
multiple  which  remains  within  the  authorized 
Navy-wide  advancements  allocated  for  the  individ- 
ual rate. 

AIR  FORCE 

An  airman  basic  (E-l)  is  promoted  to  E-2  upon 
completion  of  four  months  time-in-service.  How- 
ever, airmen  who  qualify  under  the  six-year  enlist- 
ment program  are  promoted  directly  to  E-3  upon 
completion  of  basic  training  (six  weeks).  Airmen 
are  promoted  to  airman  first  class  (E-3)  and 
sergeant  (E-4)  without  competition  if  they  meet 
the  minimum  standards  for  time-in-grade  and  job 
performance,  and  are  progressing  well  in  their 
training.  Promotion  to  airman  first  class  is  normal- 
ly after  one  year  of  service  and  promotion  to 
sergeant  occurs  at  about  the  two  year  time-in- 
service  point. 

Airmen  are  eligible  for  promotion  to  staff 
sergeant  (E-5)  and  higher  grades  based  on:  (1) 
completion  of  time-in-grade  and  time-in-service 
requirements;  (2)  completion  of  required  pro- 
motion tests;  (3)  recommendation  of  commander; 
and  (4)  qualification  in  appropriate  specialty  for 
grade  to  which  promoted.  The  selection  process  to 
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staff  sergeant  and  above  is  competitive  and  only 
the  best  qualified  airmen  are  selected  for  pro- 
motion. The  Air  Force  promotion  systems  provide 
maximum  visability  by  showing  its  members  ex- 
actly how  they  stand  in  comparision  with  their 
contemporaries  and  equitable  opportunity  for  ad- 
vancement to  all  airmen. 

MARINE  CORPS 

The  manner  in  which  a Marine  performs  his  duty 
and  accepts  his  responsibilities  are  the  primary 
factors  affecting  his  advancement.  Outstanding 
recruits  can  be  promoted  from  private  (E-l)  to 
private  first  class  (E-2)  upon  graduation  from 
recruit  training.  In  addition,  enlistees  for  certain 
special  programs  may  be  appointed  up  to  private 
first  class  (E-2)  upon  enlistment,  with  the  oppor- 
tunity for  meritorious  promotion  to  lance  corporal 
(E-3)  upon  completion  of  recruit  training.  Other 
privates  can  be  promoted  after  they  have  six 
months  service. 

Promotion  from  private  through  corporal  is 
governed  by  the  unit  commanding  officer.  Pro- 
motions beyond  these  grades  are  competitive  and 
are  based  on  evaluation  of  each  Marine’s  perform- 
ance. Normal  time-in-grade  requirement  for  pro- 
motion to  lance  corporal  is  eight  months.  Time-in- 
grade requirements  for  above  lance  corporal  varies. 
Current  requirement  is  eight  months  to  corporal 
(E-4)  and  then  ten  months  to  sergeant  (E-5). 
Time-in-grade  requirement  for  promotion  to  staff 
sergeant  (E-6)  and  above  varies  according  to  the 
needs  of  the  Marine  Corps. 

COAST  GUARD 

A Coast  Guard  seaman  recruit  (E-l)  is  promoted 
to  seaman  apprentice  (E-2)  upon  completion  of 
basic  training. 

Eligibility  for  promotion  to  seaman  or  fireman 
(E-3)  is  based  on  five  requirements:  (1)  adequate 
time-in-grade;  (2)  successful  demonstration  of  mili- 
tary and  professional  qualifications;  (3)  passing  of 
local  examinations;  (4)  recommendation  of  the 
commanding  officer;  and  (5)  completion  of  corre- 
spondence courses. 

To  earn  petty  officer  ratings  (E-4  throug  E-9)  an 
individual  must,  in  addition  to  requirements  (1), 
(2),  (4)  and  (5)  above:  (1)  complete  correspond- 
ence courses  or  service  schooling  and  (2)  pass  the 
Coast  Guard-wide  competitive  examination  for  the 
rating.  Promotion  is  based  only  upon  the  service- 
wide examination.  The  Coast  Guard  has  an  acceler- 
ated program  whereby  those  people  possessing 
special  training  in  needed  skill  areas  are  promoted 
to  E-4  or  E-5  immediately  after  recruit  training. 


RELIGION 

Regulations  in  the  Armed  Forces  require  all 
commanding  officers  to  limit  duty  and  work  on 
Sundays  so  as  to  allow  all  military  personnel  to 
attend  the  religious  services  of  their  choice.  Person- 
nel also  are  excused  from  duty  to  attend  services  of 
their  faiths  on  weekdays  when  such  services  have 
the  same  religious  obligation  or  importance  as 
Sundays  have  for  those  for  whom  Sunday  is  the 
primary  day  of  worship. 

Jewish,  Protestant  and  Roman  Catholic  services 
are  conducted  at  all  major  installations.  Other  faith 
requirements  are  provided  whenever  a need  exists 
and  it  is  feasible  as  a part  of  the  post’s  total 
religious  program.  Denominational  services  are 
provided  whenever  possible  and  service  members 
are  encouraged  to  attend  services  of  their  choice  at 
nearby  civilian  churches,  synagogues  or  other 
houses  of  worship. 

Chaplains  who  conduct  the  Armed  Forces  reli- 
gious programs  are  trained  by  seminaries  and 
ordained  by  their  respective  religious  authorities 
just  as  all  other  clergymen. 

Chaplains  are  assisted  by  enlisted  chaplain’s  assist- 
ants and  individuals  who  volunteer  as  lay  leaders  in 
their  faiths.  A full  religious  education  is  provided 
at  all  major  installations.  In  smaller  units,  when  the 
fulltime  presence  of  chaplains  is  not  possible,  these 
lay  leaders  supplement  regular  visits  of  chaplains 
and  hold  appropriate  services. 

MILITARY  JUSTICE 

Throughout  this  country’s  history,  members  of 
the  United  States  Armed  Forces  on  active  duty 
have  been  subject  to  a separate  body  of  criminal 
law  and  procedure.  The  Uniform  Code  of  Military 
Justice,  a law  enacted  by  Congress,  approved  and 
implemented  by  the  President,  is  applicable  to  all 
the  military  services. 

This  Code  denounces  certain  criminal  acts  and 
sets  forth  procedures  for  the  discipline,  punishment 
and  trial  of  personnel  whose  conduct  violates 
military  laws  or  regulations. 

The  system  of  military  justice  provided  by  the 
Code  authorized  non-judicial  punishment  for  minor 
infractions  as  well  as  trial  by  courts-martial  for 
more  serious  offenses.  The  corrective  device  em- 
ployed by  the  Commander  and  the  seriousness  of 
the  punishment  adjudged  in  each  instance  are 
based  strictly  on  the  type  of  offense  and  the 
circumstances  involved  in  the  individual  case. 

A trial  by  court-martial  uses  the  same  general 
rules  of  evidence  used  in  a Federal  District  court. 


The  services  of  a lawyer  are  provided  without 
charge  at  the  service  member’s  request.  If  trial  by 
court-martial  results  in  a sentence  which  includes 
punitive  discharge,  dismissal  or  confinement  for  a 
year  or  more,  the  case  is  automatically  reviewed  by 
a Court  of  Military  Review,  which  is  composed  of 
senior  military  judges.  If  the  conviction  is  upheld, 
the  accused  may  petition  the  U.S.  Court  of 
Military  Appeals,  the  “Supreme  Court”  of  the 
military  justice  system.  This  court  is  empowered  to 
take  action  with  respect  to  all  matters  of  law 
presented  by  each  case. 

Pay  and 
Allowances 

The  monthly  salary  received  by  military  person- 
nel on  active  duty  consists  of  basic  pay  plus  special 
pay  and  allowances  for  which  members  of  the 
Armed  Forces  are  qualified. 

Active  Duty  Basic  Pay  is  the  amount  paid  an 
individual  according  to  his  rank  or  grade  and  length 
of  service. 

In  recent  years  it  has  been  necessary  to  raise  the 
pay  of  junior  enlisted  members  to  levels  that  are 
competitive  with  those  of  their  civilian  counter- 
parts. The  following  table  shows  the  monthly 
income  typical  young  members  can  expect  during 
their  first  enlistment  (using  pay  tables  effective 
October  1974): 


Monthly 

Monthly 

Grade 

Single 

Married 

E-l  during  basic 

$344.10 

$529.51 

E-2  after  4 months 

383.40 

566.40 

E-3  after  1 year 

398.40 

581.40 

E-4  after  27  months 

437.40 

637.80 

E-5  after  42  months 

491.70 

710.40 

Remember,  single  members  also  receive  room 
and  board. 

SPECIAL  PAY 

Special  Pay  is  generally  awarded  individuals  in 
addition  to  basic  pay  for  one  or  more  of  the 
following  reasons:  (1)  unusually  demanding  or 
hazardous  duty;  (2)  assignment  to  certain  areas 
outside  the  Continental  limits  of  the  U.  S.;  or  (3) 
outstanding  proficiency  in  performance  of  duty. 

Hazardous  duty  (incentive)  pay  is  given  to 
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persons  performing  duties  which  involve  dangers 
not  encountered  in  other  jobs.  Aviation  and 
submarine  crewmen  receive  incentive  pay  based  on 
their  grade  and  length  of  service.  This  varies  from 
$100  to  $245  per  month  for  officers;  from  $100  to 
$200  for  warrant  officers;  and  from  $50  to  $105 
for  enlisted  members.  For  all  other  types  of 
hazardous  duty,  officers  receive  $110  per  month 
and  enlisted  personnel  $55. 

Hostile  fire  pay  in  the  amount  of  $65  is 
authorized  during  any  month  in  which  a member  is 
subject  to  hostile  fire,  except  in  time  of  war 
declared  by  Congress.  Proficiency  pay  is  awarded 
enlisted  personnel  for  outstanding  proficiency  in 
their  specialties.  Three  types  of  proficiency  pay  are 
authorized.  One  type  is  awarded  for  superior 
performance  on  the  job  and  is  currently  paid  at  the 
rate  of  $30  a month.  The  other  types  are  for 
proficiency  in  critical  specialties  and  special  duty 
assignments  and  are  currently  authorized  at  month- 
ly rates  varying  from  $50  to  $150,  depending  on 
the  proficiency  pay  awarded. 

Sea  and  foreign  duty  pay  is  paid  to  enlisted 
personnel  while  aboard  ship  or  while  stationed  in 
certain  overseas  areas.  This  pay  varies  from  $8  per 
month  for  the  lowest  enlisted  grade  to  $22.50  per 
month  for  persons  in  the  top  pay  grade. 

Diving  pay,  not  to  exceed  $110  per  month,  is 
paid  to  qualified  divers.  Officers  receive  $110  per 
month  and  the  amount  enlisted  members  receive 
varies  from  $65  to  $110  per  month,  depending  on 
the  rating  and  type  of  diving  duty  performed. 

Doctors  in  the  Armed  Forces  receive  extra 
monthly  pay  based  on  cumulative  service:  0-2 
years,  $100;  over  two  years,  $350.  Dentists  receive 
extra  monthly  pay  as  follows:  0-2  years,  $100;  2-6 
years,  $150;  6-10  years,  $250;  over  10  years  $350. 
Additional  pay  for  veterinary  and  optometry  of- 
ficers is  $100  per  month.  Besides  the  extra 
monthly  pay,  doctors  and  dentists  serving  in 
critical  specialties  when  they  complete  their  active 
duty,  receive  for  each  year  of  the  continuation 
agreement:  $9,000  to  $13,500  variable  incentive 
pay  (doctors);  or  up  to  four  months  basic  pay 
(dentists). 

ALLOWANCES 

Allowances  are  the  sums  authorized  for  rations, 
quarters,  clothing,  travel  and  transportation.  They 
assist  in  meeting  some  of  the  expenses  incurred  as  a 
result  of  military  service. 

Subsistence  allowances  of  $50.52  monthly  are 
paid  officers  regardless  of  their  pay  grade  or 
dependency  status.  All  officers,  no  matter  where 
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they  are  stationed,  pay  their  own  food  bills.  The 
current  subsistence  allowance  for  enlisted  person- 
nel is  $2.41  per  day. 

A separation  allowance  of  $30  is  paid  under 
certain  conditions  for  family  separation  of  more 
than  30  days  to  members  (with  dependents)  in  pay 
grades  E-4  through  E-9.  They  receive  this  allow- 
ance in  addition  to  any  other  allowances  or  per 
diem  to  which  they  are  entitled.  Officers  are 
eligible  for  this  allowance.  In  addition,  a member 
who  leaves  his  dependents  behind  while  serving 
overseas  may,  under  certain  conditions,  have  enti- 
tlement to  still  another  type  of  family  separation 
allowance.  The  amount  which  the  member  receives 
under  these  conditions  is  the  same  as  the  amount 
of  the  basic  allowance  for  quarters  without  de- 
pendents payable  for  his  grade. 

Clothing  allowances  are  paid  to  enlisted  mem- 
bers for  cost  and  upkeep  of  clothing.  This  varies 
from  $5.70  to  $10.20  per  month. 

A dislocation  allowance  is  paid  to  a service 
member  upon  reassignment  to  help  defray  the  cost 
of  resettling  in  a new  home.  Members  in  grades  E-4 
with  more  than  two  years  of  service  or  higher 
grades,  with  dependents  and  who  move  their 
dependents,  are  entitled  to  dislocation  allowance  in 
the  amount  of  one  month’s  allowance  for  quarters 
with  dependents.  Dislocation  allowance  in  the 
amount  of  one  month’s  quarters  allowance  without 
dependents  is  also  payable  to  unmarried  members, 
regardless  of  grade,  when  government  quarters  are 
not  assigned  to  them  at  their  new  permanent 

A quarters  allowance,  called  basic  allowance  for 
quarters  (BAQ),  is  paid  to  officers  and  enlisted 
personnel  with  lawful  dependents  when  the  govern- 
ment is  not  able  to  provide  adequate  public 
quarters  for  the  service  members  and  his  depend- 
ents at  his  duty  station. 

Single  officers  and  enlisted  personnel  can  also 
receive  a quarters  allowance  under  certain  con- 
ditions. 

Those  currently  effective  are  as  shown  on  the 
following  page. 

Housing  and  cost  of  living  allowances  (in  addi- 
tion to  any  other  quarters  and  rations  allowances 
to  which  they  may  be  entitled)  are  given  to  service 
members  stationed  in  some  areas  overseas. 
Amounts  vary  with  the  cost  of  living  in  the  area. 

Transportation  allowances  are  paid  to  service 
members  when  they  are  assigned  to  new  stations  or 
ordered  on  temporary  duty  away  from  their 
permanent  stations.  Upon  honorable  separation 
from  the  service  an  individual  is  entitled  to  a 
mileage  allowance  from  his  last  duty  station  to  his 
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home  or  to  the  place  from  which  ordered  to  active 
duty.  Upon  retirement  an  individual  is  entitled  to  a 
mileage  allowance  from  his  last  duty  station  to  a 
home  selected  by  him  after  travel  to  the  home  of 
selection  has  been  completed. 

In  addition,  members  in  pay  grade  E-4  with 
more  than  two  years  service,  E-5  through  E-9  and 
all  officers  and  warrant  officers,  are  entitled  to  the 
following: 

• Upon  honorable  separation  from  the  service, 
travel  allowances  for  travel  of  dependents  and 
shipment  of  household  goods  at  government  ex- 
pense, from  the  last  duty  station  to  home  or  place 
from  which  ordered  to  active  duty;  and 

• Upon  retirement,  travel  allowances  for  de- 
pendents and  shipment  of  household  goods  to 
home  of  selection.  Payment  of  travel  allowances 
for  dependents  may  not  be  made  until  travel  of  the 
member  to  home  of  selection  has  been  completed. 

BONUSES  AND  SPECIAL  PAYMENTS 

Regular  bonuses  are  paid  enlisted  members  who 
reenlist  within  a specified  period  of  time  following 
discharge  from  active  duty,  while  special  bonuses 
are  paid  to  members  in  critical  skills  who  reenlist 
prior  to  discharge. 

Upon  separation  from  the  Armed  Forces  or 
upon  reenlistment,  based  on  the  individual’s  basic 
pay  and  allowances,  payment  will  be  made  to 
compensate  for  unused  leave. 

Officers  involuntarily  separated  from  the  service 
prior  to  reaching  retirement  eligibility  may  be 
authorized  readjustment  pay  or  severance  pay.  An 
officer  is  entitled  to  severance  pay  computed  on 
either  one  (not  to  exceed  12  years)  or  two  months 
(not  to  exceed  12  years)  basic  pay  for  his  grade  for 
each  year  of  service.  A reserve  officer  with  at  least 
five  years  of  continuous  active  duty  immediately 
before  separation  is  entitled  to  readjustment  pay 
computed  on  either  one-half  of  a month’s  basic 
pay  (not  to  exceed  18  years)  or  two  months  (not 
to  exceed  12  years)  basic  pay  for  his  grade  for  each 
year  of  service.  The  reason  for  the  officer’s 
separation  determines  the  method  of  computation, 
and  the  maximum  amount  of  readjustment  or 
severance  pay  cannot  exceed  $15,000. 

RETIREMENT  PAY 

The  laws  under  which  personnel  may  meet 
requirements  for  retirement  are  numerous  but 
generally  speaking  there  are  three  types  of  retire- 
ment for  military  personnel:  length  of  service 
(completion  of  20  or  more  years  of  federal 
service),  physical  disability,  and,  in  the  case  of 
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officers  only,  age.  (See  page  63). 

DISABILITY  BENEFITS 

When  a service  member  suffers  physical  disabili- 
ty, he  may  be  discharged  or,  if  eligible,  retire  and 
receive  financial  compensation  - usually  in  the 
form  of  monthly  payments  - either  from  his 
service  or  from  the  Veterans’  Administration. 

In  either  case,  the  degree  of  disability  - as 
determined  by  a Veterans’  Administration  disabili- 
ty evaluation  board  - governs  the  amount  of 
compensation.  The  degree  of  disability  is  meas- 
ured, or  rated,  on  a percentile  scale,  ranging  from 
10  percent  to  total  disability. 

Survivor 

Benefits 

An  individual  is  assured  under  federal  legislation 
that  his  dependents  --  wife,  children  and  financially 
dependent  parents  ~ will  be  provided  financial 
means  if  he  dies  while  on  active  duty  or  following 
discharge  as  a result  of  disability. 

The  first  three  benefits  described  below  (payable 
by  the  Veterans’  Administration)  and  the  Social 
Security  benefits  are  payable  in  monthly  install- 
ments. 

Benefits  for  Widows/Widowers.  This  benefit  is 
payable  when  the  veteran’s  death  was  service- 
connected.  The  monthly  payments  depend  upon 
the  veteran’s  military  pay  grade  in  active  service. 
These  payments  may  continue  for  life,  but  are 
discontinued  if  the  widow/widower  remarries. 

Benefits  for  Children.  When  there  is  no  eligible 
widow/widower  or  the  widow’s/widower’s  pay- 
ments are  stopped  because  of  remarriage,  monthly 
compensation  is  payable  by  the  Veterans’  Admini- 
stration (VA)  to  the  deceased  service  member’s 
minor  children.  For  one  child,  the  monthly  pay- 
ment is  $108;  for  two  children,  $150;  for  three, 
$201;  and  for  each  additional  child,  $40. 

Even  though  there  is  an  eligible  widow/widower 
entitled  to  compensation,  each  child  over  age  18 
and  under  23  who  attends  school  is  entitled  to 
monthly  payments  of  $55.  However,  such  children 
may  not  receive  this  benefit  concurrently  with  the 
benefits  described  under  the  Educational  Program 
for  Orphans,  Wives,  Husbands,  Widows  and  Wid- 
owers. 


Benefits  for  Parents.  Parents  of  deceased  service 
personnel  also  are  eligible  for  benefits  payable  by 
the  VA.  Payments  to  parents,  made  irrespective  of 
the  fact  that  the  widow/widower  or  children  also 
may  be  receiving  benefits,  are  made  on  a sliding 
scale  that  takes  into  consideration  the  parents’ 
income.  If  the  parents  are  ineligible  at  the  time  of 
the  service  member’s  death,  they  may  become 
eligible  at  some  later  date.  Compensation  for  one 
parent  ranges  from  $14— $123  monthly;  for  two 
parents,  from  $14— $86  each. 

Six -Month  Death  Gratuity.  When  a service  mem- 
ber dies  - or  when  a former  service  member  dies  of 
a service-connected  cause  within  120  days  after 
discharge  - the  Armed  Forces  pay  a lump-sum 
death  gratuity  to  eligible  survivors.  The  sum  of  the 
gratuity  is  equal  to  six  times  the  monthly  pay 
(including  incentive  and  special  pays,  but  not 
allowances)  that  the  service  member  was  receiving 
at  the  time  of  death.  The  law  fixes  an  $800 
minimum  and  $3,000  maximum  on  this  gratuity. 
Payment  of  the  gratuity  has  no  effect  on  any  other 
survivors  benefits. 

SURVIVOR  BENEFIT  PLAN 

On  September  21,  1972,  the  President  signed 
into  law  a new  annuity  plan  for  survivors  of  retired 
military  personnel.  Under  this  new  and  inexpensive 
plan,  a service  member  who  retires  can  provide  a 
monthly  income  for  the  widow/ widower  and  de- 
pendent children  to  be  paid  after  death.  The 
government  contributes  to  the  overall  cost,  and  the 
remainder  is  deducted  from  the  member’s  retired 
pay.  Members  with  no  spouse  or  children  may 
designate  a person  with  a natural  insurable  interest 
such  as  some  near  relative. 

Under  this  plan,  a service  member  may  elect  a 
maximum  of  55  percent  of  his  monthly  retired  pay 
to  be  paid  to  the  beneficiary  upon  death.  If  the 
retired  pay  is  $300  or  less,  participation  in  the  plan 
must  be  for  the  maximum  amount  (55  percent  of 
$300,  or  of  the  full  retired  pay).  An  individual  has 
the  option  to:  (1)  participate  at  the  maximum  rate 
(55  percent  of  the  full  retired  pay);  (2)  elect  to 
participate  at  a lesser  amount;  or  (3)  elect  not  to 
participate.  All  service  members,  within  60  days  of 
retirement,  are  counselled  regarding  their  options 
and  benefits  under  the  plan. 

SOCIAL  SECURITY 

Service  members  are  fully  covered  by  the  Feder- 
al Old  Age  and  Survivors’  Insurance  (Social  Securi- 
ty) program.  They  pay  the  same  rates  for  coverage 


as  civilians  and  receive  the  same  benefits.  Thus, 
Social  Security  survivors’  benefits  for  a deceased 
service  member’s  dependents  would  be  additional 
to  all  of  the  foregoing  benefits. 

VA  PENSION 

A pension  system  for  eligible  survivors  of  veter- 
ans who  served  during  the  Spanish-American  War, 
the  Mexican  Border  Period,  World  War  I,  World 
War  II,  the  Korean  Conflict,  the  Vietnam  era  and 
whose  deaths  are  not  the  result  of  a service- 
connected  disability  is  authorized  by  law.  Certain 
income  and  estate  limitations  apply,  and  the  date 
of  the  widow’s/widower’s  marriage  is  considered. 
Monthly  rates  of  pension  for  a widow/widower 
with  no  children  range  from  $25— $108;  for 
widow/widower  and  one  child,  $49— $128;  and  if 
there  is  more  than  one  child  the  rate  is  increased 
by  $20  for  each  additional  child. 

LIFE  INSURANCE 

Anyone  entering  active  duty  with  a uniformed 
service  for  31  days  or  more  is  automatically 
insured  for  $20,000  under  the  Servicemen’s  Group 
Life  Insurance  program  - unless  the  member  elects 
$15,000,  $10,000,  $5,000  or  not  to  be  insured  at 
all.  The  premium  cost  is  17  cents  per  month  per 
$1,000,  or  $3.40  for  the  full  $20,000.  Upon 
separation  from  the  service  the  amount  of  SGLI 
carried  while  on  active  duty  continues  for  120 
days,  during  which  time  the  veteran  may  apply  for 
a new  post-separation  5-year  non-renewable  term 
policy  called  Veteran’s  Group  Life  Insurance.  This 
program  is  administered  by  the  Office  of  Service- 
men’s Group  Life  Insurance  212  Washington 
Street,  Newark,  N.J.  07102.  This  insurance  is 
issued  in  multiples  of  $5,000  with  the  following 
monthly  premium  rates: 

AGE  AT 


ISSUANCE 

$20,000 

$15,000 

$10,000 

$5,000 

34  and 
under 

3.40 

2.55 

1.70 

.85 

35  and 

over 

6.80 

5.10 

3.40 

1.70 

At  the  end  of  the  term  period,  the  insured  has 
the  right  to  convert  such  insurance  to  an  individual 
commercial  policy  of  life  insurance  with  anyone  of 
the  participating  companies  at  standard  premium 
rates  regardless  of  physical  condition.  If  the  veter- 
an is  totally  disabled  at  separation,  SGLI  coverage 
continues  for  one  year  or  until  the  disability  ceases 
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to  be  total  in  degree,  whichever  occurs  first.  No 
additional  premium  payments  are  required  for 
either  the  120-day  or  total  disability  post- 
separation periods. 

In  addition,  a veteran  who  receives  a VA 
service-connected  rating  for  which  compensation 
would  be  paid  if  10  percent  or  more  in  degree,  and 
who  is  otherwise  insurable  at  standard  rates,  may 
buy  up  to  $10,000  Service  Disabled  Veterans 
Insurance  (RH)  from  the  VA. 

Other  government  life  insurance  is  also  available 
from  the  Veterans  Mortgage  Life  Insurance  Pro- 
gram for  those  persons  who  receive  a VA  grant  for 
specially  adapted  housing.  The  amount  of  coverage 
is  limited  to  $30,000  or  the  outstanding  mortgage 
balance,  whichever  is  the  lesser.  Complete  informa- 
tion about  these  life  insurance  programs  is  available 
at  the  nearest  VA  office. 

PAY  AND  ALLOWANCES  DUE 

All  pay  and  allowances  to  include  accrued  leave 
due  the  service  member  (or  unpaid  retirement  pay) 
are  paid  to  whomever  he  designates.  In  the  absence 
of  a designation,  payment  is  made  to  his  survivors 
in  the  order  specified  by  law. 

AID  TO  ORPHANS,  WIDOWS  AND  WIDOWERS 

This  education  assistance  program  of  the  VA 
provides  financial  aid  for  the  sons,  daughters, 
wives,  husbands,  widows  and  widowers  of  veterans 
who  died  or  were  permanently  and  totally  disabled 
as  the  result  of  service  in  the  Armed  Forces  after 
the  beginning  of  the  Spanish-American  War.  These 
benefits  may  also  be  paid  to  wives  and  children  of 
servicemen  missing  in  action  or  held  as  prisoners  of 
war. 


Eligibility  Requirements  for  Children.  As  a rule, 
a young  person  (man  or  woman)  must  be  between 
18—26  years  of  age  and  may  have  one  living 
parent.  If  the  person  enters  military  service  before 
the  26th  birthday,  the  period  of  eligibility  will  be 
extended  to  five  years  after  the  date  of  the  first 
discharge  or  release,  but  not  beyond  age  31. 

An  individual  may  not  enroll  while  he  is  in  the 
Armed  Forces,  and,  in  order  to  attend  school  after 
military  service,  he  must  have  received  a discharge 
other  than  dishonorable. 

Eligibility  Requirements  for  Wives,  Husbands, 
Widows  and  Widowers.  This  education  assistance  is 
available  to  wives  and  husbands  of  veterans  who 
are  permanently  and  totally  disabled  from  a 
service-connected  disability  or  who  have  such 
disability  at  the  time  of  their  death,  or  to  widows 
and  widowers  of  deceased  veterans  who  died  of  a 
service-connected  cause.  Assistance  is  paid  at  the 
same  monthly  rates  payable  under  this  program  for 
children,  for  a period  of  up  to  36  months,  and  such 
eligibility  must  be  used  up  within  a ten-year 
period. 

Type  of  Training.  These  benefits  are  primarily 
for  students  enrolling  in  colleges  and  universities, 
although  below-college-level  courses  may  be  taken 
in  schools  which  offer  specialized  vocational  train- 
ing that  will  fit  a student  for  a vocational  goal. 

Handicapped  persons  may  receive  special  resto- 
rative training  essential  to  the  normal  pursuit  of 
education.  Examples  are  speech  and  voice  correc- 
tions, lip  reading,  and  braille  reading  and  writing. 

A young  man  or  woman  is  generally  prohibited 
from  receiving  a regular  high  school  education 
under  the  program.  On-the-farm  training,  radio  and 
television  training,  etc.,  are  not  considered  part  of 
this  program.  Children  may  not  receive  benefits  for 
correspondence  school  courses. 


Veterans  Assistance  Act 


Veterans  who  served  on  active  duty  for  181  days 
or  more,  any  part  of  which  occurred  after  January 
31,  1955,  and  who  were  discharged  or  released 
under  conditions  other  than  dishonorable,  are 
eligible  to  receive  benefits  under  the  law.  Reservists 
and  National  Guardsmen  whose  military  service 
consisted  of  “active  duty  for  training,”  however, 
are  not  eligible. 

Members  of  the  Armed  Forces  who  have  served 
at  least  181  days  in  active  duty  status,  even  though 
not  discharged,  are  eligible  while  still  serving  on 
active  duty. 
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A veteran  with  less  than  181  days  service  is 
eligible  if  he  was  discharged  because  of  a service- 
connected  disability. 

EDUCATION 

Under  the  law,  veterans  without  dependents  will 
receive  $270  a month  while  undertaking  fulltime 
courses,  $203  for  three-quarter  time  courses,  and 
$135  for  halftime  courses.  With  one  dependent, 
the  rates  are  $321,  $240,  and  $217  respectively; 
with  two  dependents,  $366,  $275,  and  $182.  For 


fulltime  courses,  veterans  are  entitled  to  $22 
additionally  for  each  dependent  in  excess  of  two; 
three-quarter  time  course,  $17  additionally;  half- 
time courses,  $11.  When  a veteran  undertakes  a 
fulltime  program  of  education  consisting  of  insti- 
tutional courses  supplemented  by  training  in  a 
business  or  industrial  establishment,  the  allowances 
are  $196,  no  dependent;  $220  with  one  dependent; 
and  $240  for  two  dependents,  with  $10  additional- 
ly allowed  for  each  dependent  in  excess  of  two. 

A maximum  of  45  months  of  schooling  is 
allowed  to  complete  undergraduate  programs.  This 
would  cover  four  school  years  of  nine  months  each 
for  veterans  who  served  on  active  duty  for  at  least 
18  months  and  have  fulfilled  their  military  obli- 
gation. Veterans  serving  less  than  18  months 
receive  one-and-a-half  months  of  education  assist- 
ance allowance  for  each  month  served  on  active 
duty.  The  maximum  months  allowed  can  be  as 
high  as  48  if  eligibility  is  established  under  more 
than  one  VA  assistance  program. 

Under  the  Predischarge  Education  Program 
(PREP)  personnel  in  need  of  remedial  or  deficiency 
study  for  high  school  completion  or  college  entry 
purposes  can  receive  such  study.  The  VA  will  pay 
up  to  $270  for  PREP  studies  with  no  loss  of  GI  Bill 
entitlement.  Similar  programs  are  available  to 
discharged  veterans  without  a charge  to  entitle- 
ment. 

Each  VA  regional  office  maintains  a staff  of 
professional  counselors  to  assist  veterans  in  choos- 
ing an  educational  or  vocational  goal. 


APPRENTICE  OR  OTHER  ON-THE-JOB  TRAIN- 
ING 

An  eligible  veteran  may  take,  on  a fulltime  basis 
only,  an  approved  program  of  apprenticeship  or 
other  training  on  the  job.  The  employer’s  wages  to 
a person  beginning  on-the-job  training  (other  than 
an  apprenticeship)  must  be  increased  on  a regular 
schedule.  Regardless  of  wages  paid  by  the  em- 
ployer, monthly  VA  training  assistance  allowances 
are  paid  at  the  following  rates  during  approved 
on-the-job  or  apprenticeship  training:  with  no 
dependents,  $196  for  the  first  six  months,  $147 
for  second  six  months,  $98  for  third  six  months, 
$49  for  fourth  and  any  succeeding  six-month 
periods.  The  foregoing  rates  are  increased  with 
dependents. 


FLIGHT  TRAINING 

An  eligible  and  qualified  veteran  or  service 
member  may  take  an  approved  course  of  flight 
training  generally  accepted  as  necessary  to  attain  a 
recognized  vocational  objective  in  the  field  of 
aviation.  A private  pilot’s  license  and  high  medical 
standards  are  among  requirements.  The  assistance 
allowance  is  computed  at  the  rate  of  90  percent  of 
established  charges  for  tuition  and  fees  that  non- 
veteran students  must  also  pay.  Entitlement  (36 
months  of  schooling  or  lesser  amount  earned)  is 
reduced  one  month  for  each  $270  paid,  and  the 
allowance  is  paid  monthly. 

EMPLOYMENT 

The  job  counseling  and  job  placement  portion  of 
the  law  is  administered  by  local  state  employment 
offices  in  cooperation  with  the  Veterans’  Employ- 
ment Service  of  the  U.  S.  Department  of  Labor. 
The  benefit  provides  counseling  and  priority  for 
training  programs  or  job  openings. 

HOME  AND  FARM  LOANS 

Eligible  veterans  and  active  duty  service  person- 
nel who  have  served  at  least  181  days  may  obtain 
GI  loans.  Unmarried  spouses  of  eligible  veterans 
and  service  personnel  who  died  as  a result  of 
service-connected  disabilities  may  also  obtain  GI 
loans. 

Loans  may  be  used  to:  purchase,  construct, 
refinance  or  improve  a home;  buy  a farm,  farm- 
land, stock,  feed  and  seed,  farm  machinery  and 
other  farm  supplies  and  equipment;  purchase  a 
one-family  unit  condominium;  or  to  purchase  a 
mobile  home  (guaranteed  loans  only;  no  insured 
loans  for  mobile  homes). 

There  is  no  expiration  date  for  using  GI  loan 
entitlement. 

Q:  What  was  the  U.S.  Navy’s  first  ship? 

A:  The  24-gun  frigate  ALFRED.  The  schooner 

HANNAH,  an  earlier  continental  ship,  was 
actually  part  of  George  Washington’s  army 
fleet. 

Q:  Is  it  true  that  the  only  U.S.  blimp  lost  in  WW 

II  was  “sunk”  by  a submarine? 

A:  On  18  July  1943  near  Florida,  a U-boat 

surfaced  and  machinegunned  down  the  blimp 
K-74.  She  became  vulnerable  when  her  bomb- 
release  mechanism  failed  to  drop  her  bombs 
on  the  lucky  sub  at  point-blank  range. 
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Birth  of  a Navy 

PHILADELPHIA  (30  Oct  1775) 
John  Adams  and  the  Naval  Committee 
have  convinced  Congress  to  authorize 
two  more  ships  for  the  Continental 
Navy.  This  follows  closely  last  week’s 
decision  to  acquire  13  vessels  for  the 
developing  fight  for  independence.  In 
past  months , hundreds  of  people  have 
been  supporting  the  theory  that  in  a 
conflict  with  Britain,  seapower  would 
play  an  important  role  in  determining 
the  victor.  Up  until  now,  state  navies 
and  privateers  have  comprised  a small, 
loose  colonial  sea  force.  The  Rhode 
Island  delegates  first  proposed  a Conti- 
nental Navy  on  3 October.  By  ap- 
proving this  idea  and  authorizing  the 
building  of  15  warships.  Congress  has 
taken  the  steps  necessary  to  create  the 
first  truly  A merican  Navy. 


News  Briefs 

CAMBRIDGE  (13  Sep  1775)  - 
Colonel  Benedict  Arnold  has  informed 
us  that  he  intends  to  invade  the  British 
garrison  at  Quebec  with  his  newly 
formed  unit.  He  has  troops  from  Penn- 
sylvania, Virginia  and  New  England, 
numbering  about  1000.  Other  promi- 
nent figures  joining  Arnold  on  his 
expedition  include  Aaron  Burr,  Cap- 
tain Dan  Morgan  and  Lieutenant  Colo- 
nel Chris  Greene. 

PHILADELPHIA  (1775)  - The 

Second  Continental  Congress  has  ten- 
tatively approved  strength  figures  for 
companies  in  Continental  Regiments. 
Each  company  will  have  85  men  as 
follows:  1 captain,  2 lieutenants,  1 
ensign,  4 sergeants,  4 corporals,  2 
fife/drummers  and  71  privates. 

BEVERLY,  Mass  (7  Sep  1775)  - 
Only  two  days  out  of  port,  the  armed 
schooner  HANNAH  has  captured  the 
initial  prize  in  the  War  for  Independ- 
ence. She  closed  with  and  defeated  the 
British  ship  UNITY  after  a brief  en- 
counter. HANNAH  was  the  first  ship 
commissioned  by  George  Washington 
for  his  Continental  Army. 


British  Gain  Pyrrhic  Victory 


BOSTON  (17  June  1775)  - At  3 
p.m.  today,  some  3000  British  regulars 
launched  a frontal  assault  against  1500 
colonial  militia  entrenched  on  Breed’s 
and  Bunker  Hills.  The  rebels  poured 
forth  a murderous  fire  to  halt  the  first 
two  enemy  attacks.  However,  powder 
ran  out  and  the  British  third  assault 
carried  colonial  defenses.  Intense 


hand-to-hand  fighting  occurred  until 
the  militia  withdrew  in  good  order. 
The  “ victory ” cost  the  British  226 
killed  and  830  wounded.  American 
losses  were  said  to  be  449  killed, 
wounded  and  captured.  The  battle 
which  stunned  the  world  should  rally 
the  colonies  and  spur  the  Continental 
Congress  to  action. 


Gloucester  Attacked 


GLOUCESTER,  Mass  (8  Aug  1 775) 
- A British  warship  entered  Gloucester 
harbor  today  in  an  attempt  to  seize  a 
schooner.  The  town’s  citizens  defend- 
ed the  American  vessel  with  two  old 
swivel  cannons  and  muskets.  Failing  to 
capture  the  prize,  the  HMS  FALCON’S 
commander  fired  on  the  town  and  sent 
a party  to  burn  it  down.  A fight 
ensued  in  which  35  British  and  their 
craft  were  captured  while  two 
Gloucestermen  were  killed  and  one 
wounded.  The  FALCON  departed  the 
harbor  as  local  citizens  prepared  de- 
fenses and  asked  for  militia  help  to 
prevent  future  attacks. 
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based  on  qualification  tests.  Some  options  require  a high  school  diploma. 


***  See 
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FACTS  ABOUT  MILITARY  SERVICE 

I R(  PORT  MAGAZINE  Monthly  issues  of  REPORT  arc  available  in  the  school  library  or  from  your  guidance  counselor.  * 


PAY  & ALLOWANCES 

^ H see 

BASIC  PAY 

(Ranks  and  Years  of  Service) 

Under  2 Over  2 Over  3 Over  4 Over  6 Over  8 Over  10  Over  12  Over  1 A Over  16  Over  18  Over  20  Over  22  Over  26 

COMMISSIONED  OFFICERS 

2705.70  2800  80  2908  20  3131.10  3355.20' 3579.30  3802.50' 

2397.90  2461.20  2513.40  2577.00  2684.10  2908.20  3131.10' 3355.20  ' 

2172.00  2237  10  2290  20  2461.20  2577.00  2684  10  2800.80  2908  20  3024.90  

1804.50  1927.80  2013.60  2130  90  2237.10  2461.20  2630  40  

133770  1470.00  1565.70  1618  80  1875.00  1971.00  2013.60  2130.90  2310.60 

1069.80  125670  1343.10  1384.20  145800  1555.50  1672.20  1768.20  1821.30  1885.50  

902.10  1097  70  1171.80  1192.80  1245.90  1330.50  1405.80  1470.00  1533.90  1576.50  

83820  936.90  1001.40  1108.20  1161.00  1203.00  126750  1330.50  1363.20  

730.50  798.30  958.80  990.90  1011  60  

634.20  660.30  798.30  

WARRANT  OFFICERS 

853.80  915.90  936  90  979.80  1022.70  106530  1140.30  1192.80  1235.10  1267.50  1309  50  1353  00  1458.00 

776  40  842  10  852.30  862  50  925.80  979.80  1011  60  1043  70  1074.90  1108.20  1150.80  1192  80  1235.10 

679  80  735.00  756.60  798.30  842.10  873.60  905.40  936.90  969.60  1001.40  1033.20  1074.90  

566.40  649  50  703.50  735.00  767  10  798.30  831.00  862  50  894  60  925.80  958.80  

ENLISTED  MEMBERS 

*69  90  992  10  1014.60  1038.00  1060.80  1081.80  1138  80  1249.20- 

813.90  836.70  858  90  881  40  904  20  925.50  948.30  1003.80  1116.00 

568.20  613.20  636.00  658.20  681  00  702.30  724  50  747  30  781  20  803  10  825.60  836  70  892.80  100380 

490  80  535.20  557  40  580  50  602  70  624  90  647  40  681  00  702.30  724  50  735  90  

430  80  469  20  491.70  513.00  546.60  568  80  591  60  613.20  624  90  

414.30  437.40  462.90  499.20  518.70  1 

39840  420.30  437.10  454.20  

383.40  

344.10  

SPECIAL  PAYS 

rd  Pay  — Several  types  ot  |obs  quality  flying-pay  noncrew  member,  parachute  lumping,  demolitions,  high-  or  low-pressure  chamber, 
Uty.  leper  care,  and  cedain  other  duties  Monthly  rates  $110  — officers.  $55  — enlisted  members  (two  pays  authorized  for  multiple 

I Pay  — Varies  with  rank  and  type  of  duty 
I Fire  — $65  monthly  for  officers  and  enlisted  members 

I Separation  Allowance  — $30  a month  for  members  with  dependents  (above  E-4  with  more  than  lour  years  sen/ice)  whose 
Inis  separate  them  from  their  tamilies  In  certain  instances,  additional  quarters  allowance  may  be  authorized  lor  those  who  maintain  two 
|c  > — overseas  and  stateside 

Pay  — Dislocation  Pay  may  be  elected  in  lieu  ol  trailer  pay  Self-haul,  1 1c  per  mile;  commercial  hauling,  74c  per  mile  maximum 
Academy  Pay  — $317  10 

i — $25  maximum  (up  to  $40  for  unusual  expenses) 

I Arms  Bonus  — $1500  ($3000  legal  maximum)  for  those  who  enlist  or  reenlist  in  certain  combat  MOSs 

uty  (Navy) — Up  to  $15,000  to  officers  and  EM  in  Nuclear  propulsion  specialties. 

nt  Bonus — Paid  as  an  inducement  to  enlist  in  a designated  skill  for  at  least  four  years.  Maximum  legal  amount  $3,000. 

Maintenance  Allowance  Submarine  Pay 


nd  Sea  Pay 


Monthly  Quarters  Allowance 
Flight  Pay  Subsistence  Allowance 

Quarters  and  subsistence  allowances  arc  Tax  Free. 


OTHER  BENEFITS 

ADVANCEMENT 

see  page  6.  23 

Regulated  by  individual  service.  There  are,  however,  automatic  pay  increases 
every  two  years,  as  indicated  on  pay  chart. 

VACATION 

see  page  23 

30  days  paid  vacation  beginning  your  first  year. 

TRAVEL 

On  military  aircraft  --  free  on  a space  available  basis. 

On  civilian  aircraft  --  a 25  percent  discount  at  all  times. 

HOUSING 

Furnished  housing  on  a military  installation  or  given  a quarters  allowance  so  you 
can  live  in  the  local  community. 

MEDICAL  CARE 

Furnished  at  no  cost  to  military  personnel  and  dependents. 

DENTAL  CARE 

Furnished  at  no  cost  to  military  personnel.  Also  includes  dependents  for  limited 
care. 

EDUCATION 

Free  training  in  a worthwhile  skill  or  vocational  area  that  will  benefit  an 
individual  whether  he  or  she  elects  to  remain  in  the  service  or  not. 

INSURANCE 
see  page  29 

Anyone  entering  active  duty  with  a uniformed  service  is  automatically  insured 
for  $20,000  unless  he  elects  to  refuse  it.  The  cost  is  only  $3.40  per  month. 

SHOPPING 

Base  exchange,  commissary,  etc.  at  great  savings.  Prices  are  regulated  and 
limited. 

COLLEGE 

see  page  34,  36,  38 

Courses  offered  on  or  nearby  all  military  installations.  Some  programs  are  free; 
others  pay  up  to  75  percent  of  tuition. 

VETERANS  BENEFITS 
see  page  30 

The  Veterans  Assistance  Act  grants  veterans  many  benefits.  Among  them  are  full 
funding  for  college  education,  funding  for  apprentice  training,  job  placement 
offices  and  home/farm  loans. 

RETIREMENT 

Retire  upon  completion  of  20  years'  service  at  50  percent  of  base  pay.  Receive 
social  security  at  age  62. 

chart  inside  back  cover 


Information  on  this  chart  is  subject  to  change 


* All  page  references  refer  to  October  1975  issue  of  REPORT  magazine. 


% 


1*.  eW.  At  At  At 


American  Forces  Suffer  Setback 


MONTREAL  (1775),  - Earlier  this 
fall  a colonial  force  moved  against  this 
town  in  an  attempt  to  make  it  an 
American  colony  and  eliminate  it  as  a 
base  for  British  attacks.  Ethan  Allen's 
men  encountered  problems  and  their 
numbers  dwindled  to  31  effective 


soldiers.  A numerically  superior  British 
force  pursued  them  and  on  the  25th  of 
September,  Allen  surrendered.  Rumor 
has  it  that  an  American  force  under 
Montgomery  is  approaching  here  and 
speculation  is  that  the  British  will  not 
be  able  to  defend  for  long. 


Congress  Sets 
Army  Pay  Scale 

PHILADELPHIA  (1775)  - During  a 
late  evening  meeting,  the  Second  Con- 
tinental Congress  has  approved  pay 
scales  for  the  Army.  Monthly  allow- 
ances will  amount  to  40  schillings  for  a 
private,  44  for  corporals,  48  for  ser- 
geants, 13-1/2  pounds  for  ensigns, 
20-2/3  pounds  for  lieutenants  and 
26-3/4  for  captains.  An  additional  two 
dollars  will  be  paid  to  any  soldier 
providing  his  own  blanket. 


Recruit  Standards 

PHILADELPHIA  (1775)  - The  Con- 
tinental Congress  has  set  the  first 
standards  regarding  recruits  for  Wash- 
ington's Army.  While  age  and  health 
are  primary  considerations,  no  prison- 
ers will  be  allowed  to  enlist.  It  was  also 
stipulated  that  the  Army  would  ac- 
cept, “neither  negro,  boys  unable  to 
bare  (sic)  arms,  nor  old  men  unfit  to 
endure  fatigues  of  the  campaign.  ” 


Sea  Soldiers 

PHILADELPHIA  (5  Oct  1775)  - 
During  debats  on  the  military  forces 
needed  to  defeat  Britain  in  the  ap- 
proaching conflict.  Congress  today 
made  its  first  reference  to  “Marines.  ” 
These  sea  soldiers  have  been  serving 
aboard  privateers  and  ships  of  the 
various  state  navies  for  several  months. 
The  sloop  ENTERPRISE,  sailing  Lake 
Champlain,  had  on  board  a lieutenant 
and  17  men  performing  as  marines  in 
the  service  of  Massachusetts.  They 
became  the  first  Continental  Marine 
detachment  of  sorts  when  Congress 
assumed  control  in  June  of  all  forces 
operating  on  that  lake. 


Recently,  George  Washington 
ordered  ships  outfitted  for  war  and 
manned  with  colonial  soldiers  to  serve 
as  marines.  Since  thousands  of  these 
men  are  already  aboard  warships  and 
have  proven  their  worth,  it  appears 
that  Congress  may  decide  to  authorize 
a corps  of  Continental  Marines.  A 
decision  on  this  matter  is  not  expected 
before  early  next  month. 

Spruce  Beer  Recipe 

For  years  spruce  beer  has  been  a 
favorite  of  colonial  Americans  and 
now  the  militia  is  using  it  as  a beverage 
staple.  The  libation  is  used  to  calm  a 
troubled  mind,  protect  against  scurvy 
and  even  clean  hats!  For  those  hearty 
souls  who  wish  to  make  their  own 
brew,  the  recipe  follows. 

First,  boil  young,  tender  sprigs  of 
spruce  or  pine  for  three  hours.  The 
mash  is  then  strained  into  wooden 
casks  and  mixed  with  one  quart  of 
molasses  for  every  six  gallons  of  liquid 
spruce.  For  best  results,  allow  the 
mixture  to  sit  at  least  two  days  before 
drinking. 
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Advanced  Educational  Programs 


The  programs  outlined  below  are  designed  to 
fulfill  service  training  requirements,  increase  the 
general  educational  level  of  service  personnel, 
provide  financial  assistance  to  students  of  medi- 
cine, nursing  and  other  professions  in  exchange  for 
specific  periods  of  active  duty,  and  to  give  high 
school  graduates  opportunities  to  pursue  courses  of 


instruction  in  science  and  engineering  through  Civil 
Service  and  other  agencies. 

In  addition  to  the  following  programs,  the 
military  service  provides  selected  officers  the 
opportunity  to  earn  a postgraduate  degree  by 
attending  a college  or  university  as  a fulltime 
student. 


PROGRAM 

ELIGIBILITY 

ASSISTANCE 

EDUCATION 
& LOCATION 

MILITARY 

OBLIGATION 

FURTHER 

INFORMATION 

TUITION 

All  active  duty  service 

Pay  75%  of  tuition 

Studies  leading 

Two  year  service 

Education  office 

ASSIST- 

personnel  except  offi- 

fees  for  off-duty  study 

to  bachelor’s  and 

obligation  for 

at  any  military 

ANCE 

cers  within  two  years 
of  controlled  separa- 
tion. (Army — all  active 
duty  enlisted  personnel 
and  warrant  officers. 
All  commissioned  offi- 
cers without  an  under- 
graduate degree  except 
those  within  two  years 
of  separation.) 

at  accredited  schools. 
Coast  Guard  pays  up  to 
$200  per  semester.  The 
Army  does  not  pay  tui- 
tion assistance  for  com- 
missioned officers  who 
have  an  undergraduate 
degree  if  they  are  eligi- 
ble for  VA  benefits. 

advanced  degrees. 

Most  military 
bases. 

officers,  none 
for  enlisted 
personnel. 

Coast  Guard,  one 
year. 

base. 

ARMY 

All  active  duty  military 

Normal  pay  and  allow- 

Accredited  uni- 

Personnel  select- 

Office  of  Person- 

ENLISTED 

personnel;  training 

ances,  plus  tuition, 
books,  training  supplies 

versity,  college, 

ed  will  reenlist 

nel  Operations, 

SCHOOL- 

must  meet  an  Army 

graduate  school 

for  at  least  three 

Dept,  of  Army, 

ING 

requirement. 

and  related  fees. 

or  other  civilian 
educational  insti- 
tution. 

years  or  double 
the  educational 
period. 

Washington,  DC 
20310 

GENERAL 

EDUCA- 

TIONAL 

DEVELOP- 

MENT 

All  active  duty  military 
personnel. 

Academic,  vocational- 
technical  services  are 
provided  at  little  or  no 
cost;  counseling  is  free. 

Education  cent- 
ers world  wide. 

Not  applicable. 

Director  at  any 
Education  Center. 

ARMY 

Active  duty  commis- 

On  permanent  change 

Baccalaureate  or 

Two  years  for 

Director  at  any 

DEGREE 

sioned  officers  or  war- 

of  station  orders  to  col- 

graduate  degrees. 

each  year  or  por- 

Army  Education 

COMPLE- 

rant  officers  with  three 

lege;  receives  normal 

Any  accredited 

tion  thereof  after 

Center;  Officer 

TION 

years  service,  who  can 

pay  and  allowances; 

college  or  univer- 

completion  of 

and  Warrant  Of- 

PROGRAM 

obtain  a baccalaureate 
or  graduate  degree  in 
18  months  or  less  of 
fulltime  college  attend- 
ance. Training  to  meet 
valid  requirements. 

student  pays  all  school 
expenses.  VA  benefits 
may  be  available. 

sity. 

degree.  Maximum 
of  four  years. 

ficer  Career 
Branch. 

NAVY 

PROGRAM 

FOR 

AFLOAT 

COLLEGE 

EDUCA- 

TION 

(PACE) 

All  active  duty  person- 
nel serving  as  crews. 

Through  contracted 
agreements,  provides 
full  costs  of  instruc- 
tion. 

Studies  leading  to 
associate  and 
baccalaureate  de- 
grees. 

Navy  ships. 

None. 

PACE  admin- 
istering command 
at  ports  of  fleet 
concentration. 

NAVY 

Navy  enlisted  person- 

Full  pay  and  allow- 

Up  to  24  months 

Navy  enlisted — 

Personnel  office 

ASSOCI- 

nel  E-5  or  above,  and 

ances,  plus  tuition, 
books  and  related  fees. 

Associate  Degree 

six  years  from 

at  any  Naval 

ATE 

DEGREE 

COMPLE- 

TION 

PROGRAM 

(ADCOP) 

warrant  officers  meet- 
ing specific  require- 
ments. 

in  Arts/ Science. 

entering  pro- 
gram. Navy  war- 
rant officers — 
after  graduation, 
two  years  for  one 
of  schooling. 

activity. 
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NAVY 
INSTRUC- 
TOR HIRE 
PROGRAM 

All  active  duty  person- 
nel 

Provides  for  costs  of 
qualified  civilian  in- 
structors for  group 
study  classes. 

Self  improvement 
courses. 

Navy  commands. 

None. 

Command  educa- 
tional services 
officers. 

NAVY 
ENLIST- 
ED SCI- 
ENTIFIC 
EDUCA- 
TION 

PROGRAM 

Active  duty  Navy  or 
Marine  Corps  enlisted 
men  and  women  in  pay 
grade  E-3  or  above 
with  high  school  educa- 
tion or  equivalent.  Top 
percentile  is  chosen 
from  annual  examina- 
tion. Combined  GCT/ 
ARI  of  115  or  above. 

Full  pay  and  allow- 
ances, plus  tuition  and 
related  fees. 

Up  to  four 
consecutive 
years;  BS  degree 
in  science,  engi- 
neering or  mathe- 
matics. 

22  colleges 

Complete  and 
serve  minimum 
of  five  years. 

Personnel  office 
of  any  Navy  or 
Marine  Corps 
command. 

NAVY 

COLLEGE 

DEGREE 

PROGRAM 

Active  duty  officers 
who  can  obtain  a bac- 
calaureate degree  in  12 
months  or  less  through 
fulltime  attendance  at 
a civilian  college. 

Full  pay  and  allow- 
ances. Officers  pay  all 
educational  expenses. 

Baccalaureate 
degree.  Any 
accredited  college 
or  university. 

One  year  for  each 
six  months  of 
duty  under 
instruction. 

Personnel  office 
of  any  Naval 
activity. 

AIR 
FORCE 
AIRMAN 
EDUCA- 
TION AND 
COMMIS- 
SIONING 
PROGRAM 

Career-minded  active 
duty  airmen  with  at 
least  one  year  active 
duty  and  30  semester 
hours  of  college  credit. 

Full  pay  and  allow- 
ances, plus  tuition  and 
related  fees,  for  maxi- 
mum of  two  years  resi- 
dent study  followed  by 
the  Officer  Training 
School. 

Studies  leading 
to  bachelor’s  de- 
gree. 

Selected  civilian 
colleges. 

Serve  four  years 
after  commission- 
ing. 

Education  office 
at  any  Air  Force 
base. 

AIR 

FORCE 

“OPERA- 

TION 

BOOT 

STRAP” 

TUITION 

ASSIST- 

ANCE 

PROGRAM 

All  academically  quali- 
fied personnel  except 
officers  within  two 
years  of  controlled  sep- 
aration. 

Maximum  of  75%  of 
tuition  fee. 

Off-duty  educa- 
tion for  under- 
graduate, gradu- 
ate or  technical 
courses  at  ap- 
proved schools. 

Two  years  for 
all  officers; 
none  for 
enlisted  men. 

Education  office 
at  any  Air  Force 
base. 

MARINE 

CORPS 

ENLISTED 

COMMIS- 

SIONING 

EDUCA- 

TION 

PROGRAM 

Active  duty  Marine 
Corps  enlisted  men  and 
women  E-3  and  above 
with  high  school  educa- 
tion or  equivalent.  Top 
percentile  is  chosen 
from  annual  screening 
exam.  GCT  or  Area  Ap- 
titude derivation  of" 
120  or  above. 

Full  pay  and  allow- 
ances, plus  tuition  and 
related  fees. 

Up  to  four  con- 
secutive years; 
baccalaureate  de- 
gree. Selected  ci- 
vilian colleges. 

Complete  and 
serve  a minimum 
of  four  years. 

Commandant  of 
the  Marine  Corps 
(Code  MTES), 
Headquarters 
Marine  Corps, 
Washington,  DC 
20380. 

MARINE 

CORPS 

COLLEGE 

DEGREE 

PROGRAM 

All  regular  and  reserve 
officers  in  the  grade  of 
warrant  officer 
through  lieutenant 
colonel  who  have  suf- 
ficient credits  to  en- 
able them  to  complete 
their  baccalaureate  de- 
gree requirements  in  a 
maximum  of  21 

Ordered  to  college  for 
maximum  of  21  months, 
depending  upon  type  of 
degree  pursued.  Per- 
sonnel receive  regular 
pay  and  allowances. 
Students  pay  all  school 
expenses.  May  use  in- 
service  GI  Bill. 

Studies  leading 
to  baccalaureate 
degree  at  any 
accredited  civilian 
college  or  univer- 
sity. 

Three  or  four 
years  dependent 
upon  length  of 
program. 

Commandant  of 
the  Marine  Corps 
(Code  MTES), 
Headquarters 
Marine  Corps, 
Washington,  DC 
20380 

months. 
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SECNAV 

SCHOL- 

ARSHIP 

PROGRAM 


Any  Naval  personnel 
on  active  duty,  U.S. 
Naval  Academy  or 
NROTC  midshipmen 
who  have  won  a schol- 
arship for  which  he 
was  authorized  to  com- 
pete, is  eligible  for  con- 
sideration. 


MARINE 

CORPS 

DEGREE 

COMPLE- 

TION 

PROGRAM 

FOR 

STAFF 

NON- 

COMMIS- 

SIONED 

OFFICERS 


All  regular  Marines  in 
the  grades  of  sergeant 
selected  for  staff  ser- 
geant, through  first 
sergeant/ master  ser- 

geant, who  have  suffi- 
cient credits  to  enable 
them  to  complete  de- 
gree requirements  in  a 
maximum  of  21 
months. 


MARINE  All  active  duty  person- 

CORPS  nel. 

OFF- 

DUTY 

PROGRAM 


MARINE 

CORPS 

AD- 

VANCED 

DEGREE 

PROGRAM 


All  regular  and  reserve 
officers  in  the  grade 
of  first  lieutenant 
through  lieutenant 
colonel  who  meet  the 
criteria  and  can  com- 
plete the  requirements 
for  an  advanced  de- 
gree in  a maximum  pe- 
riod of  18  months. 


SPECIAL 

EDUCA- 

TION 

PROGRAM 


Permanent  regular  and 
reserve  officers  on  ex- 
tended active  duty  with 
the  regular  establish- 
ment in  the  rank  of 
first  lieutenant  through 
lieutenant  colonel  who 
meet  all  other  require- 
ments. 


Full  pay  and  allow- 
ances plus  the  amount 
of  the  scholarship 
which  would  not  exceed 
the  cost  of  sending  the 
member  to  the  same 
school  at  government 
expense. 


Full  pay  and  allow- 
ances plus  tuition  and 
related  fees. 


Courses  of  study 
which  have  a 
service  applica- 
tion shall  be  fav- 
ored when  au- 
thorizing schol- 
arships. This  pro- 
gram must  be 
one  which  is  com- 
patible with  the 
educational  needs 
of  the  service, 
the  individual’s 
career  pattern, 
and  military 
occupational 
specialty. 

Studies  leading 
to  baccalaureate 
degree  to  improve 
job  proficiency  in 
areas  of  concern 
to  the  USMC  at 
any  accredited 
civilian  college  or 
university. 


Tuition  assistance  not 
exceeding  75%  of  tui- 
tion cost  only.  Person- 
nel pay  25%  of  tuition 
plus  fees  and  hooks. 
Professional  college 
counseling  available. 

Ordered  to  college  for 
a maximum  of  18 
months.  Personnel  re- 
ceive regular  pay  and 
allowances.  Students 
pay  all  school  expenses. 


Full  pay  and  allow- 
ances plus  tuition  and 
related  fees  (if  as- 
signed to  a civilian  ed- 
ucational institution). 


Off-duty  educa- 
tion at  accredited 
colleges  leading 
to  an  associate 
or  baccalaureate 
degree. 


Studies  leading 
to  a masters  de- 
gree at  any 
accredited  civil- 
ian college  or 
university.  Major 
fields  of  study 
are  listed  in  a 
Marine  Corps 
bulletin. 

Postgraduate 
training  leading 
to  a masters  de- 
gree in  specific 
academic  disci- 
pline at  military 
graduate  schools 
or  selected  civil- 
ian institutes. 


Must  agree  not 
to  resign  from 
the  service  dur- 
ing the  period  of 
the  scholarship 
and  to  serve  at 
least  three  times 
the  length  of  the 
period  of  educa- 
tion. 


Must  agree  to  re- 
enlist or  extend 
to  have  four 
years  obligated 
service  beyond 
completion  of  the 
program. 


Two  years  for  all 
officers  receiving 
tuition  assist- 
ance. 


Three  or  four 
years  depending 
upon  length  of 
program. 


Officers  must 
agree  to  remain 
on  active  duty 
after  completion 
of  special 
education  train- 
ing for  a period 
up  to  four  years. 


Commandant  of 
the  Marine  Corps 
(Code  MTES), 
Headquarters 
Marine  Corps, 
Washington,  DC 
20380 

Personnel  office 
at  any  Naval 
activity. 


Commandant  of 
the  Marine  Corps 
(Code  MTES), 
Headquarters 
Marine  Corps, 
Washington,  DC 
20380 


Commandant  of 
the  Marine  Corps 
(Code  MTES), 
Headquarters 
Marine  Corps, 
Washington,  DC 
20380 

Commandant  of 
the  Marine  Corps 
(Code  MTES), 
Headquarters 
Marine  Corps, 
Washington,  DC 
20380 


Commandant  of 
the  Marine  Corps 
(Code  MTES), 
Headquarters 
Marine  Corps, 
Washington,  DC 
20380 


Medical 

Financial  assistance  from  the  Armed  Forces  is 
available  to  students  in  certain  medical  programs 
who  will  agree  to  serve  in  their  specialties  in  the 
Armed  Forces  in  return  for  such  aid.  The  active 
duty  required  varies  according  to  the  amount  of 
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Programs 

aid  rendered. 

In  addition  to  the  programs  outlined  below,  the 
Army,  Navy  and  Air  Force  offer  a selection  of 
programs  which  provide  for  internships,  in-service 
education  leading  to  graduate  degree  and  work- 


study  plans  leading  to  advanced  professional  stand- 
ing for  student  nurses,  registered  nurses,  dieticians, 
occupational  therapists,  physical  therapists  and 
psychology  students  who  have  degrees  with  major 
fields  of  study  in  appropriate  areas.  All  involve 


service  as  commissioned  officers  with  pay  and 
allowances  commensurate  from  education  and  pro- 
fessional standing  in  the  field  of  specialization. 
Active  duty  varies  from  two  to  four  years. 


EDUCATION  MILITARY  FURTHER 

PROGRAM  ELIGIBILITY  ASSISTANCE  & LOCATION  OBLIGATION  INFORMATION 


NAVY 
MEDICAL 
SERVICE 
CORPS 
STUDENT 
(Ensign 
1935  ac- 
tive duty 
program) 


Dietetics:  Must  be  Pay  and  allowances  of 

within  12  months  of  an  ensign, 

completion  of  profes- 
sional education  leading 
to  a baccalaureate  de- 
gree, including  intern- 
ship, or  must  be  within 
24  months  of  comple- 
tion of  professional 
education  leading  to  a 
Masters  d e g re  e or 
Ph.D.  degree  in  nutri- 
tion or  public  health 
nutrition. 


Baccalaureate  or  Serve  three  years  Bureau  of 
Masters  degree.  on  active  duty.  Medicine  and 
■ — Surgery 

Any  approved  (Code  35), 

program.  Navy  Dept., 

Washington, 
DC  20372 


Physician  Therapy: 
Must  be  within  12 
months  of  completion 
of  professional  educa- 
tion leading  to  a bac- 
calaureate degree,  in- 
cluding clinical  affilia- 
tion, or  must  be  within 
24  months  of  comple- 
tion of  professional  ed- 
ucation leading  to  a 
Masters  degree  in  occu- 
pational therapy. 


Baccalaureate  or 
Masters  degree. 

Any  approved 
program. 


Occupational  Therapy: 
Must  be  within  12 
months  of  completion 
of  professional  educa- 
tion leading  to  a bac- 
calaureate degree,  in- 
cluding clinical  affilia- 
tion, or  must  be  within 
24  months  of  comple- 
tion of  professional  ed- 
ucation leading  to  a 
Masters  degree  in  oc- 
cupational therapy. 


Baccalaureate, 
Masters  or  Ph.D. 
degree. 

Any  approved 
program. 


Hospital  Administra- 

Baccalaureate or 

tion/Health  Care  Ad- 

Masters degree. 

ministration:  Must  be 



within  12  months  of 

Any  approved 

completion  of  a bacca- 

program. 

laureate  degree  with  a 
major  in  hospital/ 
health  care  administra- 
tion, or  must  be  within 
24  months  of  comple- 
tion of  a Masters  de- 
gree or  Ph.D.  degree  in 
hospital /health  care 
administration. 
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PUBLIC 

HEALTH 

SERVICE 

IN  THE 

COAST 

GUARD 

Enrolled  or  eligible  to 
be  enrolled  as  fulltime 
student  in  school  of 
medicine  or  osteopathy. 

Stipend  of  $600  per 
month,  plus  tuition  and 
fees  by  the  USPHS  di- 
rectly to  the  school. 

MD  degree  and 
one  year  of 
internship. 

Accredited 
medical  or 
osteopathy 
school. 

Serve  with 
USPHS  on  active 
duty  with  Coast 
Guard  or  other 
USPHS  agency. 
One  year  for 
every  year  of 
subsidized 
training.  Mini- 
mum two  years. 

Commandant 
(G-PMR), 
U.S.  Coast 
Guard, 
Washington, 
DC  20590 

AIR 

FORCE 

MEDICAL 

STUDENT 

Students  who  are  in 
their  junior  year  of 
medical  school. 

Pay  and  allowances  of 
a second  lieutenant. 

MD  degree. 

Any  medical 
school  approved 
by  the  Air 
Force. 

Serve  three  years 
on  active  duty. 

ACT/RSOS 
Randolph 
Air  Force  Base, 
TX  78148 

AFROTC 

NURSE 

PROGRAM 

Students  who  have  two 
years  remaining  in 
nursing  school. 

$100  per  month  during 
the  last  two  years  of 
school. 

An  approved 
nursing  school 
affiliated  with 
an  AFROTC  unit. 

Serve  four  years 
on  active  duty. 

AFROTC/SDR 
Maxwell 
Air  Force  Base, 
AL  36112 

NAVY 

SENIOR 

MEDICAL 

STUDENT 

Students  who  are  en- 
rolled in  junior  year  of 
study  toward  a degree 
of  Doctor  of  Medicine. 

Pay  and  allowances  of 
a commissioned  officer 
commensurate  with 
grade. 

MD  degree. 

Any  accredited 
medical  school. 

Serve  three  years 
on  active  duty 
after  completion 
of  internship  or 
first  year  gradu- 
ate medical 
education. 

Bureau  of 
Medicine  and 
Surgery 
(Code  3137), 
Navy  Dept., 
Washington, 
DC  20372 

ARMED 

FORCES 

HEALTH 

PROFES- 

SIONS 

SCHOLAR- 

SHIP 

PROGRAM 

Students  or  potential 
students  of  medicine, 
osteopathy,  dentistry, 
veterinary  medicine, 

podiatry,  optometry  or 
psychology  at  Ph.  D. 
level. 

A stipend  of  $400  per 
month,  plus  tuition  and 
certain  academic  ex- 
penses. Pay  and  allow- 
ances of  second  lieuten- 
ant/ensign during  45 
days  active  duty  for 
training  annually. 
Compensation  (exclu- 
sive of  tuition  and 
other  academic  fees 
and  expenses)  approxi- 
mately $5300  per  year. 

MD,  DO,  DDS, 
DVM,  DPM,  OD 
or  Ph.D.  in  psy- 
chology. 

Accredited 
schools  in  U.S. 
or  Puerto  Rico. 

One  year  for  each 
year  of  program 
participation  or 
portion  thereof 
with  minimum  of 
two  years  ob- 
ligation. 

Bureau  of 
Medicine  and 
Surgery, 

Navy  Dept., 
Washington, 

DC  20372 

The  Surgeon 
General,  HqDA, 
Attn:  SGPE- 
PDO,  Washing- 
ton, DC  20314 

Cooperative  Work-Study  Programs 


High  school  graduates  interested  in  participating 
in  a college  cooperative  education  program  leading 
to  an  undergraduate  degree  may  investigate  the 
following  programs;  however,  these  programs  do 
not  constitute  the  fulfillment  of  a military  service 
obligation  and  do  not  involve  active  duty  with  any 
of  the  Armed  Forces. 

Army  Civil  Service  Cooperative  Education  Pro- 
gram for  College  Students.  High  school  graduates 
who  can  meet  the  Civil  Service  requirements  are 
eligible  for  these  programs.  Under  the  work-study 
program,  which  usually  is  of  five  year  duration  and 
leads  to  an  undergraduate  degree,  student  trainees 
receive  a salary  during  periods  of  employment. 


Upon  graduation  cooperative  students  are  eligible 
to  be  employed  in  a career  position  with  the  Army. 

Cooperative  programs  are  established  by  in- 
dividual Army  installations  depending  upon  the 
local  need.  To  determine  their  availability  in  your 
locality,  contact  the  Civilian  Personnel  Officer  at 
any  Army  installation.  He  can  also  provide  in- 
formation on  other  available  civilian  employment 
opportunities.  General  information  on  Army  co- 
operative programs  can  also  be  obtained  by  con- 
tacting: 

Chief,  Training  and  Career  Management  Division 
HQDA,  DAPE-CPC 
Rm  2C657,  Pentagon 
Washington,  DC  20310 
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Air  Force  Cooperative  Work-Study  Programs.  A 
cooperative  work-study  program  is  a system  where- 
by college  students  alternate  periods  of  academic 
study  with  periods  of  employment  and  on-the-job 
training  at  an  Air  Force  activity  in  areas  closely 
related  to  their  fields  of  study. 

Eligibility:  To  be  considered  for  participation  in 
a cooperative  work-study  program,  students  must 
be  accepted  by  or  enrolled  in  an  accredited 
educational  institution  in  a curriculum  leading  to  a 
bachelor’s  degree  in  an  appropriate  field  of  science 
or  engineering. 

Education  and  work:  Academic  study  must  be 
at  an  accredited  college  or  university  in  a coopera- 
tive educational  curriculum  in  which  the  work  is  a 
prerequisite  for  the  degree  or  in  a curriculum 
adapted  to  the  educational  institution  and  the  Air 
Force  activity.  Work  periods  take  place  at  one  of  a 
number  of  Air  Force  activities. 

Where  programs  are  located:  Cooperative  work- 
study  programs  are  located  throughout  the  U.  S. 
At  the  present  time  most  programs  are  conducted 
within  four  major  commands.  Additional  inform- 
ation concerning  these  programs  may  be  obtained 
by  writing  to  the  following: 

Air  Force  Logistics  Command  (MCACT) 
Wright-Patterson  Air  Force  Base,  OH  45433 

Air  Force  Systems  Command  (SCPCD) 

Andrews  Air  Force  Base 
Washington,  DC  20331 

Director  of  Civilian  Personnel  (HF/DPCMT) 
Headquarters,  U.  S.  Air  Force 
Washington,  DC  20330 

Civil  Air  Patrol  Scholarships.  Each  year  Civil  Air 
Patrol  (CAP)  offers  a large  number  of  academic 
scholarships  and  grants  to  its  members.  They  are 
divided  into  four  major  categories:  undergraduate, 
advanced  undergraduate,  graduate  and  technical- 
vocational.  Scholarships  and  grants  are  awarded  for 
any  field  of  study  related  to  aerospace  power  in 
college  or  trade  school. 

They  vary  in  amounts  from  $500— $1500  each 
and  are  awarded  for  one  to  four  years.  The 
program  consists  of  scholarships  and  grants  totaling 
$42,000.  For  further  information  CAP  members 
should  contact  their  local  headquarters  or  write  to: 
Deputy  Chief  of  Staff 
Aerospace  Education  and  Cadet  Programs 
National  Headquarters,  Civil  Air  Patrol 
Maxwell  Air  Force  Base,  AL  36112 

ASVAB  Tests 

The  Armed  Services  Vocational  Aptitude  Bat- 
tery (ASVAB)  is  a series  of  nine  tests  designed  to 


measure  the  aptitude  of  high  school  students  in 
five  occupation  areas.  Test  scores  are  valid  in 
predicting  probable  occupational  success. 

The  test  concentrates  on  electronics,  general 
mechanical,  motor  mechanical,  clerical  admini- 
strative and  general  technical. 

Since  most  enlisted  military  occupations  closely 
parallel  the  technical  vocational  skills  sought  by 
civilian  industry  and  business,  the  ASVAB  results 
are  a useful  supplement  to  other  more  academical- 
ly oriented  tests  being  administered  to  high  school 
students. 

The  ASVAB,  made  available  to  students,  schools 
and  local  governments  at  no  cost,  is  a Department 
of  Defense  program.  The  battery  assists  counselors 
in  vocational  guidance  regardless  of  whether  or  not 
the  student  intends  to  enter  the  Armed  Forces. 
The  student  sees  his  vocational  aptitude  scoring  in 
relation  to  his  peers. 

School  officials  and  counselors  may  receive 
additional  information  on  the  program  from: 
Commanding  Officer 
Armed  Forces  Vocational  Testing  Group 
Randolph  Air  Force  Base,  TX  78148 

"Need  A Lift?” 

NEED  A LIFT?,  an  annually  revised  140 
page  handbook  published  as  a part  of  The 
American  Legion’s  Education  and  Scholarship 
Program,  contains  sources  of  career,  scholar- 
ship and  loan  information  for  not  only  children 
of  veterans  but  for  all  children.  The  publication 
contains  information  which  leads  students  to 
over  $4  billion  in  scholarships,  fellowships, 
loans  and  parttime  jobs  to  help  finance  their 
education.  It  also  lists  information  relative  to 
state  laws  offering  educational  benefits.  The 
handbook  serves  as  an  excellent  guide  for 
teachers  and  parents  in  planning  with  students 
to  further  their  education  beyond  high  school 
Copies  are  available  at  50  cents  (prepaid)  each 
or  in  quantities  of  100  or  more,  30  cents  per 
copy  (prepaid)  from:  The  American  Legion, 
Department  S,  Post  Office  Box  1055,  Indianap- 
olis, Ind.  46206. 

Copies  of  A GUIDE  FOR  PARENTS 
AND  STUDENTS  may  be  secured  for  the 
printing  and  postage  cost  of  $5  (prepaid)  for 
1,000  or  $2.50  for  500  copies  by  directing 
orders  to:  The  American  Legion,  Education 
and  Scholarship  Program,  Department  A,  Post 
Office  Box  1055,  Indianapolis,  Ind.  46206. 
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Armed  Forces  career  or  occupational  fields 
described  in  this  chapter  can  be  defined  as  groups 
of  related  jobs  in  which  enlisted  personnel  are 
trained  and  then  employed  as  specialists.  The 
services  list  a total  of  221  occupational  fields — 
Army,  35;  Navy,  69;  Air  Force  48;  Marine  Corps, 
39;  and  Coast  Guard,  30.  However,  these  num- 
bers do  not  mean  that  there  are  221  distinctly 

U.  S. 


different  fields  from  which  a potential  service- 
man has  to  choose.  A number  of  the  fields  listed 
by  any  one  service  can  be  found  in  other  services 
with  little  or  no  difference  in  terms  of  training 
or  skills,  or  even  of  duties.  Career  fields  open  to 
women  are  not  listed  separately,  but  are  indicated 
by  a “(W)”  in  the  column  headed  “Career  Fields.” 

Army 


Career  Fields 

Duties  and  Responsibilities 

Qualifications 

Examples  of  Civilian  Jobs 

Maneuver  Combat 
Arms 

Personnel  perform  combat 
tasks  using  rifles,  mortars, 
tank  destroying  missiles, 
tanks,  personnel  carriers,  ar- 
mored reconnaissance  vehicles, 
vehicle  mounted  guns  and  re- 
lated fire  control  equipment. 

Participation  in  high  school 
team  sports,  automotive  shops 
and  mechanical  drawing  would 
be  helpful. 

While  there  are  no  specific 
civilian  jobs  quite  like  an  in- 
fantryman’s, management  and 
leadership  abilities  are  devel- 
oped much  like  a foreman,  su- 
pervisor or  manager  in  civilian 
fields. 

Combat 

Engineering 

Combat  engineers  perform 
construction  and  maintenance 
functions  such  as  building 
roads  and  bridges,  operating 
powered  bridges,  laying  out 
minefields  and  installing  booby 
traps,  demolishing  installa- 
tions, facilities  and  equipment 
with  high  explosives,  erecting 
temporary  shelters  and  set- 
ting up  camouflage. 

Knowledge  gained  in  high 
school  automotive  mechanics, 
carpentry  and  woodworking, 
and  mechanical  drawing  and 
drafting  courses  would  be 
useful  in  the  combat  engineer- 
ing field. 

Blaster,  construction  equip- 
ment operator,  construction 
foreman,  bridge  repairman 
and  lumberman. 

Field  Artillery 
Cannon 

Operate  and  maintain  guns, 
howitzers  and  auxiliary  equip- 
ment, prepare  operations  and 
situation  maps,  compute  firing 
data  for  artillery,  operate 
and  maintain  automatic  wea- 
pons and  drive  heavy  wheeled 
and  tracked  vehicles. 

Artillerymen  need  mechani- 
cal and  spatial  relations  apti- 
tudes, mathematical  reasoning, 
good  vision  and  stamina. 
Courses  in  mathematics  and 
mechanical  drafting  would  be 
helpful. 

Cartographic  aid,  junior 
draftsman,  assistant  surveyor, 
cartographer,  surveyor,  map 
and  topographical  workman. 

Field  Artillery 
Missiles 

Personnel  emplace  launch- 
ers; assemble,  maintain  and 
prepare  missiles/rockets  for 
firing;  plan  and  organize  local 
defense;  operate  and  maintain 
missile  and  launcher  carriers; 
join  warhead  to  missile/ 
rocket;  and  assist  in  planning 
missile/rocket  firing  oper- 
ations. 

Requires  reading  and  vo- 
cabulary aptitude  to  absorb 
and  comprehend  technical 
data,  mathematical  reasoning 
and  mechanical  ability. 

Draftsman,  map  and  topo- 
graphical workman,  carto- 
grapher, surveyor  and  radar 
operator. 

Air  Defense 

Artillery 

(W) 

Specialists  check  and  fire 
missiles;  perform  missile  as- 
sembly; operate  fire  con- 
trol equipment  such  as  radars, 
computers,  automatic  data 
transmission  systems,  and  as- 
sociated power  supply  equip- 
ment; operate  and  maintain 
air  defense  weapons. 

Requires  mechanical  and  vo- 
cabulary aptitude,  and  arith- 
metical reasoning. 

Draftsman,  map  and  topo- 
graphical workman,  cartogra- 
pher, surveyor  and  radar  oper- 
ator. 

Combat 

Surveillance  and 
Target 
Acquisition 
(W) 

Specialists  prepare  and  re- 
vise operation  and  situation 
maps,  compute  firing  data  for 
artillery  equipment,  partici- 
pate in  surveys,  operate 
ground  and  aerial  radars  and 
field  illumination,  sound  and 
flash  ranging  equipment. 

Requires  mechanical  and 
spatial  relations  aptitudes, 
arithmetical  reasoning,  good 
vision  and  stamina.  Courses  in 
mathematics,  mechanics,  elec- 
tricity and  mechanical  draft- 
ing would  be  helpful. 

Draftsman,  map  and  topo- 
graphical workman,  cartogra- 
pher, surveyor,  electrician  and 
radar  operator. 
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Qualifications 


Career  Fields  Duties  and  Responsibilities 


Examples  of  Civilian  Jobs 


Ballistic 
Missile  Repair 
(W) 


Air  Defense 

Missile 

Maintenance 


(W) 


Non-Integrated 

Radar 

Maintenance 

(W) 


Combat  Missile 
Electronics 
Maintenance 
(W) 

Field  and  Area 
Communications 
Maintenance 
(W) 


Fixed  Plant 

Communications 

Equipment 

Maintenance 

(W) 


Specialists  inspect,  test,  re- 
pair and  maintain  ballistic 
missile  systems  and  associated 
test  equipment;  repair  or  re- 
move and  replace  malfunc- 
tioning components  and  as- 
semblies; and  assemble  and 
disassemble  ballistic  missiles. 

Technicians  inspect,  test, 
maintain  and  repair  guided 
missile  fire  control  equipment 
and  related  radar  installations 
which  guide  missiles  to  target. 

Specialists  install,  operate 
repair  and  maintain  micro- 
wave  radio  equipment,  radar 
systems,  electronic  navigation 
equipment,  and  TV  transmit- 
ting and  receiving  equipment. 

Specialists  inspect,  test, 
maintain  and  repair  tactical 
missile  systems  equipment  and 
related  checkout  equipment 
and  trainers. 

Specialists  install  and  main- 
tain Army  field  telephone 
switchboards,  install  and  main- 
tain field  radio  communica- 
tions equipment,  and  maintain 
drone  aircraft  control  systems. 

Specialists  install  and  main- 
tain fixed-station  radio  receiv- 
ing, transmitting,  carrier  and 
terminal  equipment. 


High  school  courses  in 
mathematics,  physics,  electri- 
city and  electronics  (radio  and 
TV)  would  be  preparation  for 
Army  school  training  in  this 
field. 


As  in  other  electronics  fields, 
high  school  courses  in  mathe- 
matics, physics,  electricity  and 
electronics  are  important. 


Knowledge  gained  in  high 
school  mathematics,  physics, 
electricity,  electronics  (radio 
and  TV),  and  blueprint  read- 
ing courses  would  be  useful. 


Knowledge  gained  in  high 
school  mathematics,  physics, 
electricity,  electronics  (radio 
and  TV),  and  bluprint  reading 
would  be  useful. 

High  school  courses  in 
mathematics  and  physics  and 
shop  courses  in  electricity 
would  be  helpful. 


High  school  courses  in  elec- 
tricity, mathematics,  electron- 
ics, and  blueprint  reading 
would  be  helpful. 


Electronic  equipment  techni- 
cian, radar  installer  and  oper- 
ator, TV  service  and  repair- 
man, and  guided  missile  sys- 
tems repair. 


Radio  installation  and  repair 
inspector,  electronic  equipment 
technician,  radio  and  TV  re- 
pairman. 


Radio  electrician  and  mecha- 
nic, TV  service  and  repairman, 
and  electronic  equipment  in- 
spector. 


Radio  electrician  and  me- 
chanic, TV  repair  and  service. 


Aircraft  radio  electrician, 
communications  engineer  as- 
sistant, plant  wireman  and 
aircraft  radio  electrician. 


Radio  control  room  techni- 
cian, radio  control  operator, 
radio  mechanic,  transmitter 
attendant,  and  radio  and  TV 
repairman. 


Intercept 

Equipment 

Maintenance 

(W) 


Electrical/ 

Electronic 

Instrument 

Maintenance 

(W) 


Wire,  Antenna 
and  Central 
Office  Maintenance 
(W) 


General 

Engineering 

(W) 


Specialists  install,  operate 
and  maintain  intercept  equip- 
ment, and  maintain  electronic 
measuring  and  testing  equip- 
ment and  devices. 

Specialists  repair  and  main- 
tain electrical /electronic  med- 
ical equipment;  meteorological 
measuring  equipment;  and 
testing  equipment  associated 
with  nuclear  weapons. 

Specialists  install,  maintain 
and  repair  telephone  wires  and 
cables;  install  and  maintain 
telephones,  main  frames,  pan- 
els, switchboards,  generators, 
batteries  and  other  similar 
equipment. 

Personnel  in  this  field  per- 
form duties  as  construction 
and  utilities  workers,  carpen- 
ters, structures  specialists, 
masons,  camouflage  special- 
ists, pipeline  specialists,  soil 
men,  heating  and  ventilating 
specialists,  plumbers,  heating 
and  cooling  specialists,  fire 
fighters,  water  supply  special- 
ists, utilities  foreman,  terrain 
analysts  and  electricians. 


High  school  courses  in  phys- 
ics, mathematics,  electricity, 
electronics  (radio  and  TV), 
and  blueprint  reading  would 
be  helpful. 

High  school  courses  in  elec- 
trical/electronics repair,  blue- 
print reading,  mathematics 
and  physics  would  be  useful. 


High  school  courses  in 
mathematics,  electricity  and 
blueprint  reading  would  be  of 
value. 


Courses  in  carpentry  and 
woodworking,  masonry,  sheet 
metal  working,  mechanical 
drawing  and  drafting,  blue- 
print reading  and  geology 
could  be  put  to  direct  use  in 
construction  activity.  Knowl- 
edge gained  in  chemistry,  elec- 
tricity, blueprint  reading, 
sheet  metal  working,  plumbing, 
and  refrigeration  courses 
would  be  beneficial  in  utilities 
activities. 


Radio  electrician,  electrical 
instrument  mechanic,  meteoro- 
logical instrument  repairman, 
and  electronic  equipment  in- 
spector. 

Electrical  repairman,  elec- 
tronics technician,  electronic 
equipment  inspector  and  me- 
teorological instrument  repair- 
man, medical  equipment  re- 
pairman and  aviation  com- 
munication maintenance. 

Telephone  installer,  repair- 
man, cable  splicer,  wire  chief, 
radio  electrician,  radio  me- 
chanic, telephone  electrician 
and  wire  communications 
equipment  repairman. 

Bricklayer,  carpenter,  rig- 
ger, structural  steel  worker, 
blaster,  pipeline  worker,  con- 
struction foreman,  plumber, 
pipe  fitter,  refrigeration  and 
a i r conditioning  mechanic, 
sheet  metal  worker,  water- 
works foreman  and  electrician. 
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Career  Fields 

Duties  and  Responsibilities 

Qualifications 

Examples  of  Civilian  Jobs 

Power  Production 
(W) 

Specialists  operate  and 
maintain  stationary  and  port- 
able power  generating  equip- 
ment, nuclear  power  plants, 
and  repair  electric  motors, 
generators  and  remote  control 
and  power  equipment. 

Some  mechanical  ability, 
good  powers  of  concentration, 
good  reasoning  ability  and  ex- 
ceptional manual  dexterity  are 
important.  Courses  in  elec- 
tricity and  blueprint  reading 
would  be  helpful.  Experience 
as  substation  or  generating 
station  operator,  or  as  nuclear 
power  plant  operator  would  be 
desirable. 

Electrical  motor  repairman, 
power  plant  operator,  substa- 
tion operator,  substation  elec- 
trician, powerhouse  electrician, 
and  power-reactor  operator. 

Chemical 

(W) 

Chemical  specialists  pro- 
vide decontamination  service 
after  chemical,  biological,  or 
radiological  attacks,  produce 
smoke  for  battlefield  conceal- 
ment, repair  chemical  equip- 
ment and  assist  in  overall 
planning  of  chemical,  biologi- 
cal, or  radiological  activities. 

High  school  courses  in  bi- 
ology, chemistry,  and  elec- 
tricity would  provide  back- 
ground for  Army  technical 
training. 

Laboratory  assistant  (bio- 
logical, chemical,  or  radio- 
logical), pumpman  and  repair- 
man (chemical),  and  extermi- 
nator. 

Ammunition 

(W) 

Ammunition  specialists  re- 
condition and  salvage  ammu- 
nition and  explosives;  locate, 
remove  and  destroy  or  salvage 
unexploded,  spent  bombs  and 
missiles;  handle  and  store  ex- 
plosives and  components. 

Mechanical  aptitude,  atten- 
tiveness, good  near  vision, 
normal  color  discrimination, 
manual  dexterity,  and  hand- 
eye  coordination. 

Toxic  chemical  handler,  am- 
munition inspector,  and  acid 
plant  operator. 

Field  Services 
(W) 

Personnel  perform  such 
duties  as:  semi-skilled  labor  in 
service  and  support  companies 
and  labor  pools,  railway  sec- 
tion foremen,  duty  foremen, 
tire  repairmen,  foundry  men, 
sawyers,  laundry  and  impreg- 
nation specialists,  and  graves 
registration  specialists. 

Vary  with  each  job. 

Civilian  jobs  are  similar  ex- 
cept for  graves  registration 
personnel  who  collect,  identify, 
evacuate,  and  bury  deceased 
military  personnel.  Civilian 
jobs  related  to  this  are:  em- 
balmer,  funeral  attendent,  and 
identification  clerk. 

Mechanical 

Maintenance 

(W) 

Automotive  maintenance 

men  service  and  repair  land 
and  amphibious  wheel  and 
track  vehicles  ranging  from 
cars  and  light  trucks  to  heavy 
tanks  and  self-propelled  weap- 
ons; install  and  repair  refrig- 
eration, bakery  and  laundry 
equipment. 

High  school  courses  in  auto- 
motive mechanics,  electricity, 
blueprint  reading,  machine 
shop,  and  physics  would  be 
useful. 

Automotive  mechanic,  motor 
analyst,  bakery  equipment  re- 
pairman, refrigeration  equip- 
ment repairman,  frame  and 
wheel  alignment  mechanic,  and 
tractor  mechanic. 

Transportation 

(W) 

Railway  maintenance  and 
operations  specialists  service 
and  repair  steam  locomotives, 
boilers,  and  engines;  diesel/ 
electric  locomotives,  engines, 
and  electrical  systems;  main- 
tain air  brake  systems;  operate 
steam  and  diesel /electric  loco- 
motives; perform  train  crew 
duties;  and  plan  the  movement, 
placement,  pickup  and  receipt 
of  railway  cars. 

High  school  courses  in  auto- 
motive mechanics,  electricity, 
machine  shop,  shop  mathe- 
matics, sheet  metal  working, 
blueprint  reading,  carpentry, 
and  physics  would  be  benefi- 
cial. 

Repairmen  of  diesel  loco- 
motives, airbrakes,  boilers 
and  engines;  locomotive  elec- 
trician, pipefitter,  and  round- 
house foreman.  Also  locomo- 
tive engineer  or  fireman,  rail- 
way brakeman,  switchman,  de- 
murrage clerk,  dispatcher,  sta- 
tion agent,  and  station  master. 

Aviation 

(W) 

Aircraft  maintenance  men 
service  and  perform  general 
maintenance  on  fixed-wing 
and  rotary-wing  aircraft,  oper- 
ate aircraft  weapon  systems, 
and  serve  as  flying  crew 
chiefs. 

Students  who  have  studied 
automotive  mechanics,  blue- 
print reading,  electricity, 

sheet  metal  working,  mathe- 
matics, and  physics  would  find 
such  background  of  value. 

Aircraft  engine  mechanic, 
air-frame  repairman,  airplane 
electrician,  and  aircraft  fuel 
systems  mechanic. 
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Career  Fields 


Duties  and  Responsibilities 


Qualifications 


Examples  of  Civilian  Jobs 


Administration 

(W) 


Communications  and 

Audio-Visual 

(W) 


Automatic 
Data  Processing 
(W) 


Supply 

(W) 


Topographic 
Engineering  and 
Map  Reproduction 
(W) 


Medical 

(W) 


Petroleum 

(W) 


Food  Service 

(W) 


Law  Enforcement 

(W) 


Administration  personnel 
perform  duties  as  clerk- 
typists,  stenographers,  legal 
clerks,  postal  clerks,  medical 
records  clerks,  personnel,  pay 
and  administration  specialists, 
information,  broadcast  and 
attache'  specialists. 

Personnel  process  coded  and 
uncoded  messages,  operate 
telephone  switchboards,  tele- 
typewriters, and  cryptographic 
machines  and  devices  in  com- 
munications centers. 


Skilled  specialists  operate 
a variety  of  electric  account- 
ing and  automatic  data  pro- 
cessing equipment  to  produce 
personnel,  supply,  fiscal,  medi- 
cal, intelligence  and  other  re- 
ports. 

Supply  specialists  receive, 
store,  and  issue  individual, 
organizational,  and  expend- 
able supplies  and  equipment 
and  spare  parts;  establish, 
post,  and  maintain  stock  record 
cards. 


Depending  on  specialties, 
personnel  produce  construc- 
tion drawings  and  plans, 
maps,  charts,  diagrams,  and 
illustrated  material;  construct 
scale  models  of  terrain,  struc- 
tures, weapons,  etc. 

Specialists  assist  Army  phy- 
sicians, surgeons,  nurses,  den- 
tists, psychologists,  social 
workers,  veterinarians,  and  al- 
lied medical  service  specia'ists 
in  carrying  out  their  profes- 
sional duties. 

Personnel  in  this  field  use 
equipment  and  supplies  such 
as  microscopes,  chemicals, 
test  tubes  and  distillation  ap- 
paratus in  conducting  labora- 
tory analysis  of  human  speci- 
mens, petroleum  products,  and 
chemical,  biological  and  radio- 
logical elements. 

Food  service  personnel 
serve  as  cooks,  bakers,  meat 
cutters,  and  hospital  food  pro- 
cessors. Through  experience, 
demonstrated  ability,  and  pro- 
motion, personnel  reach  super- 
visory positions  in  food  service 
field. 

Military  police  guard  mili- 
tary prisoners  and  prisoners 
of  war,  enforce  military  order, 
control  traffic,  and  investigate 
crimes  involving  military  per- 
sonnel. 


Administration  duties  re- 
quire verbal  and  reasoning 
ability  and  clerical  aptitude. 
School  courses  in  English  com- 
position, typing,  shorthand, 
office  machines,  journalism, 
speech  and  dramatics  would 
be  useful. 

While  the  Army  provides 
all  the  training  needed  in  this 
field  as  well  as  in  all  its  other 
fields,  the  student  who  has 
studied  typing  and  other  com- 
mercial subjects  would  find 
such  training  useful. 

Duties  require  reasoning  and 
verbal  ability,  clerical  apti- 
tude, finger  and  manual  dex- 
terity, and  eye-hand  coordina- 
tion. School  courses  in  typing 
and  office  machines  would  be 
helpful. 

Requires  arithmetical  ability 
and  perceptual  speed  in  scan- 
ning and  checking  supply 
documents.  Requires  verbal 
ability.  School  courses  in 
bookkeeping,  typing,  and  of- 
fice machine  operation  would 
be  beneficial. 

High  school  subjects  that 
would  prove  useful  are:  me- 
chanical drawing  and  draft- 
ing, blueprint  reading,  com- 
mercial art,  fine  arts,  geog- 
raphy, and  mathematics. 


Knowledge  gained  by  study- 
ing such  high  school  subjects 
as  biology,  chemistry,  hygiene, 
sociology,  general  math  and 
algebra  would  be  of  particular 
value. 


Studying  such  high  school 
subjects  as  hygiene,  biology, 
physics,  chemistry,  and  mathe- 
matics would  be  good  prepara- 
tion for  Army  training  and 
work  in  this  field. 


Students  who  have  taken 
courses  in  home  economics, 
chemistry,  or  hygiene,  or  who 
have  worked  in  school  kitch- 
ens, a restaurant,  bake  shop, 
or  meat  market,  will  find  such 
experience  of  value. 


Students  who  have  studied 
sociology,  and  demonstrated 
prowess  and  leadership  in  ath- 
letics and  other  group  work 
will  find  such  experience  quite 
helpful. 


Clerk-typist,  secretary,  em- 
ployment interviewer,  post- 
al clerk,  news  reporter,  copy- 
reader,  editor,  radio  announcer, 
script  writer,  radio-TV  station 
manager,  public  relations  man, 
and  historian. 


Teletype  operator,  switch- 
board operator,  telegraphic- 
typewriter  operator,  radio  in- 
tercept monitor  and  code  clerk, 
and  cryptographer  (govern- 
ment). 


Coding  clerk,  key  punch 
operator,  sorting  machine  op- 
erator, machine  records  unit 
supervisor,  computer  operator. 


Inventory  clerk,  stock  con- 
trol clerk  or  supervisor,  ship- 
ping clerk,  parts  man,  and 
warehouse  manager. 


Draftsman  (structural,  me- 
chanical and  topographical), 
cartographic  aid,  art  layout 
man,  model  maker,  commercial 
artist,  and  physical  geogra- 
pher. 


Social  worker  (case  aid), 
practical  nurse,  dental  assist- 
ant, surgeon’s  assistant,  psy- 
chological aide,  and  hospital 
attendant  or  orderly. 


Biological  laboratory  assist- 
ant, petroleum  tester,  chemical 
laboratory  assistant,  and  food 
laboratory  testing  assistant. 


Cook,  chef,  executive  chef, 
caterer,  baker  butcher,  kitchen 
supervisor,  and  cafeteria  man- 
ager. 


Policeman,  plant  guard,  de- 
tective, investigator,  crime  de- 
tection laboratory  assistant, 
and  ballistics  expert. 
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Career  Fields 

Duties  and  Responsibilities 

Qualifications 

Examples  of  Civilian  Jobs 

Military 

Intelligence 

(W) 

Intelligence  specialists  gath- 
er, translate,  correlate,  and 
interpret  all  kinds  of  informa- 
tion, including  photographs, 
having  any  bearing  on  military 
plans  and  operations. 

High  school  courses  in  Eng- 
lish composition,  typing,  for- 
eign languages,  economics, 
geography,  and  history  would 
be  of  particular  value. 

Investigator,  interpreter, 

cartographic  aid,  files  search- 
er, translator,  records  analyst, 
research  worker,  and  intelli- 
gence analyst  (government). 

Band 

(W) 

Bandsmen  perform  duties  as 
musicians  in  unit  and  special 
bands  and  may  advance  to  en- 
listed or  assistant  bandleader 
as  an  enlisted  man  or  to  band- 
master as  a warrant  officer. 
Qualified  warrant  officers  and 
commissioned  officers  may  be 
appointed  as  Commissioned 
Staff  Bands  Officers. 

While  the  Army  provides 
twenty-three  weeks  of  inten- 
sive musical  training  at  the 
Armed  Forces  School  of  Mu- 
sic, it  requires  that  personnel 
entering  the  field  pass  an  in- 
strumental audition  on  a brass, 
woodwind,  or  percussion  in- 
strument. 

Bandsman,  bandmaster,  mu- 
sician, accompanist,  arranger, 
music  director,  orchestrator, 
music  teacher,  orchestra  lead- 
er, and  vocalist. 

Exceptional 

Assignment 

(NEC) 

(W) 

Field  includes  such  jobs  as 
divers,  dog  trainers,  special 
duty  assignments,  recruiter 
and  career  counselors  and  drill 
sergeants. 

Vary  with  each  job. 

Dog  breeder,  salesman,  pro- 
motional aide,  personnel  and 
employment  technician,  diver, 
and  diver’s  helper. 

Chapel  Activities 

Specialist 

(W) 

Performs,  coordinates  and 
supervises  support  for  chapel 
religious  programs,  such  as 
preparing  and  distributing  pro- 
grams, working  in  religious  ed- 
ucation classes,  training  laity, 
preparing  for  and  participat- 
ing in  religious  services  and 
other  tasks  in  support  of  the 
Army  community’s  religious 
life. 

Must  possess  and  keep  high 
moral  standards,  have  a high 
school  diploma  or  GED  equiva- 
lent and  have  aptitude  to  learn 
typing,  operation  of  audio/ 
visual  equipment,  driving  of  a 
vehicle  and  use  of  a rifle. 

Layworker  in  a church  or 
synagogue,  religious  educator, 
youth  worker,  church  secre- 
tary, church  business  manager, 
NOT  an  ordained  clergyperson. 

U.  S.  Navy 


U.  S.  Coast  Guard 


Career  Fields 

Duties  and  Responsibilities 

Qualifications 

Examples  of  Civilian  Jobs 

Boatswain’s  Mate 
(W) 

Perform  almost  any  seaman- 
ship task,  including  operation 
of  small  boats,  storing  cargo, 
handling  ropes  and  lines,  and 
directing  the  work  of  deck 
force  personnel. 

An  important  qualification 
for  boatswain’s  mates  is  lead- 
ership. They  must  be  physical- 
ly strong.  A school  course  in 
practical  arithmetic  is  highly 
desirable,  and  courses  in  alge- 
bra, geometry,  and  physics  are 
helpful. 

Motorboat  operator,  pier 
superintendent,  able  seaman, 
canvas  worker,  rigger,  cargo 
winchman,  mate,  longshore- 
man. 

Quartermaster 
(W-Navy  Only) 

Perform  or  assist  in  per- 
forming jobs  related  to  the 
navigation  of  ships,  steering, 
lookout  supervision,  ship-con- 
trol, bridge-watch  duties,  visu- 
al communications,  and  main- 
tenance of  navigation  aids. 

Requires  good  vision  and 
hearing  and  the  ability  to  ex- 
press oneself  clearly,  both  in 
writing  and  speaking.  School 
courses  in  public  speaking, 
grammar,  geometry,  and  phys- 
ics are  helpful. 

Barge  captain,  motorboat 
captain,  quartermaster,  harbor 
pilot  aboard  merchant  ships, 
yacht  captain. 

Operations  Specialist 
(W-Navy  Only) 
Radarman 
(Coast  Guard) 

Operate  surveillance  and 
search  radar,  electronic  recog- 
nition and  identification 
equipment,  controlled  approach 
devices  and  electronic  aids  to 
navigation,  serve  as  plotters 
and  status  board  keepers. 

Duties  require  prolonged  at- 
tention and  mental  alertness. 
Physics,  a good  background  in 
mathematics,  and  shop  courses 
in  radio  and  electricity  are 
helpful.  Experience  in  radio 
repair  or  ham  radio  is  valu- 
able. 

Radio  operator  (aircraft, 
ship,  government  service,  ra- 
dio broadcasting),  radar  equip- 
ment foreman,  and  control- 
room  man,  control  tower  oper- 
ator. 
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Duties  and  Responsibilities 

Qualifications 

Examples  of  Civilian  Jobs 

Sonar  Technician 
(W-Navy  Only) 

Operate  electronic  under- 
water detection  and  attack  ap- 
paratus and  obtain  and  inter- 
pret information  for  tactical 
purposes.  Technicians  maintain 
and  repair  electronic  under- 
water sound  detection  equip- 
ment. 

Must  have  normal  hearing 
and  clear  speaking  voice. 
School  courses  in  algebra, 
geometry,  physics,  electricity, 
and  shopwork  are  desirable. 
Experience  as  an  amateur  ra- 
dio operator  is  helpful. 

Oil  well  sounding  device  op- 
erator, radio  operator,  inspec- 
tor of  electronic  assemblies, 
electronics  technician,  electri- 
cal repairmen. 

Signalman 
(Navy  Only) 
(W) 

Send  and  receive  messages 
by  flashing  light,  semaphore, 
and  flag  hoist;  handle,  route 
and  file  messages;  code  and  de- 
code message  headings;  oper- 
ate voice  radio;  and  maintain 
visual  signal  equipment. 

Requires  good  vision  and 
hearing  and  the  ability  to  ex- 
press oneself  clearly,  both  in 
writing  and  speaking.  School 
courses  in  public  speaking, 
grammar,  and  English  are  de- 
sirable. 

Third  mate,  signalman  deck 
cadet,  harbor  policeman,  small 
boat  operator. 

Torpedoman’s  Mate 
(Navy  only) 

(W) 

Maintain  and  overhaul  tor- 
pedoes and  depth  charges; 
maintain  and  repair  ordnance 
launching  equipment;  launch 
and  recover  torpedoes. 

Should  possess  a high  degree 
of  mechanical  and  electrical 
aptitude.  School  courses  in 
electricity,  machine  shop, 
welding,  mechanical  drawing, 
and  in  practical  and  shop 
mathematics  are  desirable. 

Ordnance  foreman,  gyro- 
scope assembly  supervisor,  in- 
strument mechanic,  electronics 
technician,  motor /office  ma- 
chine repairman. 

Mineman 
(Navy  only) 
(W) 

Test,  maintain,  and  repair 
mines,  components,  and  mine 
laying  equipment. 

Possess  a high  degree  of  me- 
chanical aptitude.  School 
courses  in  electricity,  machine 
shop  work,  welding,  mechani- 
cal drawing,  and  practical  and 
shop  mathematics  are  desir- 
able. 

Ordnanceman,  mine  assem- 
bler, ammunition  foreman, 
powderman,  electrician,  har- 
bor patrolmen. 

Gunner’s  Mate 
(W-Navy  Only) 

Operate  and  perform  main- 
tenance on  guided-m  i s s i 1 e 
launching  systems,  rocket 
launchers,  guns,  gun  mounts; 
inspect/ repair  electrical,  elec- 
tronic, pneumatic,  mechanical 
and  hydraulic  systems 
involved. 

Requires  prolonged  attention 
and  mental  alertness,  and  the 
ability  to  perform  fine  detailed 
work.  Must  possess  a high 
degree  of  aptitude  for  electri- 
cal, electronic  and  mechanical 
work.  School  courses  in  arith- 
metic, shop  math,  electricity, 
electronics,  physics,  machine 
shop,  welding,  mechanical 
drawing  and  shopwork  are  of 
great  value. 

Electronics  technician,  elec- 
trician, instrument  repairman, 
hydraulics,  pneumatic  or  me- 
chanic technician,  small  appli- 
ance repairman,  test  equip- 
ment repairman  and  ordnance- 
man. 

Fire  Control  Technician 

Operate,  test,  maintain  and 
repair  weapons  control  sys- 
tems and  telemetering  equip- 
ment used  to  compute  and  re- 
solve the  many  factors  which 
influence  the  accuracy  of  na- 
val gunfire. 

Perform  fine,  detailed  work. 
One  needs  to  become  well 
qualified  through  extensive 
training  in  mathematics,  elec- 
tronics, electricity,  and  me- 
chanics. 

Radar  technician,  test  range 
tracker,  instrument  repairman, 
electrician,  electronics  techni- 
cian. 

Missile  Technician 
(Navy  only) 

(W) 

Perform  maintenance  on 
Fleet  ballistic  missiles,  com- 
ponents, support  and  handling 
equipment;  test,  adjust,  cali- 
brate, operate,  • repair  support 
handling  equipment;  handle/ 
stow  missiles. 

Have  a high  degree  of  me- 
chanical aptitude  and  manual 
dexterity.  School  courses  in 
electricity,  electronics,  mathe- 
matics, and  physics  provide  a 
helpful  background. 

Electronics  technician,  in- 
strument repairman,  electri- 
cian, test  equipment  repair- 
man. 

Electronics  Warfare 
Technician 
(Navy  only) 

(W) 

Operate  and  perform  main- 
tenance on  electronic  counter- 
measures and  electronic  sup- 
port measures,  and  associated 
supporting  equipment;  evalu- 
ate, process  and  apply  inter- 
cept signal  data,  electronics 
intelligence  reports,  and  elec- 
tronic warfare  tactics  and  doc- 
trine to  operational  needs. 

Require  prolonged  attention 
and  mental  alertness.  Physics, 
a good  background  in  mathe- 
matics and  courses  in  radio 
and  electricity  are  helpful. 
Experience  in  radio  repair  or 
ham  radio  is  valuable. 

Electronics  technician,  test 
equipment  technician,  calibra- 
tion, technician,  electrician. 

45 


Career  Fields 

Duties  and  Responsibilities 

Qualifications 

Examples  of  Civilian  Jobs 

Electronics  Technician 
(W) 

Maintains  all  electronic 
equipment  used  for  communi- 
cations, detection  ranging,  re- 
cognition, and  counter-mea- 
sures. 

Possess  aptitude  for  fine, 
detailed,  mechanical  work. 
School  courses  in  radio,  elec- 
tricity, physics,  algebra,  trig- 
onometry, and  shop  are  of 
great  value. 

Electronics  technician,  radar 
repairman,  instrument  me- 
chanic, radio  repairman,  elec- 
tronics mechanic. 

Telephone  Technician 
(Coast  Guard  only) 
(W) 

Install,  operate,  maintain 
and  repair  all  telephone,  tele- 
graph and  teletype  equip- 
ment, switchboards,  public  ad- 
dress systems  and  inter-office 
communications  systems. 

Possess  special  aptitude  for 
work  of  an  electrical  and  me- 
chanical nature,  and  for  the 
use  of  numbers  in  practical 
problems.  Previous  electrical 
experience  is  invaluable. 

Electrician,  electrical  equip- 
ment inspector,  and  many  jobs 
which  are  in  the  civilian  field 
of  telephonic  communications. 

Instrumentman 
(Navy  only) 
(W) 

Maintain,  repair  mechanical 
instruments  such  as  meters, 
gauges,  office  machines, 
watches  and  clocks. 

Have  sufficient  dexterity  to 
do  fine,  detailed  work.  School 
courses  in  blueprint  reading 
and  practical  experience  in  re- 
pairing typewriters  or  other 
office  machines  are  valuable. 

Watchmaker,  ins  t r u m e n t 
maker,  typewriter  serviceman, 
office  machines  mechanic,  lay- 
out man. 

Opticalman 
(Navy  only) 

Maintains  equipment  such 
as  binoculars,  sextants,  optical 
gunsights,  turret  and  subma- 
rine periscopes. 

Be  capable  of  close,  exact, 
and  painstaking  workmanship. 
School  courses  in  physics,  shop 
mathematics,  and  machine 
shop  are  helpful,  as  is  experi- 
ence in  optical  or  camera 
manufacturing. 

Lens  grinder,  jewelry  stone 
cutter,  tool  inspector,  instru- 
ment maker,  inspector,  optical 
instructor. 

Radioman 

(W) 

Operate  communication, 
transmission,  reception,  and 
terminal  equipment;  transmit, 
receive  and  process  all  forms 
of  military  record  and  voice 
communications. 

Radiomen  should  have  good 
hearing  and  manual  dexterity. 
School  training  of  a technical 
nature  including  courses  in 
mathematics,  physics,  and 
electricity  is  desirable.  Expe- 
rience as  an  amateur  radio  op- 
erator is  helpful. 

Telegrapher,  radio  mechanic, 
radio  dispatcher,  radiotele- 
phone operator,  news  copy- 
man,  radio  operator. 

Com  munications 
Technician 
(Navy  only) 
(W) 

Perform  specialized  duties 
in  communications  research 
and  engineering,  including 
analysis  and  operation  of 
communications  systems  and 
equipment  now  in  use. 

Must  be  suited  for  detailed 
clerical  work.  School  courses 
in  typing,  office  machines, 
English,  library  work,  physics, 
and  electricity  are  helpful  in 
providing  an  adequate  back- 
ground. 

Facsimile  operator,  commu- 
nications specialist,  radar  op- 
erator, radio  operator,  teletype 
operator. 

Yeoman 

(W) 

Perform  clerical  and  secre- 
tarial duties  involving  typing, 
filing,  operating  office  and  du- 
plicating equipment,  preparing 
and  routing  correspondence 
and  reports,  maintain  records 
and  official  publications. 

Same  qualifications  required 
of  secretaries  and  typists  in 
private  industry  are  needed. 
School  courses  in  English  and 
business  subjects,  such  as 
stenography  and  typewriting 
are  helpful. 

Office  manager,  secretary, 
general  office  clerk,  adminis- 
trative assistant. 

Personnelman 
(Navy  only) 
(W) 

Recommend  school  and  work 
assignments  in  the  Navy  on 
the  basis  of  information  ob- 
tained from  interviews  and 
tests;  analyze,  evaluate,  and 
classify  Navy  jobs. 

Deal  successfully  with  peo- 
ple. Desirable  school  courses 
are:  typing,  public  speaking, 
and  office  practice.  Experi- 
ence in  personnel  work  and 
counseling  is  helpful. 

Employment  manager,  per- 
sonnel clerk,  vocational  ad- 
visor, clerk  typist,  job  analyst, 
organizational  analyst. 

Data  Processing 
Technician 
(Navy  only) 

(W) 

Operate  data  processing 
equipment  including  sorters, 
collators,  reproducers,  and  tab- 
ulating printers. 

Must  possess  a high  degree 
of  clerical  aptitude.  School 
courses  in  typing,  bookkeep- 
ing and  operating  business  ma- 
chines are  desirable  as  is  ex- 
perience in  mechanical  work. 

Data  typist,  key  punch  op- 
erator, systems  analyst,  veri- 
fier operator,  tabulating  ma- 
chine operator. 

Storekeeper 

(W) 

Order,  receive,  store,  inven- 
tory, and  issue  clothing,  food- 
stuffs, mechanical  equipment 
and  other  items.  Coast  Guard 
storekeepers  also  perform  the 
duties  of  Navy  disbursing 
clerks. 

School  courses  in  typing, 
bookkeeping,  accounting,  com- 
mercial arithmetic,  general 
business  studies,  and  English 
are  helpful. 

Sales  clerk,  shipping  clerk, 
warehouseman,  buyer,  invoice 
control  clerk,  purchasing 
agent. 
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Career  Fields 

Duties  and  Responsibilities 

Qualifications 

Examples  of  Civilian  Jobs 

Disbursing  Clerk 
(Navy  only) 

(W) 

Open,  maintain,  close  mili- 
tary pay  records;  prepare  pay- 
rolls; prepare  reports  and  re- 
turns on  public  monies. 

School  courses  in  typing, 
bookkeeping,  accounting,  busi- 
ness arithmetic,  and  office 
practice  are  desirable. 

Paymaster,  cashier,  statisti- 
cal clerk,  audit  clerk,  book- 
keeper, bookkeeping  machine 
operator,  cost  accountant. 

Subsistence  Specialist 
(Coast  Guard  only) 
(W) 

Serve  as  cooks  and  bakers, 
prepare  menus,  keep  cost  ac- 
counts, assist  in  ordering  pro- 
visions, inspect  foodstuffs. 

Should  have  an  interest  in 
food  preparation.  One  must 
have  high  standards  of  hon- 
esty and  personal  cleanliness. 
Experience  or  school  courses  in 
food  preparation,  dietetics,  and 
record  keeping  are  helpful. 

Cook,  pastry  chef,  steward, 
pie  maker,  butcher,  chef,  bak- 
er. 

Ship’s  Serviceman 
(Navy  only) 

(W) 

Operate  and  manage  ship’s 
store  activities  afloat  and 
ashore,  including  barber,  cob- 
bler, tailor,  laundry,  dry  clean- 
ing, soda  fountains,  commis- 
saries, retail  stores. 

Vocational  or  high  school 
courses  in  shoe  repairing,  bar- 
bering,  tailoring,  merchandis- 
ing and  salesmanship,  account- 
ing, bookkeeping,  business 
arithmetic,  and  English  are 
helpful. 

Barber,  laundryman,  dry 
cleaner,  retail  store  manager, 
sales  clerk,  tailor,  and  shoe 
repairman. 

Journalist  (Navy) 
Photo- J ournalist 
(Coast  Guard) 
(W) 

News  reporting,  copyread- 
ing, editing,  and  related  jobs 
to  publish  information  about 
service  people  and  activities 
through  such  media  as  news- 
papers, magazines,  radio,  and 
television. 

Have  a high  degree  of  cler- 
ical aptitude.  School  courses  in 
English,  journalism,  and  typ- 
ing are  advantageous.  Previ- 
ous writing  experience,  such 
as  working  on  a school  news- 
paper, is  helpful. 

News  editor,  copyreader, 
script  writer,  reporter,  free 
lance  writer,  rewrite  man,  art 
layout  man. 

Postal  Clerk 
(Navy  only) 
(W) 

Operate  Navy  post  offices, 
process  incoming  and  outgoing 
mail,  sell  stamps  and  money 
orders,  maintain  mail  direc- 
tories, and  handle  correspond- 
ence concerning  postal  opera- 
tions. 

School  courses  in  bookkeep- 
ing, accounting,  business  arith- 
metic, and  typing  would  be 
helpful. 

Parcel  Post  clerk,  mail  clerk, 
mail  room  manager,  foreman, 
stock  clerk,  cashier. 

Lithographers 
(Navy  only) 
(W) 

Perform  offset  lithography 
and  letterpress  printing,  in- 
cluding copy  preparation, 
camera  work,  assembling  and 
stripping,  platemaking,  type- 
setting, presswork,  and  bind- 
ing. 

Work  with  machinery  and 
chemicals.  School  courses  in 
printing,  physics,  chemistry, 
English,  and  shop  mathematics 
are  valuable  in  this  career 
field. 

Lithographic  pressman,  plat- 
en pressman,  bookbinder, 
printer,  photoengraver,  cam- 
eraman, and  photolithogra- 
pher. 

Illustrator  Draftsman 
(Navy  only) 

(W) 

Design,  sketch,  layout  and 
letter  signs,  posters,  charts, 
graphics  and  training  aids;  op- 
erate equipment  used  in  visual 
presentation;  make  mathema- 
tical computations  for  layout 
and  design  illustrations. 

Previous  experience  as 
draftsmen,  tracers,  or  survey- 
ors is  vqjuable.  School  courses 
in  art,  mechanical  drawing, 
and  blueprint  reading  are  in- 
valuable. 

Structural  draftsman,  tech- 
nical illustrator,  specification 
writer,  electrical  draftsman, 
geodetic  computer,  graphic 
artist. 

Musician 

(W) 

Provide  music  for  military 
ceremonies,  religious  services, 
concerts,  parades,  various  rec- 
reational activities;  perform 
on  one  or  more  musical  in- 
struments. 

Exhibit  proficiency  on 
standard  band  or  orchestral 
instruments.  Three  or  four 
years  of  instrumental  music  in 
high  school  ordinarily  are  suf- 
ficient to  qualify  talented  per- 
sonnel. 

Music  teacher,  instrument 
musician,  orchestra  leader, 
music  arranger,  instrument  re- 
pairman, music  librarian,  ar- 
ranger. 

Machinist’s  Mate 
(Navy-W) 

Machinery  Technician 
(Coast  Guard) 
(W-Reserve  only) 

Operate,  maintain  and  repair 
ships  propulsion,  auxiliary 
equipment  and  outside  equip- 
ment such  as  steering  engine, 
refrigeration/air  conditioning, 
laundry  equipment. 

Possess  aptitude  for  work  of 
a mechanical  nature.  School 
courses  in  practical  or  shop 
mathematics,  machine  shop, 
electricity,  and  physics  are 
valuable  to  those  entering  this 
career  field. 

Boilerhouse  repairman,  en- 
gine maintenance  man,  ma- 
chinist, marine  engineer,  tur- 
bine operator,  engine  repair- 
man, refrigerator  mechanic. 

Engineman 

(Navy-W) 

Machinery  Technician 
(Coast  Guard) 
(W-Reserve  Only) 

Operate,  maintain,  repair  in- 
ternal combustion  engines, 
main  propulsion  machinery, 
refrigeration  and  assigned 
auxiliary  equipment. 

School  courses  in  algebra, 
geometry,  and  physics  would 
be  helpful.  Experience  in  auto- 
motive repair  is  invaluable. 

Diesel  engine  operator,  die- 
sel mechanic,  ignition  repair- 
man, small  engine  mechanic, 
marine  oiler,  stationary  engi- 
neer. 
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Examples  of  Civilian  Jobs 


Machinery  Repairman 
(Navy  only) 

(W) 


Boiler  Technician 
(Navy-W) 

Machinery  Technician 
(Coast  Guard) 
(W-Reserve  Only) 


Electrician’s  Mate 
(W-Navy  Only) 


Interior  Communications 

Electrician 

(Navy  only) 

(W) 


Hull  Maintenance 

Technician 

(Navy-W) 

Damage  Controlman 
(Coast  Guard) 


Boilermaker 
(Navy  only) 
(W) 

Legalman 
(Navy  only) 
(W) 


Patternmaker 
(Navy  only) 


Molder 
(Navy  only) 


Engineering  Aid 
(Navy  only) 

(W) 


Construction  Electrician 
(Navy  only) 

(W) 


Maintain  assigned  equip- 
ment to  support  other  ships 
requiring  use  of  milling  ma- 
chines, boring  mills,  other  ma- 
chine tools  found  in  machine 
shop. 


Operate  boilers  and  fire- 
room  machinery;  transfer, 
test,  and  take  inventories  of 
fuel  and  water;  maintain  boil- 
ers, pumps,  associated  ma- 
chinery. 

Maintain  power  and  lighting 
equipment,  generators,  motors, 
power  distribution  systems, 
other  electrical  equipment;  re- 
build electrical  equipment. 

Maintain,  operate  all  interi- 
or communications  systems  in- 
cluding gyrocompass  systems, 
voice  interior  communications, 
alarms,  ships  control,  plotting, 
automated  propulsion  equip- 
ment. 

Fabricate,  install,  repair  all 
types  of  shipboard  structures, 
plumbing,  and  piping  systems; 
qualify  in  techniques,  skills, 
and  use  of  damage  control  in 
firefighting,  and  nuclear,  bio- 
logical, chemical  and  radio- 
logical defense  equipment. 

Maintain,  weld,  repair  ma- 
rine boilers,  heat  exchangers, 
condensors,  associated  equip- 
ment. 

Provide  administrative  serv- 
ices in  the  areas  of  military 
justice,  claims,  administrative 
law,  and  legal  assistance; 
serve  as  court  reporters. 

Make  wood,  plaster,  metal 
patterns,  core  boxes,  flasks 
used  by  molders  in  Navy  foun- 
dries. 


Operate  foundries  aboard 
ship  and  at  shore  stations; 
make  molds  and  cores,  rig 
flasks;  prepares,  heats  and 
pours  castings  of  ferrous,  non- 
ferrous,  and  alloy  metals; 
sandblast  castings  and  pour 
bearings. 

Construction  drafting  plan- 
ning and  estimating,  quality 
control;  make  and  control  sur- 
veys, run  and  close  traverses. 


Install,  operate,  maintain, 
repair  electrical  generating 
and  distribution  systems, 
transformers,  switchb  o a r d s, 
motors,  controllers. 


Possess  a high  degree  of  ap- 
titude for  work  of  a mechani- 
cal nature.  School  courses  or 
experience  in  practical  or  shop 
mathematics,  machine  shop, 
electricity,  mechanical  draw- 
ing, and  foundry  are  desirable. 

Must  show  strong  interest 
in  mechanical  work.  Training 
in  school  shop  courses  and  in 
practical  mathematics  is  de- 
sirable. 


Possess  aptitude  for  electri- 
cal and  mechanical  work. 
School  courses  in  electrical 
shop,  practical  and  shop 
mathematics,  and  physics  are 
helpful. 

Possess  a high  aptitude  for 
electrical  work.  Courses  in 
electrical  shop,  practical  and 
shop  mathematics,  experience 
in  electrical  work  is  desirable. 


Have  high  mechanical  apti- 
tude. School  courses  in  sheet 
metal,  foundry,  pipefitting, 
carpentry,  mathematics,  geom- 
etry and  chemistry  are  valu- 
able. 


Strong  interest  in  mechan- 
ical work.  Training  in  school 
shop  courses  and  in  practical 
mathematics  are  desirable. 

Possess  aptitude  for  detail 
coupled  with  ability  to  express 
self  both  in  writing  and  orally. 
Courses  in  typing,  shorthand, 
English  and  logic  are  helpful. 

Perform  exacting,  precise 
work.  School  courses  in  wood- 
shop,  foundry,  me^bani^al 
drawing,  and  shop  and  practi- 
cal mathematics  are  very  help- 
ful. 

Completion  of  courses  in 
foundry,  machine  shop,  prac- 
tical mathematics  is  desirable. 


School  courses  in  algebra, 
geometry,  trigonometry,  me- 
chanical drawing,  and  drafting 
are  recommended.  Experience 
in  highway  construction  is 
valuable. 

Possess  interest  in  mechani- 
cal and  electrical  work.  School 
courses  in  electricity,  shop 
mathematics,  and  physics  are 
helpful. 


Engine  lathe  operator,  ma- 
chinist, tool  clerk,  bench  ma- 
chinist, turret  lathe  operator, 
milling  machine  operator,  and 
tool  maker. 


Marine  fireman,  boiler  shop 
mechanic,  boiler  maker,  sta- 
tionary engineer,  boiler  oper- 
ator, heating  plant  operator. 


Electrician,  electric  motor 
repairman,  electrical  equip- 
m e n t repairman,  armature 
winder,  radio /TV  repairman. 


Power  house  engineer,  ship 
electrician,  station  installer, 
instrument  man,  electronics 
technician. 


Fireman,  welder,  plumber, 
shipfitter,  blacksmith. 


Marine  fireman,  boilermak- 
er, boiler  shop  repairman, 
boiler  inspector,  stationary  en- 
gineer, marine  oiler,  welder. 

Legal  assistants,  law  clerk, 
contract  clerk,  title  examiner 
and  court  reporter. 


Template  maker,  industrial 
arts  teacher,  layout  man,  pat- 
ternmaker, form  builder. 


Foundry  foreman,  furnace 
operator,  melter,  molder,  core 
maker,  heat  treater,  temperer. 


Surveyor,  draftsman,  build- 
ing estimator. 


Powerhouse  electrician,  elec- 
trician, construction  electri- 
cian, electrical  repairman, 
telephone  repairman. 
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Career  Fields 

Duties  and  Responsibilities 

Qualifications 

Examples  of  Civilian  Jobs 

Equipment  Operator 
(Navy  only) 

(W) 

Operate  automotive  and 
heavy  construction  equipment. 

Possess  average  or  above 
average  physical  strength  and 
normal  color  perception. 
School  courses  in  auto  or  elec- 
trical shop  are  helpful,  as  is 
experience  in  construction 
work. 

Bulldozer  operator,  motor 
grader  operator,  excavation 
foreman,  power  shovel  oper- 
ator, pile  driver  operator,  etc. 

Construction  Mechanic 
(Navy  only) 

(W) 

Maintain,  repair,  and  over- 
haul automotive  and  heavy 
construction  equipment. 

Have  high  degree  of  mechan- 
ical aptitude.  School  courses  in 
electrical  shop,  machine  shop, 
shop  mathematics,  and  physics 
are  helpful.  Previous  machinist 
or  auto  mechanic  work  is  valu- 
able. 

Automotive  mechanics,  die- 
sel engine  mechanic,  motor 
analyst,  construction  equip- 
ment mechanic. 

Builder 
(Navy  only) 
(W) 

Construct,  maintain,  repair 
wood,  concrete,  masonry  struc- 
tures; erect/repair  waterfront 
structures. 

Possess  high  degree  of  me- 
chanical aptitude.  School 
courses  in  carpentry  and  shop 
mathematics  are  desirable. 
Experience  with  hand  and 
power  tools  used  in  construc- 
tion is  valuable. 

Plasterer,  roofer,  mason, 
painter,  construction  worker. 

Steelworker 
(Navy  only) 
(W) 

Fabricate,  erect  pre-engi- 
neered  structures;  erect,  dis- 
mantle steel  bridges;  build 
tanks,  other  structures. 

Possess  physical  strength, 
stamina,  and  the  ability  to 
work  aloft.  School  courses  in 
sheet  metal,  machine  shop, 
foundry  are  desirable. 

Rigger,  shipfitter,  struc- 
tural steel  worker,  salvage  en- 
gineer, steel  fabricator,  welder. 

Utilitiesman 
(Navy  only) 
(W) 

Install,  maintain,  repair 

plumbing,  heating  systems, 

steam,  compressed  air,  fuel 
storage,  collection  and  disposal 
facilities. 

Possess  high  degree  of  me- 
chanical aptitude.  School  or 
apprentice  training  in  plumb- 
ing and  other  related  technical 
fields,  mathematics,  is  helpful. 

Stationary  engineering  as- 
sistant, plumber,  pipe  fitter, 
water  plant  operator,  boiler  op- 
erator, boiler  house  foreman, 
pumpman. 

Aviation  Machinist’s 
Mate 

(Navy-W) 

Inspect,  maintain  power 
plants  and  related  systems  and 
equipment;  prepare  aircraft 
for  flight;  conduct  periodic 
aircraft  inspections. 

Aviation  machinist’s  mates 
must  volunteer  for  flight  duty 
and  pass  required  physical 
examinations.  School  courses 
in  machine  shop,  automobile  or 
aircraft  engines,  algebra,  and 
geometry  are  helpful. 

Airport  serviceman,  aircraft 
engine  test  mechanic,  aircraft 
engine  mechanic,  small  appli- 
ance repairman. 

Aviation  Electronics 

Technician 

(Navy-W) 

Test,  maintain,  repair  avia- 
tion electronics  equipment  in- 
cluding navigation,  identifica- 
tion, detection,  reconnaissance, 
special  purpose  equipment;  op- 
erate airborne  CIC  and  elec- 
tronic warfare  equipment. 

Aviation  electronics  techni- 
cians must  possess  a high  de- 
gree of  aptitude  for  electrical 
and  mechanical  work.  School 
courses  in  algebra,  trigonom- 
etry, physics,  electricity,  radio, 
and  mechanics  are  helpful. 

Aircraft  electrician,  radio 
mechanic,  electrical  repairman, 
instrument  repairman,  elec- 
tronics technician,  TV  repair- 
man. 

Aviation  Ordnanceman 
(Navy  only) 

(W) 

Load  bombs,  torpedoes,  rock- 
ets, guided  missiles;  maintain, 
repair,  inspect  aircraft  arma- 
ment, aviation  ordnance  equip- 
ment. 

Aviation  ordnancemen  must 
volunteer  for  aerial  gunnery 
duty  and  pass  required  physi- 
cal examinations.  School 
courses  in  algebra,  physics, 
and  electricity  are  of  value. 
Experience  in  electrical  repair 
work  is  helpful. 

Gyroscope  mechanic,  instru- 
ment man,  ordnanceman,  arm- 
ament inspector. 

Aviation  Fire  Control 

Technician 

(Navy  only) 

(W) 

Maintain  and  inspect  air- 
craft weapons  systems,  includ- 
ing weapon-control  radar,  com- 
puters, computer  sights,  gyro- 
scopes, related  equipment;  air 
launched  guided  missile  equip- 
ment. 

Must  possess  superior  elec- 
tronic, electrical,  and  mechan- 
ical aptitude.  Previous  train- 
ing in  repair  shops  or  voca- 
tional schools,  and  training  in 
mathematics  are  desirable. 

Instrument  man,  airplane 
electrician,  electronics  techni- 
cian, radar  computer  repair- 
man. 

Air  Controlman 
(Navy  only) 
(W) 

Control  traffic  from  air  con- 
trol towers,  radar  air  control 
ashore  and  afloat;  operate  ra- 
dio, radar,  light  signals;  di- 
rect aircraft  under  VFR  and 
IFR  conditions;  assist  in  pre- 
paration of  flight  plans. 

Have  high  degree  of  accura- 
cy, precision,  self-reliance,  and 
calmness  under  stress.  A 
school  course  in  public  speak- 
ing or  experience  in  radio 
broadcasting  would  be  helpful. 

Control  tower  operator, 
radio-telephone  operator, 
airplane  dispatch  clerk,  sta- 
tistical clerk,  and  aircraft-log 
clerk. 
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Career  Fields 

Duties  and  Responsibilities 

Qualifications 

Examples  of  Civilian  Jobs 

Aviation  Boatswain’s 
Mate 

(Navy  only) 

Handle  aircraft  on  carriers; 
operate,  maintain,  repair  avi- 
ation fueling,  defueling,  inert 
gas  systems;  maintain  cata- 
pults, arresting  gear,  barri- 
cades, associated  flight  deck 
launching/recovery  equipment. 

Should  have  20/20  vision  un- 
corrected and  good  hearing. 
School  courses  in  shop  work, 
physics,  and  chemistry  are  de- 
sirable. Experience  in  handling 
small  boats  is  helpful. 

Machinery  erector,  crane  op- 
erator, airport  serviceman, 
gasoline  distributor. 

Aviation  Electrician’s 
Mate 

(Navy-W) 

Maintain,  adjust,  repair  air- 
craft electrical  and  instrument 
systems  including  power  gen- 
erating, conversion,  lighting, 
electrical  components  of  air- 
craft controls. 

Should  possess  high  aptitude 
for  electrical  work.  School 
courses  such  as  algebra,  trig- 
onometry, physics,  and  elec- 
trical shop  experience  in  air- 
craft electrical  work  are  help- 
ful. 

Aircraft  electrician,  electri- 
cian, radio  and  TV  repairman. 

Aviation  Structural 

Mechanic 

(Navy-W) 

Maintain,  repair  aircraft, 
airframe  structural  compon- 
ents, hydraulic  controls,  utili- 
ty systems,  egress  system. 

Possess  a high  degree  of  me- 
chanical aptitude.  School 
courses  in  metal  shop,  wood- 
working, algebra,  plane  geome- 
try, physics;  experience  in 
automobile  body  work  are 
helpful. 

Welder,  sheet  metal  repair- 
man, hydraulics  technician,  air 
conditioning  repairman. 

Aircrew  Survival 

Equipmentman 

(Navy-W) 

Aviation  Survivalman 
(Coast  Guard) 

Care  and  packing  of  para- 
chutes; care  of  survival  equip- 
ment, flight  and  protective 
clothing,  life  jackets;  test  and 
service  pressure  suits.  (Coast 
Guard:  Cares  for  search  and 
rescue  pyrotechnics  and  sta- 
tion small  arms.) 

Must  perform  extremely 
careful  and  accurate  work. 
School  courses  in  general  shop 
and  sewing  are  desirable.  Ex- 
perience in  the  use  and  repair 
of  sewing  machines  is  helpful. 

Parachute  packer,  parachute 
repairman,  parachute  tester, 
sailmaker. 

Aerographer’s  Mate 
(Navy  only) 

(W) 

Collect,  record,  analyze  me- 
teorological and  oceanographic 
data;  enter  on  appropriate 
charts;  forecast  from  visual 
and  instrumental  weather  ob- 
servations. 

School  courses  in  algebra, 
geometry,  trigonometry,  phys- 
ics, physiography,  typing, 
training  in  meteorology  and 
astronomy  are  helpful. 

Weather  observer,  meteoro- 
logical aide,  chart  maker,  wea- 
ther chart  preparer. 

Tradesman 
(Navy  only) 
(W) 

Operate,  maintain,  install, 
repair  training  aids  and  train- 
ing devices;  maintain  audio/ 
visual  training  aids. 

School  courses  in  mathema- 
tics, physics,  electricity,  shop 
work  experience  and  instructor 
experience  are  desirable. 

Electronics  technician,  in- 
structor, flying /pilots  instruc- 
tor, radio  mechanic. 

Aviation  Storekeeper 
(Navy  only) 

(W) 

Receive,  store,  issue  aviation 
supplies,  spare  parts,  technical 
aviation  items;  conduct  inven- 
tories. 

School  courses  in  bookkeep- 
ing, accounting,  business  arith- 
metic, typing,  and  office  prac- 
tices are  desirable. 

Clerk-typist,  inventory  clerk, 
material  clerk,  sales  clerk,  re- 
ceiving-shipping clerk. 

Photographer’s  Mate 
(Navy) 

Photo- Journalist 
(Coast  Guard) 

(W) 

Operate,  maintain,  and  re- 
pair the  various  types  of 
cameras  for  ground  and  aerial 
photographic  work. 

Should  have  normal  color 
perception;  school  courses  in 
physics  and  chemistry  are  de- 
sirable. 

Photographer,  camera  re- 
pairman, aerial  photographer. 

Photographic  Intelli- 

genceman 

(Navy  only) 

(W) 

Maintain  and  utilize  intelli- 
gence files,  prepare  maps,  gra- 
phics, mosaics,  charts;  extract 
intelligence  from  aerial  pho- 
tos; prepare  intelligence  re- 
ports. 

Require  skill  in  process- 
ing, assimilating,  interpreting 
and  presenting  data.  School 
courses  in  typing,  filing,  draft- 
ing, mathematics,  geography, 
and  photography  are  valuable. 

Photographer,  picture  ana- 
lyst, chart  maker,  navigation 
instructor. 

Hospital  Corpsman 
(W) 

Administer  medicines,  apply 
first  aid,  assist  in  operating 
room,  nurse  sick  and  injured. 

High  school  graduates  are 
desired.  School  courses  in  hy- 
giene, biology,  first  aid,  physi- 
ology, chemistry,  typing,  and 
public  speaking  are  helpful. 

Practical  nurse,  medical 
technician,  X-ray  lab  techni- 
cian, nurse  administrator. 

Dental  Technician 
(W) 

Assist  dental  officers  in 
treatment  of  patients;  perform 
preventive  procedures;  per- 
form various  dental  depart- 
ment administrative  duties. 

Must  have  completed  at  least 
two  years  of  high  school.  They 
are  interviewed  for  interest 
and  aptitude  prior  to  assign- 
ment. School  courses  in  hy- 
giene, physiology,  and  chemis- 
try are  helpful. 

Dental  technician,  dental  hy- 
gienist, X-ray  technician,  den- 
tist’s assistant,  dental  labora- 
tory technician. 

Qualifications 


Examples  of  Civilian  Jobs 


Career  Fields  Duties  and  Responsibilities 


Mess  Management 
Specialist 
(Navy  only) 

(W) 


Operates  and  manages  mess- 
es (kitchen  and  dining  hall); 
estimates  quantities  and  kinds 
of  foodstuffs  required;  assists 
in  ordering  and  stowage  of 
items  and  procurement  of 
equipment  and  mess  gear;  as- 
sists medical  personnel  in  in- 
spection for  quality;  prepares 
menues;  plans,  prepares  and 
serves  meals;  maintains  sani- 
tary conditions;  maintains  fi- 
nancial records  and  required 
reports;  supervises  assigned 
personnel  and  controls  atmos- 
phere in  eating  areas. 


Data  Systems  Techni- 
cian 

(Navy  only) 

(W) 


Maintain  electronic  digital 
data  systems  and  equipment; 
inspect,  test,  calibrate,  and  re- 
pair computers,  tcfpe  units, 
digital  display  equipment, 
data  link  terminal  sets  and  re- 
lated equipment. 


Aviation  Anti-Submarine 
Warfare  Technician 
(Navy  only) 

(W) 


Inspect  and  maintain  air- 
craft anti-submarine  warfare 
systems,  including  underwater 
detection,  integrated  display, 
associated  anti-submarine  war- 
fare equipment;  test  and  main- 
tain test  equipment. 


Aviation  Maintenance 
Administrationman 
(Navy  only) 

(W) 


Aviation  Support 
Equipment  Technician 
(Navy  only) 

(W) 


Marine  Science 
Technician 
(Coast  Guard  Only) 
(W) 


’ort  Securityman 
[Coast  Guard  Reserve 
nembers  only) 


Perform  management  and 
clerical  duties  required  in  air- 
craft maintenance  offices.  This 
includes  planning  and  schedul- 
ing the  maintenance  workload, 
preparing  required  reports 
and  correspondence,  and  ana- 
lyzing trends  of  aircraft  sys- 
tem and  component  failures. 

Service,  test  and  perform 
intermediate  level  maintenance 
and  repair  of  gasoline  and 
diesel  engines,  gas  turbine 
compressor  units,  power  gen- 
erating equipment,  liquid  and 
gaseous  oxygen  and  nitrogen 
servicing  equipment,  automo- 
tive electrical  systems  and  air 
conditioning  systems. 

Make  visual  and  instrument- 
al weather  and  oceanographic 
observations;  conduct  routine 
chemical  analysis;  enter  data 
on  appropriate  logs,  charts, 
and  forms;  and  analyze  and 
interpret  weather  and  sea  con- 
ditions to  furnish  advice  for 
military  and  civil  use  concern- 
ing probable  changes  and  their 
effect  on  operations. 

Supervise  and  control  the 
safe  handling,  transportation 
and  storage  of  explosives  and 
other  dangerous  cargo.  Re- 
sponsible for  security  of  ves- 
sels, harbors,  waterfront  fa- 
cilities. Expert  in  fire  extin- 
guishment and  prevention. 


Interest  in  food  preparation, 
service  and  management;  high 
standards  of  honesty  and  clean- 
liness; good  learning  ability. 
Helpful  but  not  essential:  ex- 
perience or  courses  in  food 
preparation,  dietetics  and  rec- 
ord keeping. 


Must  possess  high  degree  of 
aptitude  for  detailed  mechani- 
cal work.  School  courses  in  ra- 
dio, electricity,  physics,  and 
mathematics  through  calculus 
are  helpful. 


School  courses  in  algebra, 
geometry,  trigonometry,  phys- 
ics, electricity,  radio,  and  me- 
chanics are  helpful. 


Be  capable  of  accurate  and 
detailed  work  and  have  an  in- 
terest in  the  aviation  mainte- 
nance field.  School  courses  in 
filing  and  typing  are  desirable. 


Must  have  a high  degree  of 
mechanical  aptitude.  School 
courses  in  mathematics,  phys- 
ics, electricity,  and  machine 
shop  are  helpful.  Previous  ex- 
perience as  auto  mechanic  or 
machinist  would  be  of  value. 


Must  have  the  ability  to  use 
numbers  in  practical  problems. 
School  courses  in  algebra, 
geometry,  trigonometry,  phys- 
ics, physiography,  chemistry 
and  typing  are  helpful  as  is 
training  in  meteorology,  as- 
tronomy and  oceanography. 


Normal  hearing  and  vision; 
aptitude  for  mathematics, 
chemistry.  Prior  law  enforce- 
ment experience  beneficial. 


Caterer,  cook,  steward,  chef, 
mess  attendant. 


Electrical  or  electronic  re- 
pairman, computer  repairman, 
electronic  technician,  data  sys- 
tems technician. 


Aircraft  electrician,  aircraft 
electrical  and  radio  repairman, 
electronics  technician. 


Shipping  clerk,  parts  clerk, 
supply  room  clerk,  mainten- 
ance clerk,  office  manager. 


Diesel  or  gasoline  engine 
mechanic,  air  conditioning  me- 
chanic, ignition  mechanic,  hy- 
draulics repairman. 


Oceanographic  techni  c i a n, 
weather  observer,  meteorolo- 
gist, chart  maker,  statistical 
clerk  and  inspector  of  weather 
and  oceanographic  instru- 
ments. 


Policeman,  fireman,  insur- 
ance investigator,  warehouse- 
man, pier  superintendent. 
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Career  Fields 


Aircrew  Operations 


Intelligence 

(W) 


Photomapping 

(W) 


Weather 

(W) 


Aerospace 
Control  Systems 
Operations 
(W) 


Communications 

Operations 

(W) 


Communications- 
Electronics  Systems 
(W) 


U.  S.  Air  Force 


Duties  and  Responsibilities 


Previously  identified  as  parts 
of  the  Aircraft  Accessories 
Maintenance  (in-flight  refuel- 
ing— boom  operator);  Trans- 
portation (load  master);  Avi- 
onics Systems  (defensive  flight 
systems  operator  - — ■ gunner) ; 
Aircrew  Protection  (parares- 
cue/recovery  skills);  and  Air- 
craft Maintenance.  Includes 
Flight  Engineer  who  must  have 
Aircraft  Maintenance  back- 
ground. 

Intelligence  personnel  col- 
lect, produce,  and  disseminate 
data  which  has  strategic, 
tactical,  or  technical  value 
from  an  intelligence  viewpoint. 
This  includes  security  of  in- 
formation. 


Photomapping  personnel  pro- 
cure, compile,  compute,  and 
use  topographic,  photogram- 
metric,  and  cartographic  data 
in  preparing  aeronautical 
charts,  topographic  maps  and 
target  folders. 


Weather  personnel  collect, 
record,  and  analyze  meteoro- 
logical data;  make  visual  and 
instrument  weather  observa- 
tions. They  make  forecasts 
of  immediate  and  long-range 
weather  conditions. 

Personnel  in  this  field  oper- 
ate control  towers,  direct 
aircraft  landings  with  radar 
landing  control  equipment; 
operate  ground  radar  equip- 
ment, aircraft  control  centers, 
and  airborne  radar  equipment. 

Communications  operations 
personnel  operate  radio  and 
wire  communication  equip- 
ment including  telephone 
switchboards,  teletypewriters, 
ground  intercept  and  airborne 
radio  equipment,  and  balloon 
launching  gear. 

Personnel  in  this  field  in- 
stall, maintain,  repair,  over- 
haul, and  modify  ground  radio 
and  electronic  communication 
equipment,  early  warning  and 
radar  equipment,  ground  elec- 
tronic warfare  equipment,  and 
space  command  and  control 
equipment. 


Qualifications 


Personnel  in  this  field  must 
have  high  electrical  and  me- 
chanical aptitude,  manual  dex- 
terity, normal  vision  and  good 
physical  condition.  Mathema- 
tics, physics  and  shopwork  are 
desirable. 


Intelligence  personnel  should 
have  knowledge  of  the  tech- 
niques of  evaluation,  analysis, 
interpretation,  and  reporting. 
School  courses  in  foreign 
languages,  English  composi- 
tion, photography,  and  mathe- 
matics are  desirable. 

Photomapping  personnel 
should  have  the  ability  to  use 
the  precision  instruments  re- 
quired in  measuring  and  draft- 
ing. School  courses  in  drafting 
and  physics  are  desirable.  High 
school  algebra,  geometry,  or 
trigonometry  is  mandatory. 

Weather  personnel  are  re- 
quired to  have  visual  acuity 
corrective  to  20/20.  School 
courses  in  physics,  mathema- 
tics, and  geography  are  desir- 
able. 


Personnel  in  this  field  should 
have  adequate  dexterity,  clear 
voice  and  speech  ability,  and 
excellent  vision.  School  courses 
in  English  are  desirable. 


Communications  operations 
personnel  should  have  con- 
siderable manual  dexterity, 
and  normal  hearing  and  eye- 
sight. School  courses  in  office 
machine  operations  and  Eng- 
lish are  desirable. 


Personnel  in  the  radio  and 
radar  systems  field  are  re- 
quired to  have  manual  dexteri- 
ty in  the  use  of  small  tools 
and  parts.  School  courses  in 
mathematics  and  physics  are 
desirable. 


Examples  of  Civilian  Jobs 


Aircraft  mechanic,  electri- 
cian, engineman,  carburetor 
man,  hydraulic  tester,  oxygen 
systems  tester,  cargo  handler,  j 
dispatcher  and  shipping  clerk  j 
depending  upon  which  area  the  ; 
training  and  experience  is  re-  ji 
ceived  in.  No  civilian  job  cov- 
ers some  aspects  of  this  field. 


Cryptoanalyst,  draftsman, 
interpreter,  investigator,  stat- 
istician, radio  operator,  and 
translator. 


Map  draftsman,  topographi- 
cal draftsman,  mapmaker,  car- 
tographer, compass  man,  and 
advertising  layout  man. 


Meteorologist,  weather  fore- 
caster, and  weather  observer. 


Aircraft  log  clerk,  airport 
control  operator  and  air  traf- 
fic controller. 


Central  office  operator  (tele- 
phone and  telegraph),  crypto- 
grapher, radio  operator,  tele- 
phone supervisor,  and  photo- 
radio operator. 


Communications  engineer, 
electronics  engineer,  radio  me- 
chanic, radio  repairman,  radar 
equipment  foreman,  and  radio 
electrician. 
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Qualifications 


Career  Fields  Duties  and  Responsibilities 


Examples  of  Civilian  Jobs 


Missile  Electronics 
Maintenance 


(W) 


Avionics  Systems 

(W) 


Training  Devices 
(W) 


Wire  Communications 
Systems  Maintenance 
(W) 


Intricate  Equipment 

Maintenance 

(W) 


Aircraft  Accessory 

Maintenance 

(W) 


Aircraft  Maintenance 
(W) 


Audio-Visual 

(W) 


Safety 

(W) 


Personnel  in  this  field  in- 
stall, maintain,  checkout,  re- 
pair, and  modify  missile  elec- 
tronic systems  and  related 
equipment.  They  also  operate 
and  maintain  director  aircraft 
and  drones. 

Personnel  in  this  field  in- 
stall, maintain,  and  repair  air- 
borne bomb  navigation,  fire 
control,  weapon  control,  auto- 
matic flight  control  systems, 
radio  and  navigation  equip- 
ment, electronic  warfare 
equipment,  and  maintain  asso- 
ciated test  equipment. 

Training  devices  personnel 
install,  operate,  repair,  and 
modify  instrument,  navigation, 
bombing,  and  gunnery  trainers 
and  flight  simulators.  They 
work  with  small  tools  and  pre- 
cision test  equipment. 

Personnel  in  this  field  re- 
pair telephones,  teletypewrit- 
ers, telautographs,  crypto- 
graphic devices,  and  telephone 
switchboards  and  install  and 
maintain  telephone  and  tele- 
graph land  systems,  and 
antenna  and  antenna  support 
systems. 

Personnel  in  this  field  over- 
haul and  modify  photographic 
and  medical  equipment.  They 
work  with  fine  precision  tools 
and  testing  devices,  and  from 
blueprints  and  schematic 
drawings. 

Personnel  in  this  field  main- 
tain propellers,  pneudraulic 
systems,  electrical  systems, 
fuel  systems,  and  other  acces- 
sory systems  normally  in- 
stalled in  airborne  weapons 
systems. 

Personnel  in  this  field  per- 
form the  mechanical  functions 
of  aircraft  engine  installation, 
removal,  maintenance,  and  re- 
pair; and  the  maintenance, 
repair,  and  modification  of 
helicopters,  turbo-prop  recipro- 
cating engine,  and  jet  aircraft. 

Personnel  operate  aerial  and 
ground  cameras,  motion  pic- 
ture and  other  photographic 
equipment;  process  photo- 
graphs and  film,  edit  motion 
pictures,  perform  photographic 
instrumentation  functions,  and 
operate  airborne,  field,  and 
precision  processing  labora- 
tories. 

Personnel  in  this  field  con- 
duct safety  programs,  survey 
areas  and  activities  to  elimi- 
nate hazards,  analyze  accident 
causes  and  trends. 


Personnel  in  this  field  must 
have  considerable  electronic 
aptitude  and  manual  dexterity. 
School  courses  in  physics,  and 
mathematics  are  desirable. 


Personnel  in  this  field  are 
required  to  have  considerable 
electronic  aptitude,  manual 
dexterity  and  normal  vision. 
School  courses  in  mathematics 
and  physics  are  desirable. 


Training  devices  personnel 
are  required  to  have  a know- 
ledge of  electricity,  mathe- 
matics, and  blueprint  reading. 
School  courses  in  mathematics, 
and  physics,  are  desirable. 

Personnel  in  the  wire  main- 
tenance field  must  have  con- 
siderable dexterity  and  manip- 
ulative ability.  School  courses 
in  shop  mathematics  and  phys- 
ics are  desirable. 


Personnel  in  this  field  must 
have  considerable  mechanical 
ability  and  manual  dexterity. 
School  courses  in  algebra, 
physics,  and  shop  work  are 
desirable. 

Personnel  in  this  field  should 
possess  considerable  electrical 
and  mechanical  aptitude. 
School  courses  in  mathematics 
and  shopwork  are  helpful. 


Personnel  in  this  field  must 
have  considerable  mechanical 
or  electrical  aptitude  and  man- 
ual dexterity.  School  courses 
in  shop  mathematics,  physics 
and  machine  shop  are  desir- 
able. 

Audio-visual  personnel  are 
required  to  have  considerable 
dexterity  in  the  operation  of 
small  precision  equipment,  plus 
excellent  eyesight.  School 
courses  in  mathematics,  phys- 
ics, and  chemistry  are  desir- 
able. 


Personnel  in  this  field  must 
have  knowledge  of  industrial 
hygiene,  safety  education, 
safety  psychology,  and  blue- 
print interpretation.  School 
courses  in  typing,  English,  and 
public  speaking  are  desirable. 


Training  and  experience  re- 
ceived in  the  missile  electronic 
maintenance  field  provide  per- 
sonnel with  knowledge  for  cer- 
tain civilian  occupations,  de- 
pending upon  the  degree  of 
proficiency  achieved  by  indi- 
viduals while  in  service. 

Radar  maintenance,  televi- 
sion maintenance,  and  preci- 
sion instrument  maintenance. 


Link  trainer  instructor,  ra- 
dio mechanic. 


Cable  splicer,  central  office 
repairman,  telephone  inspec- 
tor, teletype  repairman,  and 
manual  equipment  repair  (cen- 
tral office). 


Camera  repairman,  statisti- 
cal machine  serviceman,  and 
medical  equipment  serviceman. 


Airplane  mechanic,  carbure- 
tor man,  airplane  electrician, 
hydraulic  tester,  oxygen  sys- 
tem tester,  and  final  assembly 
plumber. 


Aircraft  mechanic,  plane  in- 
spector, engineman,  and  engine 
tester. 


Cameraman,  darkroom  man, 
film  editor,  aerial  photograph- 
er, commercial  photographer, 
photograph  finisher,  sound 
mixer,  and  motion  picture 
operator. 


Safety  inspector  and  safety 
instructor. 
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Career  Fields 

Duties  and  Responsibilities 

Qualifications 

Examples  of  Civilian  Jobs 

Munitions  and  Weapons 

Maintenance 

(W) 

Personnel  in  this  field  main- 
tain and  repair  aircraft  arma- 
ment. They  assemble,  maintain, 
load  and  unload,  and  store  mu- 
nitions and  nuclear  weapons. 
Also,  they  dispose  of  bombs, 
missiles  and  rockets,  and  oper- 
ate detection  instruments. 

Personnel  in  this  field  are 
required  to  have  considerable 
mechanical  or  electrical  apti- 
tude, manual  dexterity,  normal 
color  vision  and  depth  percep- 
tion. School  courses  in  mathe- 
matics and  mechanics  are  de- 
sirable. 

Aircraft  armament  mechan- 
ic, armorer,  ammunition  in- 
spector, munitions  handler 
foreman,  powderman,  and  py- 
rotechnic mixer. 

Motor  Vehicle 

Maintenance 

(W) 

Personnel  in  this  field  over- 
haul and  maintain  powered 
ground  vehicles  and  mechani- 
cal equipment  of  various  types 
which  are  used  by  the  Air 
Force  for  transporting  person- 
nel, supplies,  and  for  such 
work  as  airfield  construction. 

Personnel  in  this  field  will 
profit  from  school  courses  in 
machine  shop  and  mathematics, 
as  well  as  from  training  in  the 
use  of  tools  and  blueprints. 

Automobile  accessories  in- 
staller, automobile  repairman, 
bus  mechanic,  carburetor  man, 
automotive  electrician,  and 
truck  mechanic. 

Metalworking 

(W) 

Personnel  in  this  field  de- 
sign and  produce  precision 
tools,  parts,  and  assemblies; 
operate  metalworking  ma- 
chines such  as  lathes  and 
grinders;  and  fabricate  and  in- 
stall sheet  metal  parts.  Per- 
forms non-destructive  testing 
with  equipment  such  as  X-ray 
and  magna-flux. 

School  courses  in  metal  shop 
and  advanced  shop  mathemat- 
ics will  prove  valuable  to  per- 
sons entering  this  career  field. 

Machinist,  plater,  aircraft 
sheet  metal  worker,  toolmaker, 
acetylene  welder,  and  welding 
specialist. 

Structural/ 

Pavements 

(W) 

Personnel  in  this  field  con- 
struct and  maintain  structural 
facilities  and  pavement  areas, 
maintain  pavements,  rail- 
roads, and  soil  bases,  perform 
erosion  control,  operate  heavy 
equipment,  and  perform  site 
development,  general  main- 
tenance, cost  and  real  pro- 
perty accounting,  and  work 
control  functions. 

Personnel  in  this  field  will 
profit  from  school  courses  in 
blueprint  reading,  mechanical 
drawing,  mathematics,  phys- 
ics, and  chemistry. 

Plumber,  bricklayer,  carpen- 
ter, stonemason,  and  painter 
and  construction  worker. 

Sanitation 

(W) 

Personnel  in  this  field 
operate  and  maintain  water 
and  waste  processing  plants 
systems,  and  equipment,  and 
perform  pest  and  rodent  con- 
trol functions. 

School  courses  in  basic 
physics,  biology,  chemistry, 
and  blueprint  reading  will 
prove  valuable. 

Purification  plant  operator, 
sanitary  inspector,  extermina- 
tor, and  entomologist. 

Fire  Protection 
(W) 

Fire  protection  personnel 
operate  firefighting  equip- 
ment, prevent  and  extinguish 
aircraft  and  structural  fires, 
rescue  and  render  first  aid, 
and  maintain  firefighting  and 
fire  prevention  equipment. 

Fire  protection  personnel 
are  required  to  be  in  good 
physical  condition,  with  an 
absence  of  allergies  to  oil  and 
fire  extinguishing  solutions. 
Courses  in  general  science  and 
chemistry  are  desirable. 

Fire  chief,  fire  extinguisher 
serviceman,  fireman,  fire  mar- 
shal, and  fire  department 
equipmentman. 

Fabric,  Leather 
And  Rubber 
(W) 

Personnel  in  this  field  in- 
spect parachute  fabrics  and 
metal  parts;  pack  and  test 
parachutes;  fabricate  and  re- 
pair fabric  and  leather  arti- 
cles, clothing,  inner  tubes,  and 
life  rafts;  and  retread  tires. 

Personnel  in  this  field  must 
possess  a great  amount  of 
manual  dexterity.  School 
courses  in  shop  drawing,  and 
layout  are  desirable,  as  is 
training  in  the  use  of  vulcan- 
izing equipment  and  powered 
sewing  machines. 

Airplane  coverer,  fabric 
worker,  parachute  inspector, 
tire  rebuilder,  upholsterer,  and 
parachute  repairman. 

Marine 

(W) 

Personnel  in  this  field  oper- 
ate and  maintain  crash  boats 
and  utility  boats  which  are 
used  by  the  Air  Force  to  pro- 
vide rapid  rescue  of  personnel 
forced  down  over  water. 

Personnel  in  this  field  must 
have  a knowledge  of  sea  navi- 
gation, boat  operation  and 
maintenance.  School  courses 
in  mathematics  are  desirable. 

Able  seaman,  ship  electri- 
cian, chief  marine  engineer, 
and  master  (water  transporta- 
tion). 

Transportation 

(W) 

Personnel  in  this  field  have 
the  responsibility  of  insuring 
maximum  service,  efficiency, 
and  economy  of  transportation 
of  supplies  and  personnel  by 
aircraft,  train,  motor  vehicle, 
and  ship. 

Personnel  in  this  field  will 
profit  from  school  courses  in 
driver  training,  the  operation 
of  office  machines,  and  busi- 
ness arithmetic. 

Cargo  handler,  motor  ve- 
hicle, dispatcher,  shipping 
clerk,  traffic  rate  clerk,  trailer 
truck  driver,  and  ticket  agent. 
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Career  Fields 

Duties  and  Responsibilities 

Qualifications 

Examples  of  Civilian  Jobs 

Food  Service 
(W) 

Personnel  in  this  field  pre- 
pare and  bake  bread  and  pas- 
try products;  prepare  and  cook 
food  for  serving. 

Personnel  in  the  food  serv- 
ice field  must  possess  manual 
dexterity.  School  courses  in 
chemistry,  hygiene,  and  busi- 
ness mathematics  are  desir- 
able. 

Bench  hand,  butcher,  chef, 
pastry  cook,  ovenman. 

Supply 

(W) 

Personnel  in  this  field  are 
responsible  for  the  design, 
development,  analysis,  and 
operation  of  supply  systems 
including  supply  data  sys- 
tems; requirements  determi- 
nation and  computation,  oper- 
ation and  management  of  ma- 
terial facilities;  equipment  re- 
view and  validation;  records 
maintenance,  inventory  and 
distribution  control;  budget 
computation  and  financial 
plans. 

Personnel  in  this  field  will 
profit  from  school  courses  in 
accounting  and  business  ad- 
ministration. 

Junior  accountant,  machine 
records  section  supervisor,  re- 
ceiving clerk,  shipping  clerk, 
and  stock  clerk. 

Procurement 

(W) 

Personnel  in  this  field  are 
responsible  for  the  procure- 
ment of  material  such  as 
planes,  parts,  equipment  and 
supplies.  This  involves  prepa- 
ration of  contracts,  and  spe- 
cifications and  advertising  for 
bids. 

Personnel  in  this  field  must 
possess  considerable  clerical 
aptitude.  School  courses  in 
business  arithmetic  and  book- 
keeping are  desirable. 

Billing  clerk,  checker,  gen- 
eral clerk,  expediter,  field 
clerk,  purchasing  agent,  ship- 
ping clerk,  and  procurement 
clerk. 

Accounting,  Finance 
and  Auditing 
(W) 

Personnel  in  this  field  pre- 
pare the  documents  required 
to  account  for  and  disburse 
Air  Force  funds,  including 
budgeting,  allocation,  disburs- 
ing, accounting,  auditing,  and 
the  preparation  of  cost  analy- 
sis records. 

Personnel  in  this  field  are 
required  to  have  some  dexteri- 
ty in  the  operation  of  business 
machines.  School  courses  in 
typing,  mathematics,  statis- 
tics, and  accounting  are  de- 
sirable. 

Cost  accountant,  public  ac- 
countant, auditor,  bookkeeper, 
budget  clerk,  and  paymaster. 

Computer  Systems 
(W) 

Personnel  in  this  field  col- 
lect, process,  record,  prepare 
and  submit  data  for  various 
automated  systems,  as  well  as 
analyze  design,  program  and 
operate  computer  systems, 
automated  data  products  and 
data  elements. 

Personnel  in  this  field  must 
have  some  manual  dexterity 
in  the  use  of  business  ma- 
chines. School  courses  in 

mathematics,  accounting,  Eng- 
lish, and  in  the  operation  of 
business  office  machines  is 
desirable. 

Key  punch  operator,  statis- 
tical clerk,  statistical  techni- 
cian, statistician,  sorting  ma- 
chine operator,  machine  rec- 
ords unit  supervisor,  and  tabu- 
lating machine  operator,  sys- 
tems analyst,  programer  and 
digital  computer  operator. 

Administrative 

(W) 

Administrative  personnel 
prepare  correspondence,  sta- 
tistical summaries,  and  ar- 
range priority  and  distribution 
systems.  They  maintain  files, 
prepare  and  consolidate  re- 
ports, and  arrange  for  graphic 
presentations. 

Personnel  in  this  field  must 
have  considerable  manual  dex- 
terity. School  courses  in  busi- 
ness arithmetic,  business  law, 
English,  filing,  and  shorthand 
are  desirable,  as  is  training  in 
office  machine  operations. 

Chief  clerk,  general  clerk, 
law  clerk,  office  manager,  post 
office  clerk,  secretary,  stenog- 
rapher, and  stenotype  opera- 
tor. 

Printing 

(W) 

Personnel  in  this  field  oper- 
ate and  maintain  many  types 
of  reproduction  equipment 
used  in  the  graphic  arts.  They 
perform  hand  and  machine 
composition,  and  binding  oper- 
ations. 

Printing  personnel  must  pos- 
sess considerable  mechanical 
ability  and  dexterity.  School 
courses  in  spelling,  journal- 
ism and  grammer  are  desir- 
able as  is  training  in  shop 
mechanics. 

Compositor,  darkroom  man, 
linotype  operator,  lithographic 
pressman,  photoengraver,  pho- 
tograph printer,  photolithogra- 
pher, and  photostat  operator. 

Information 

(W) 

Information  personnel  col- 
lect, evaluate,  prepare,  and 
disseminate  news  of  Air  Force 
activities  to  newspapers,  maga- 
zines, radio,  and  television 
stations.  They  also  perform 
historical  research  and  writ- 
ing. 

Information  personnel  must 
possess  considerable  skill  in 
interviewing  people.  School 
courses  in  grammar,  news  re- 
porting, composition,  proof- 
reading, newswriting,  and  edit- 
ing are  desirable. 

Continuity  writer,  copyread- 
er,  newspaper  managing  edi- 
tor, news  editor,  news  analyst, 
news  specialist,  public  rela- 
tions man,  historian,  radio 
news  copyman,  and  script 
writer. 
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Career  Fields 

Duties  and  Responsibilities 

Qualifications 

Examples  of  Civilian  Jobs 

Personnel 

(W) 

Interview,  classify,  select  ca- 
reer jobs  for  airmen  on  the 
basis  of  qualifications  and  re- 
quirements of  the  Air  Force; 
administer  aptitude,  perform- 
ance tests;  administer  person- 
nel quality  control  programs; 
perform  counselling,  educa- 
tional and  administrative  func- 
tions in  support  of  Social  Ac- 
tions programs. 

Personnel  in  this  field 
should  have  completed  high 
school  courses  in  English 
composition,  speech  and  social 
sciences.  Operation  of  simple 
data  processing  equipment  and 
typing  ability  are  desirable 
attributes. 

Clerical  technician,  employ- 
ment interviewer,  industrial 
research  worker,  job  analyst, 
personnel  manager,  personnel 
counselor,  safety  man,  and  sta- 
tistical research  assistant. 

Special  Services 
(W) 

Special  Services  personnel 
conduct  physical  conditioning, 
act  as  coaches  for  various 
sports  programs,  administer 
recreation,  entertainment, 
sports  and  club  activities. 

Special  Services  personnel 
should  possess  good  muscular 
coordination.  School  courses 
in  English,  business  arithmetic 
and  physical  education  are  de- 
sirable. 

Athletic  director,  playground 
director,  physical  instructor, 
and  manager  of  a recreational 
establishment. 

Education  and  Training 
(W) 

Personnel  in  this  field  con- 
duct formal  classes  of  instruc- 
tion, use  training  aids,  develop 
material  for  various  courses 
of  instruction,  and  teach 
classes  in  general  academic 
subjects  and  fundamental 
military  matters. 

Personnel  in  this  field  are 
required  to  have  considerable 
instructor  aptitude.  School 

courses  in  English  composi- 
tion and  speech  are  desirable. 

Military  instructor,  com- 
mercial teacher,  college  teach- 
er, high  school  or  vocational 
school  teacher. 

Band 

(W) 

Personnel  in  this  field  play 
musical  instruments  in  concert 
bands  and  orchestras,  repair 
and  maintain  instruments,  sing 
in  glee  clubs,  perform  as  drum 
majors,  arrange  music,  and 
maintain  music  libraries. 

School  courses  in  the  rudi- 
ments of  music,  elementary 
theory  of  music,  and  orchestra- 
tion are  desirable. 

Musical  specialist,  instru- 
mental musician,  orchestra 
leader,  and  orchestrator. 

Security  Police 
(W) 

Personnel  provide  security 
for  classified  information  and 
material,  enforce  law  and  or- 
der, control  traffic,  and  pro- 
tect lives  and  property.  They 
also  are  organized  as  local 
ground  defense  forces. 

Personnel  in  the  security  po- 
lice field  must  be  in  good  phy- 
sical condition  and  have  good 
vision  and  hearing.  School 
courses  in  civics  and  the 
social  sciences  are  desirable. 

Guard,  penitentiary  guard, 
police  inspector,  police  officer, 
watchman,  and  superintendent 
of  police. 

Special  Investigations 
and 

Counterintelligence 

(W) 

Personnel  in  this  field  in- 
vestigate violations  of  the 
Uniform  Code  of  Military 
Justice  and  applicable  Federal 
statutes.  They  investigate  con- 
ditions pertaining  to  sabotage, 
espionage,  treason,  sedition, 
and  security. 

Personnel  in  this  field  must 
have  a knowledge  of  law  en- 
forcement and  security  regu- 
lations, be  physically  fit,  and 
have  good  hearing  and  vision. 
School  courses  in  civics,  the 
social  sciences,  accounting  and 
foreign  language  are  desirable. 

Detective,  chief  of  detec- 
tives, detective  sergeant,  and 
investigator. 

Medical 

(W) 

Personnel  in  this  field  help 
provide  medical,  veterinary, 
and  administrative  services  re- 
quired in  a medical  facility. 

Personnel  in  this  field  must 
have  a knowledge  of  first  aid 
and  possess  the  ability  to  as- 
sist professional  medical  per- 
sonnel. School  courses  in  an- 
atomy, biology  and  zoology  are 
desirable.  High  school  algebra 
and  chemistry  are  mandatory. 

Laboratory  technician,  X-ray 
technician,  orthopedic  techni- 
cian, pharmacist,  physical 
therapist,  and  surgical  orderly. 

Aircrew  Protection 
(W) 

Personnel  in  this  field  per- 
form instruction  in  the  use  of 
survival  techniques  and  protec- 
tive equipment. 

Good  physical  qualifications 
are  required,  and  knowledge  of 
pioneering  and  woodsman  ac- 
tivities is  very  helpful. 

No  civilian  job  covers  the 
scope  of  the  jobs  in  this  ca- 
reer field,  but  a related  job 
is  that  of  a hunting  or  fishing 
guide. 

Dental 

(W) 

Personnel  in  this  field  are 
involved  in  the  operation  of 
dental  facilities  and  assist  in 
dental  care.  Included  in  this 
field  are  the  treatment  of  oral 
tissues  and  the  restoration  of 
teeth. 

Jobs  in  the  dental  field  call 
for  knowedge  of  oral  and 
dental  anatomy.  School 

courses  in  anatomy,  biology, 
and  chemistry  are  desirable. 

Dental  hygienist. 
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Career  Fields 

Duties  and  Responsibilities 

Qualifications 

Examples  of  Civilian  Jobs 

First  Sergeant 
(W) 

First  sergeants  assist 
squadron  commanders  in  man- 
aging squadron  activities  and 
exercise  general  supervision 
over  assigned  personnel. 

Sergeants  in  this  career  field 
must  have  a knowledge  of  per- 
sonnel management  and  ad- 
ministration; military  training 
and  military  subjects  such  as 
Air  Force  organization,  drill, 
ceremonies,  customs,  military 
justice,  and  counseling  tech- 
niques. School  courses  in  so- 
cial science,  sociology  and  psy- 
chology are  desirable. 

No  civilian  job  covers  the 
scope  of  the  duties  in  this 
career  field. 

Missile  Maintenance 
(W) 

Personnel  in  this  field  are 
employed  in  missile  engine 
installation,  maintenance,  and 
repair;  and  the  maintenance, 
repair,  and  modification  of 
missile  airframes,  sub-sys- 
tems, and  associated  aero- 
space ground  equipment. 

Personnel  in  this  field  must 
have  considerable  mechanical 
aptitude  and  manual  dexteri- 
ty. School  courses  in  mathe- 
matics and  machine  shop  are 
desirable. 

Electrician,  airplane  me- 
chanic, and  hydraulic  tester. 

Mechanical/Electrical 

(W) 

Personnel  in  this  field  are 
involved  in  the  installation, 
operation,  maintenance  and  re- 
pair of  air  and  missile  base 
direct  support  systems  and 
equipment  and  missile  weapon 
systems  support  facilities. 

Personnel  in  this  field  will 
profit  from  school  courses  in 
physics,  mathematics,  blue- 
print reading,  and  electricity. 

Elevator  repairman,  electri- 
cian, lineman,  powerhouse  re- 
pairman, diesel  mechanic,  pipe- 
fitter, steamfitter,  and  heating 
and  ventilating  man. 

Supply  Services 
(W) 

Personnel  in  this  field  sup- 
ervise and  operate  sales  stores, 
laundry/dry  cleaning  facilities, 
commissaries,  meat  proces- 
sing and  redistribution,  and 
marketing  activities. 

Personnel  in  this  field  will 
profit  from  school  courses  in 
chemistry,  management,  and 
marketing. 

Department  manager,  retail 
general  merchandise  manager, 
meat  cutters,  and  butchers. 

Fuels 

(W) 

Personnel  in  this  field  re- 
ceive, store,  dispense,  test,  and 
inspect  missile  propellants,  pe- 
troleum fuels  and  products. 

Personnel  in  this  field  will 
profit  from  school  courses  in 
chemistry  and  arithmetic. 

Petroleum  industry  foreman 
and  bulk  plant  manager. 

Management  Analysis 
<W) 

Personnel  in  this  field  col- 
lect, process,  record,  control, 
analyze,  and  interpret  special 
and  recurring  reports,  statis- 
tical data,  and  other  informa- 
tion. 

Completion  of  high  school  or 
GED  equivalent  is  mandatory 
for  personnel  in  this  field. 

Statistical  clerk,  accounting 
clerk,  and  budget  clerk. 

U.  S.  Marine  Corps 


Career  Fields 

Duties  and  Responsibilities 

Qualifications 

Examples  of  Civilian  Jobs 

Personnel  and 

Administration 

(W) 

Marines  in  this  field  per- 
form duties  as  personnel  clas- 
sification clerks,  administra- 
tive specialists  and  postal 
clerks.  Work  is  essentially 
clerical. 

Personnel  and  administra- 
tion duties  require  reasoning 
and  verbal  ability,  and  clerical 
aptitude.  School  courses  in 
English  composition,  typing, 
shorthand,  and  social  studies 
would  be  helpful. 

Secretary-typist,  vocational 
adviser,  employment  inter- 
viewer-manager, office  mana- 
ger, job  analyst  and  postal 
clerk. 
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Qualifications 


Examples  of  Civilian  Jobs 


Career  Fields  Duties  and  Responsibilities 


Intelligence 

(W) 


Infantry 


Logistics 

(W) 


Field  Artillery 


Utilities 

(W) 


Construction  Equip- 
ment and  Shore  Party 

(W) 


Drafting,  Surveying 
and  Mapping 
(W) 


Printing  and 
Reproduction 
(W) 


Tank  and  Amphibian 
Tractor 


Intelligence  specialists  col- 
lect, record,  evaluate,  and  in- 
terpret all  kinds  of  informa- 
tion, make  detailed  study  of 
aerial  photographs,  conduct 
interrogations  in  foreign  lang- 
uages, translate  written  ma- 
terial and  interpret  conversa- 
tions. 

From  basic  infantryman,  a 
Marine  advances  as  a rifle- 
man, machine  gunner,  or  gren- 
adier to  become  an  infantry 
unit  leader,  who  supervises 
training  and  operations  of  an 
infantry  unit. 

Logistics  specialists  plan 
and  perform  administrative 
duties  involving  the  overall 
supply,  quartering,  movement 
and  transport  of  Marine  units 
by  land,  sea  and  air. 


Field  artillerymen  fire  and 
maintain  rocket  and  missile 
batteries,  heavy  mortars,  and 
self-propelled  155-mm  guns, 
8-inch  and  105-mm  howitzers. 
Specialties  range  from  bat- 
teryman  to  radar  operator. 

Installation,  operation,  and 
maintenance  of  electrical, 
water  supply,  heating,  plumb- 
ing, sewage,  refrigeration,  hy- 
giene and  air-conditioning 
equipment  and  systems  are 
utilities  specialties. 

This  field  involves  metal- 
working, operation  and  main- 
tenance of  fuel  storage  areas, 
operation  and  repair  of  heavy 
engineering  and  pioneer  equip- 
ment and  construction  and  re- 
pair of  military  structures  and 
facilities. 

Specialists  make  architec- 
tural and  mechanical  draw- 
ings, survey  for  construction 
projects,  prepare  military 
maps,  make  topographic  maps, 
create  or  copy  articles  or  il- 
lustrative materials. 

This  field  includes  letter- 
press  and  lithographic  offset 
printing  and  reproduction. 
Specialists  set  type,  operate 
linotype  machines,  presses, 
process  cameras,  and  book- 
binding equipment. 

Crewmen  serve  as  drivers, 
gunners,  and  loaders  in  tanks, 
armored  amphibians,  and  am- 
phibious tractors;  advance  to 
tank  or  amphibian  command- 
ers. 


High  school  courses  in 
geography,  history,  govern- 
ment, economics,  English, 
foreign  languages,  typing, 
mechanical  drafting,  and 
mathematics  would  be  most 
beneficial. 


Verbal  and  arithmetic  rea- 
soning, good  vision,  and  stami- 
na are  needed.  General  math- 
ematics, mechanical  drafting, 
geography,  and  mechanics 
courses  would  be  helpfuL 


Logistics  work  requires  ba- 
sic clerical  aptitude  with  a 
knowledge  of  verbal  and  math 
reasoning.  The  ability  to  oper- 
ate mimeograph,  ditto,  adding 
and  calculating  machines,  type 
5-10  words  a minute,  read 
maps  and  understand  simple 
filing  procedures  is  important. 

Arithmetical  reasoning,  me- 
chanical aptitude,  good  vision, 
and  stamina  are  important. 
Knowledge  of  physics,  me- 
chanics, electricity,  meteorolo- 
gy, and  mathematics  would  be 
useful. 

Mechanical  aptitude  and 
manual  dexterity  are  impor- 
tant. Vocational  school  shop 
courses  in  industrial  arts  and 
crafts  would  be  beneficial. 


High  school  vocational 
courses  in  automotive  me- 
chanics, sheet  metal  working, 
machine  shop,  carpentry,  and 
mechanical  drafting  would  pro- 
vide most  useful  background. 


High  school  courses  in 
mathematics,  mechanical 
drawing  and  drafting,  geog- 
raphy and  commercial  art 
would  be  preparation  for 
training  and  work  in  the  draft- 
ing and  surveying  field. 

Attentiveness  to  detail  and 
some  mechanical  aptitude  are 
required  of  printers.  School 
courses  in  general  mathe- 
matics, printing,  and  other 
graphic  arts  would  be  most 
useful. 

Tankers  need  mechanical 
ability,  good  vision,  and  stami- 
na. Vocational  high  school 
courses  in  automotive  me- 
chanics, machine  shop,  elec- 
tricity, and  mechanical  draw- 
ing would  be  useful. 


Investigator,  research  work- 
er, intelligence  analyst  (gov- 
ernment), map  draftsman,  car- 
tographic aide,  and  records 
analyst. 


Firearms  assembler,  gun- 
smith, policeman,  immigration 
inspector,  and  plant  security 
policeman. 


Inventory  clerk,  shipping 
clerk,  pier  superintendent, 
stock  control  clerk  or  super- 
visor, and  warehouse  mana- 
ger. 


Surveyor,  geodetic  comput- 
er, meteorologist,  radio  opera- 
tor, recording  engineer,  and 
ordnance  inspector. 


Electrician,  plumber,  steam 
fitter,  refrigeration  mechanic, 
electric  motor  repairman,  and 
stationary  engineer. 


Sheet  metal  worker,  engi- 
neering equipment  mechanic, 
carpenter,  road  machinery  op- 
erator, rigger,  and  construc- 
tion superintendent. 


Architectural  or  mechanical 
draftsman,  surveyor,  cartogra- 
pher, geodetic  computer,  illus- 
trator, and  commercial  artist. 


Printing  compositor,  lino- 
type operator,  photolithogra- 
pher, pressman,  printing 
bookbinder,  printing  plant 
makeup  man,  proofreader, 
foreman. 


Automotive  mechanic,  bull- 
dozer operator  or  repairman, 
caterpillar  repairman,  arma- 
ment machinist-mechanic,  and 
gunsmith  assistant. 


58 


Career  Fields 


Qualifications 


Armament  Repair 
(W) 


Ammunition  and 
Explosive  Ordnance 
Disposal 


Operational 

Communications 

(W) 


Telecommunications 

Maintenance 


(W) 


Supply  Administration 
And  Operations 
(W) 


Transportation 

(W) 


Repair  Services 
(W) 


Food  Service 
(W) 


Auditing,  Finance  and 

Accounting 

(W) 


Duties  and  Responsibilities 


Armament  repairmen  in- 
spect, maintain,  and  repair:  in- 
fantry, artillery,  and  antiair- 
craft weapons;  fire  control  op- 
tical instruments;  operates 
machine  tools  or  modifies  me- 
tal parts  and  maintains  time- 
pieces and  similar  instruments. 

Ammunition  and  explosive 
ordnance  disposal  technicians 
inspect,  issue,  and  supervise 
the  storage  of  ammunition  and 
explosives;  locate,  disarm  or 
detonate,  and  salvage  unex- 
ploded bombs  and  other  ex- 
plosives. 

Specialists  lay  communica- 
tions wire;  install  and  operate 
field  telephone  equipment;  set 
up  and  operate  field  radio, 
radio  telegraph,  radio  relay, 
and  teletypewriter  equipment; 
encode  and  decode  messages. 

Maintenance  specialists  in- 
stall, inspect,  and  repair  tele- 
phone, teletype,  and  crypto- 
graphic equipment  and  cables, 
calibrate  precision  electronic, 
mechanical,  dimensional  and 
optical  test  instruments. 

Supplymen  work  in  the  areas 
of  administration  procurement, 
subsistence,  packaging  and 
warehousing.  They  requisition, 
purchase,  receipt,  account,  clas- 
sify, store,  issue,  sell,  package, 
preserve  and  inspect  new, 
scrap,  salvage,  waste  material, 
supplies  and  equipment  per- 
taining to  such  diverse  fields 
as  ordnance,  engineering,  elec- 
tronics aviation  and  automo- 
tive maintenance. 

Transportation  specialists 
handle  cargo  and  transact 
business  of  freight  shipping 
and  receiving,  including  rout- 
ing and  cost  computing,  and 
of  passenger  transportation 
for  Marines  traveling  on  or- 
ders. 

Marines  in  this  field  service 
and  repair  office  machines, 
recondition  and  repair  leather 
and  textile  equipment. 

Food  service  personnel  are 
cooks,  bakers,  or  meat  cutters. 
Designation  as  food  service 
technician  is  gained  by  experi- 
ence and  promotion.  Perform 
surveillance  inspection  of  sub- 
sistence supplies. 

Auditing,  finance,  and  ac- 
counting specialists  prepare 
and  audit  personnel  pay 
records,  process  public  vouch- 
ers, and  administer  and  audit 
unit  fiscal  accounts. 


Preparation  for  work  in  this 
field  should  include  such  high 
school  courses  as  mathematics, 
physics,  mechanics,  machine 
shop,  and  blueprint  reading, 
welding  and  heat  treatment  of 
metal  and  electricity. 

Knowledge  of  high  school 
level  mechanics,  general  sci- 
ence, physics,  and  chemistry 
would  be  beneficial  in  the  am- 
munition and  explosive  ord- 
nance disposal  field. 


High  school  courses  in 
mathematics,  physics,  typing, 
electricity,  and  electronics 
would  be  useful  in  the  opera- 
tional communications  field. 


Students  interested  in  this 
field  should  include  mathe- 
matics, physics,  electricity,  and 
blueprint  reading  courses  in 
their  high  school  studies. 


High  school  courses  in  typ- 
ing, bookkeeping,  office  ma- 
chine operation  and  other  com- 
mercial subjects  would  give 
useful  background  for  supply 
administration  and  operations 
work.  In  addition,  an  introduc- 
tion to  machine  and  mech- 
anized accounting  principals 
plus  material  handling  equip- 
ment operations  and  ADP 
input/output  procedures  would 
be  helpful. 

High  school  courses  in  typ- 
ing, bookkeeping,  business 
arithmetic,  office  machine  op- 
eration, and  other  commercial 
subjects  would  be  beneficial. 


Vocational  high  school  or 
high  school  shop  courses  in 
electricity,  mechanics,  and 
textiles  would  prove  useful  in 
the  supply  services  field. 

Knowledge  gained  in  high 
school  hygiene,  biology,  chem- 
istry, home  economics,  and 
bookkeeping  courses,  as  well 
as  civilian  food  service  experi- 
ence, would  be  useful. 

Interest  in  computational 
work,  skill  in  arithmetic,  and 
attentiveness  to  detail  are  im- 
portant. High  school  courses 
in  typing,  bookkeeping,  office 
machines,  and  mathematics 
would  be  useful. 


Examples  of  Civilian  Jobs 


Armament  mechanic-ma- 
chinist, gunsmith,  time-re- 
cording equipment  service- 
man, tool  and  die  maker,  radio 
electrician,  optical  instrument 
inspector,  and  electrical  engi- 
neer. 

Firearms  and  ammunition 
proof  director,  ordnance  tech- 
nician (government),  and  pow- 
der and  explosives  inspector. 


Radio  operator,  telegraphic/ 
teletypewriter  operator,  tele- 
phone lineman,  radio  broad- 
casting traffic  manager,  and 
communications  engineer. 


Telephone  installer  and  trou- 
ble shooter,  radio  repairman, 
cable  splicer,  and  office  ma- 
chine serviceman. 


Shipping  and  receiving 
clerk,  stock  and  inventory 
clerk,  stock  control  supervisor, 
warehouse  foreman-manager, 
parts  man,  and  purchasing 
agent. 


Shipping  clerk,  cargo  hand- 
ler, traffic  rate  clerk,  freight 
traffic  agent,  passenger  agent, 
and  railroad  station  agent. 


Upholsterer,  office  machine 
serviceman,  leather  crafts- 
man. 


Cook  /chef,  baker,  meat  cut- 
ter or  butcher,  caterer,  execu- 
tive chef,  dietician,  and  restau- 
rant or  cafeteria  manager. 


Payroll  clerk,  cost  clerk, 
bookkeeper,  cashier,  bank  tel- 
ler, accounting  and  audit  clerk, 
and  accountant. 
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Career  Fields 

Duties  and  Responsibilities 

Qualifications 

Examples  of  Civilian  Jobs 

Motor  Transport 
(W) 

Marines  in  this  field  are 
automotive  mechanics  and 
body  repairmen,  motor  vehicle 
and  amphibian  truck  oper- 
ators, supervisors  and  adminis- 
trators of  motor  transport 
units  and  facilities. 

High  school  shop  courses  in 
automotive  mechanics,  machine 
shop,  electricity,  and  blueprint 
reading  would  provide  skills 
useful  in  the  motor  transport 
field. 

Mechanic  or  body  repairman, 
automobile  electrical  systems 
repairman,  truck  driver,  motor 
vehicle  dispatcher,  and  motor 
transport  depot  master. 

Data  Systems 
(W) 

After  training,  Marines  op- 
erate data  processing  and  card 
punch  machines.  With  experi- 
ence and  promotions  as 
operators,  specialists  advance 
to  positions  as  data  processing 
accountants  or  digital  compu- 
ter programmer-operators. 

Duties  require  clerical  apti- 
tude, finger  and  manual  dex- 
terity, and  eye-hand  coordina- 
tion. High  school  courses  in 
typing,  office  machines, 

mathematics,  accounting  and 
English  are  useful. 

Key  punch  operator,  tabu- 
lating and  sorting  machine 
operator,  personnel  supply 
and/or  fiscal  computer  pro- 
grammer. 

Marine  Corps 
Exchange  and  Clubs 
(W) 

These  specialists  keep  books 
and  other  financial  records, 
audit  bookkeeping  records,  and 
perform  sales  and  merchandize 
stock  control  duties  in  Marine 
Corps  (post)  exchanges  and 
clubs. 

High  school  commercial 
course  subjects  such  as  typing, 
bookkeeping,  business  arithme- 
tic, office  machines  and  ac- 
counting would  be  useful. 

Salesman,  stock  control 
supervisor,  buyer,  bookkeeper, 
accounting  clerk,  accountant, 
and  auditor. 

Public  Affairs 
(W) 

Information  specialists  ga- 
ther material  for,  write,  and 
edit  news  stories,  feature  arti- 
cles, and  historical  reports; 
gather,  prepare,  and  edit  ma- 
terial for  radio  and  television 
broadcast. 

High  school  courses  in  Eng- 
lish grammar  and  composition 
typing,  speech,  and  journalism 
and  experience  on  the  staff  of 
a school  newspaper  or  year- 
book would  be  very  helpful. 

News  reporter-correspon- 

dent, news  rewrite  man, 
columnist,  copyreader,  copy 
editor,  news  editor,  radio-tele- 
vision announcer,  and  script 
writer. 

Legal  Services 
(W) 

Personnel  in  this  field  pre- 
pare forms  and  documents  of 
a legal  nature,  operate  steno- 
type  machines  and  perform 
clerical  duties. 

Must  have  considerable 
manual  dexterity.  English, 
filing,  typing  and  shorthand 
courses  are  desirable. 

Law  clerk,  court  reporter, 
chief  clerk  and  stenotype  op- 
erator. 

Photography 

(W) 

Marine  photographers  oper- 
ate still,  motion  picture,  and 
aerial  cameras;  develop  film, 
and  print  photographs.  Other 
specialists  test  and  repair 
cameras,  and  edit  motion  pic- 
ture film. 

Students  interested  in  pho- 
tography should  include  in 
their  high  school  studies 
courses  in  mathematics,  phys- 
ics and  chemistry.  A shop 
course  in  electricity  would  be 
useful. 

Commercial  photographer, 
news  photographer,  cinemato- 
grapher, copy  cameraman,  mo- 
tion picture  film  editor,  camera 
repairman,  and  instrument  re- 
pairman. 

Training  Support 
(W) 

Training  support  center  per- 
sonnel operate  and  maintain 
audio-visual  equipment  and 
perform  as  illustrators  and/or 
draftsmen  and  audio-visual 
film  librarians. 

Normal  color  perception  is 
mandatory.  Some  background 
in  art  would  be  beneficial  al- 
though not  absolutely  neces- 
sary. A shop  course  in  basic 
electronics  would  be  extremely 
useful  in  the  area  of  audio- 
visual equipment  technician. 

Draftsman,  illustrator,  film 
librarian,  audio-visual  equip- 
ment operator,  and  audio- 
visual equipment  repairman. 

Band 

(W) 

Bandsmen  play  in  the  Ma- 
rine Corps  Band,  unit  bands, 
and  drum  and  bugle  corps;  may 
become  drum  majors,  or  assis- 
tant leaders.  Other  skilled 
specialists  repair  musical  in- 
struments. 

High  school  music  courses 
and  experience  as  a member  of 
a high  school  band  or  orchestra 
would  be  of  value. 

Musician,  music  librarian, 
music  teacher,  bandmaster,  or- 
chestra or  music  director,  and 
musical  instrument  repairman. 

Nuclear,  Biological 
And  Chemical 

Nuclear,  biological,  and 
chemical  (NBC)  specialists 
maintain  and  operate  NBC 
protective,  detective,  and  mea- 
suring equipment  and  instru- 
ments; train  and  supervise 
NBC  defense  personnel. 

Knowledge  gained  in  high 
school  biology,  physics,  and 
chemistry  courses  would  give 
adequate  background. 

Mine  inspector  and  labora- 
tory assistant  (biological, 

chemical,  and  radiological). 

Military  Police  and 

Corrections 

(W) 

Personnel  in  this  field  en- 
force military  order,  guard 
military  and  war  prisoners  and 
control  traffic. 

Sociology  students  and  ath- 
letic leaders  will  find  their  ex- 
perience quite  helpful. 

Policeman,  ballistics  expert 
and  investigator. 
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Career  Fields 

Duties  and  Responsibilities 

Qualifications 

Examples  of  Civilian  Jobs 

Electronics 

Maintenance 

(W) 

Electronics  technicians  in- 
stall, test,  maintain,  and  repair 
air-search  radar  equipment, 
and  radio,  radio  relay,  sound 
equipment,  missile  landing  sys- 
tems and  guided  missile  fire 
control  and  guidance  systems. 

Courses  in  electronics  and  the 
missile  system  maintenance 
field,  mathematics,  physics, 
electricity,  electronics,  and 
blueprint  reading  would  be 
very  useful  in  the  electronics 
maintenance  field. 

Radio  and  television  repair- 
man, radio  engineer,  electrical 
instrument  repairman,  record- 
ing engineer,  communications 
engineer,  and  electrical  engi- 
neer. 

Aircraft  Maintenance 

Specialists  serve  as  jet  or 
reciprocating  engine  mechan- 
ics, structures  and  hydraulics 
mechanics,  aircraft  safety 
equipment  men;  prepare  re- 
ports and  schedules. 

High  school  shop  courses  in 
automotive  and  aircraft  me- 
chanics, metal  working,  elec- 
tricity, machinery,  blueprint 
reading,  and  courses  in  mathe- 
matics and  physics. 

Aircraft  mechanic,  electrician 
or  hydraulics  specialist;  avia- 
tion machinist,  sheet  metal 
worker;  aircraft  instrument 
maker-repairman. 

Avionics 

Technicians  install  and  re- 
pair aircraft  and  aviation 
ground  radio  and  radar  equip- 
ment and  systems;  repair  air- 
launched  guided  missiles; 
serve  as  electricians  and  ins- 
trument repairmen,  repair 
flight  instrument  trainers. 

Importance  of  high  school 
mathematics  and  physics 

courses  are  stressed.  High 
school  shop  courses  in  electric- 
ity, hydraulics  and  electronics 
would  be  useful. 

Radio  and  television  repair- 
man, electrical  instrument  re- 
pairman, communications  engi- 
neer, electrical  or  electronics 
engineer,  and  radio  operator. 

Aviation  Ordnance 

Aviation  ordnancemen  in- 
spect, maintain,  and  repair 
aviation  machine  guns  and 
cannons;  assemble  and  load 
bombs  and  rockets;  and  handle 
and  store  munitions. 

Knowledge  gained  in  high 
school  physics  courses  and  in 
electricity,  hydraulics,  and  me- 
chanics shop  courses  would  be 
useful  in  the  ordnance  field. 

Firearms  assembler,  gun- 
smith, armament  mechanic, 
and  aircraft  accessories  repair- 
man. 

Air  Control/ Anti-Air 

Warfare 

(W) 

Air  controllers  operate  air- 
field control  towers  and  radio- 
radar air  traffic  control  sys- 
tems; others  are  navigators, 
radio  and  radar  operators,  and 
anti-air  warfare  missile 
batterymen. 

A clear  speaking  voice,  good 
hearing,  and  better  than  aver- 
age eyesight  are  important. 
High  school  courses  in  speech, 
mathematics,  and  electricity 
and  experience  as  a radio 
“ham”  would  be  helpful. 

Airport  control  tower  oper- 
ator, flight  radio  operator, 
navigator,  instrument-landing 
truck  operator,  and  radio  or 
television  studio  engineer. 

Weather  Service 
(W) 

Specialists  using  various 
instruments  and  equipment 
observe  and  record  weather 
conditions,  collect  and  distri- 
bute weather  data,  and  fore- 
cast weather  conditions  and 
trends. 

High  school  courses  in  gen- 
eral science,  geography,  and 
physics  would  provide  useful 
background  knowledge  for 
aerology  specialists. 

Weather  observer  and  fore- 
caster, weatherman,  meteoro- 
logical plotter,  flight-advisory 
meteorologist,  and  meteorolo- 
gist. 

Aviation  Operations 
(W) 

Aviation  operations  special- 
ists maintain  aircraft  log 
books,  publications,  and  flight 
operations  records;  prepare 
reports  and  schedules,  install 
and  repair  aircraft  launching 
and  recovery  equipment. 

High  school  courses  in  typ- 
ing. geography,  and  mechani- 
cal drawing  would  be  useful. 

Airplane  dispatch  clerk, 
flight  dispatcher,  timekeeper, 
and  airport  crash  truck  driver. 

Air  Delivery 

Marines  in  this  field  inspect, 
maintain,  and  repair  para- 
chutes, flight  survival  equip- 
ment, and  carbon  dioxide  and 
oxygen  equipment;  others  pre- 
pare supplies  and  equipment 
for  air  drops. 

Vocational  high  school 

courses  in  leathercraft  and 
textiles  would  be  useful. 

Parachute  packer  or  repair- 
man, aircraft  fabric  worker, 
automobile  upholsterer,  gas 
worker,  and  sewing  machine 
serviceman. 
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Index  to  REPORT:  1974-1975 


SERVICE 

SUBJECT 

TITLE 

ISSUE 

USAF 

Aircrew  Life  Support 

“Life  is  Their  Business” 

Feb  1974 

Aviation  Electronics 

“Aviation  Electronics  Moves  Indoors” 

Mar  1975 

Flight  Engineer 

“Flight  Engineer” 

Jan  1975 

Weather  Observer/ Forecaster 

“Weather  I’m  Right  or  Wrong” 

Nov  1974 

Women 

“USAF  Blue  Looks  Better  On  Her” 

Oct  1974 

USA 

Aeroscout  Helicopter  Crewmen 

“Aeroscouts.  . . from  Horses  to  Helicopters” 

Oct  1974 

Armor  Crewmen 

“Crewmen  of  the  Iron  Monsters” 

Nov  1974 

Assignment— Germany 

“The  Army  in  Germany” 

Mar  1975 

Education  Program 

“Project  AHEAD  - Cooperative 
Education” 

Feb  1975 

Rangers 

“Rangers  Lead  the  Way,  Sir” 

Jan  1975 

USCG 

Coast  Guard  Academy  Training 

“The  Era  of  Sail  Revisited” 

Oct  1974 

Environmental  Protection 

“Guarding  Our  Coastal  Environment” 

Jan  1975 

Lighthouse  Keepers 

“Lighthouse  Keepers:  A Vanishing  Breed” 

Mar  1975 

Sea/ Air  Rescue 

“That  Others  May  Live” 

Feb  1975 

USMC 

Amphibious  Tractor  Crewmen 

“A  Military  Reptile  — The  Marine  Amphibian” 

Nov  1974 

Aviation  Ordnance  Technician 

“Ordnance  — Where  Teamwork  Counts” 

Mar  1975 

Grenadiers 

“Grenadier” 

Jan  1975 

Helicopter  Pilots 

“Wingless  Flying  Marines” 

Feb  1975 

Marksmanship  Instructor 

“They  Train  the  World’s  Best  Shooters” 

Oct  1974 

USN 

Air  Traffic  Controllers 

“Who  Conducts  the  Naval  Air  Symphony” 

Nov  1974 

Aviation  Boatswain’s  Mate 

“AB  - Where  the  Action  Is” 

Mar  1975 

Court  Reporter 

“More  Than  Court  Reporting” 

Jan  1975 

Electronics  Technician 

“Self  Pace  Thru  Basic  Electronics” 

Feb  1975 

Gunner’s  Mate 

“The  Guns  Have  Changed;  So  Has  the 
Training” 

Oct  1974 

Joint 

Service 

Academy/ROTC  Summer 
Training 

“Future  Officers  Do  It  All” 

Mar  1975 

Defense  Information  School 

“Military’s  School  of  Journalism,  Radio 
& TV” 

Mar  1975 

Defense  Language  Institute 

“Language:  Foundation  for  Peace” 

Mar  1975 

Women  in  the  Military 

“America’s  Athenas” 

Mar  1975 
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What  employer  offers  retirement  at 
an  early  age,  with  only  20  years  of 
service  and  at  half  pay?  Which  one 
allows  for  retirees  to  receive  75  per- 
cent of  their  income  at  30  years  in 
addition  to  other  benefits  similar  to 
those  received  while  on  the  job?  This 
unique  employer  is  the  Armed  Forces 
of  the  United  States. 

Military  retirement  is  a most  at- 
tractive program.  Income  received  for 
20  years’  service  amounts  to  50  per- 
cent of  the  individual’s  monthly  basic 
pay  being  obtained  at  time  of  retire- 
ment. For  every  year  over  20  served 
that  amount  increases  by  I-V2  percent, 
with  75  percent  being  the  maximum 
allowed  (for  30  or  more  years). 

Military  people  who  retire  with 
disabilities  have  a somewhat  different 
program  for  income  benefits.  If  the 
Veteran’s  Administration  (VA)  com- 
pensation or  pension  is  not  chosen  by 
the  retiree,  monthly  income  is  deter- 
mine by  multiplying  active  duty  basic 
pay  by  the  percentage  of  disability.  (A 
person  having  a basic  pay  of  $1200 
and  a disability  of  50%  would  receive 
$600  per  month.)  A retiree  can  elect 
to  receive  retirement  income  based  on 
this  formula  or  on  the  regular  retire- 
ment formula,  whichever  pays  the 
most.  It  should  be  noted  that  the  part 
of  retirement  income  received  as  a 
result  of  the  disability  is  not  subject  to 
Federal  income  tax. 

Other  benefits  of  the  Armed  Forces 
retirement  program  are  as  follows : 

1.  A recent  law  allows  retire- 
ment income  to  rise  in  order  to  cover 
cost-of-living  inflation  increases. 

2.  Since  military  people  con- 
tribute to  the  Social  Security  system, 
they  are  eligible  for  an  additional 
retirement  under  that  system  at  age 
65. 

3.  The  Survivor  Benefit  Plan 
allows  the  retiree  to  provide  a monthly 
income  for  spouse  and  children  in  case 
of  death.  Prior  to  retiring,  an  agree- 
ment must  be  made  to  have  a certain 
percentage  of  the  monthly  retirement 
salary  paid  to  a beneficiary.  The  cost  is 
small  and  both  payments  and  costs 


Retirement  - 

The  final  benefit 


change  to  reflect  cost-of-living  in- 
creases. 


REGULAR 
RETIREMENT  PAY 


Years  of 

Retirement  Pay 
a Percentage 
of  Basic  Pay 
of  Highest 
Rank  Held 

Service 

(percent) 

20 

50.0 

21 

52.5 

22 

55.0 

23 

57.5 

24 

60.0 

25 

62.5 

26 

65.0 

27 

67.5 

28 

70.0 

29 

72.5 

30 

75.0(maximum) 

4.  A retiree  with  20  or  more 
years  of  service  (the  last  eight  being 
served  consecutively)  is  eligible  for 
travel  allowances  to  move  his  family 
from  the  last  duty  station  to  their 
home  of  choice. 

5.  Retirees  are  permitted  to 
use  various  facilities  on  any  military 
installation. 

6.  On  a space  available  basis, 
retirees  and  their  families  may  receive 
medical  treatment  at  military  hospitals 
as  they  did  while  on  active  duty.  If 
space  is  not  available,  financial  assis- 
tance to  pay  for  such  care  in  the 
civilian  community  may  be  obtained. 

7.  Retirees  can  receive  educa- 
tion and  training  benefits  at  govern- 
ment expense. 

While  this  program  is  primarily  for 
active  duty  retirees.  Reserve  com- 
ponents also  have  an  attractive  retire- 
ment system  To  be  eligible,  a National 
Guard  or  Reserve  retiree  must  have  at 
least  20  years  qualifying  service  and  be 
at  least  age  60.  The  last  eight  years  of 
duty  must  be  served  as  a member  of  a 
Reserve  component.  These  qualifica- 
tions entitle  an  individual  to  the  same 
benefits  as  the  active  duty  retiree. 
Amounts  of  monthly  retirement  in- 
come received  depend  on  factors  best 
obtained  from  a local  Reserve  unit. 

Before  and  after  retirement, 
whether  from  active  or  Reserve  status, 
counseling  and  guidance  regarding 
rights,  benefits  and  privileges  are 
needed.  These  services  are  available  at 
all  military  installations.  Normally, 
such  counseling  will  begin  just  prior  to 
retirement  in  order  to  ease  the  trans- 
ition from  military  to  civilian  life. 

It  is  a fact  that  the  Armed  Forces 
provide  for  the  welfare  and  security  of 
their  members  while  on  active  or 
Reserve  duty.  As  can  be  seen,  this  does 
not  change  after  retirement.  In  the 
area  of  benefits,  privileges  and  rights, 
it  might  be  said  that  retirement  from 
the  military  is  the  final  and  most 
important  benefit. 
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